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The doors to the Food Bank are open, and as the 1998 
United Way campaign begins, agencies such as Simcoe 
Hall Settlement House count on the generosity of the 
community to keep those doors open. From left are 
Local 222 President Mike Shields, Secretary Treasurer 
Dave Broadbent with Simcoe Hall manager Marilyn 
Taylor and Executive Director Sandra Sweet, who 
reports the need has, unfortunately, never been greater. 
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Labour Day Parade Turnout 


Largest In Local’s History 


By Mike Shields, 
President 


HE LABOUR DAY PARADE IN TORONTO SAW 
the largest turnout in Local 222’s history. We 
sent eight busloads to participate in this year’s 
event. The mounting participation has caused 
some serious dialogue at the Local Union level 
as well as the Durham District Labour Council, as to the 
possibility of Durham Region hosting their own Labour 
Day Parade. I personally believe this idea is long overdue. 

Attacks on working men and women in Canada con- 
tinue. If it is not the Federal Government or the 
Provincial Government, it is your employer. As a 
Union, we successfully stopped the Federal Government 
from dissolving the 1965 Auto Pact. This would have 
proved disastrous to our membership. 

Last month, the Japanese government formally an- 
nounced that it was bring- 
ing a charge of trade dis- 
crimination against Canada 
before the World Trade 
Organization (WTO). On 
the surface, the issue is the 
6.7 percent tariff on vehi- 
cles faced by Japanese 
based companies but not by 
companies operating under 
the Canada-U.S. Auto Pact 
(introduced in 1965 and 
amended in 1989). However, if you look at their actual 
case, it is hard to avoid the conclusion that the real tar- 
get isn’t Canadian policy but that Canada is being used 
as an example to limit or prevent potentially more dam- 
aging initiatives elsewhere. 

The argument made by the Japanese government fails 
on two counts. Legally, the case for discrimination 
requires that it be based on a special bias against a coun- 
try, yet the issue in Canada relates to different treatment 
based on company performance. More interesting is the 
actual impact involved. No country has been more open 


se : eo ‘ 
to penetration of their inductry than Canada. Attracting 


Canada’s rules highlights this fact and rather than 
strengthening the case for Japan, it puts on the agenda 
the question of which country really has any reason to 
complain. That is a question Japan cannot win. 

Let us start with the legal argument. The Canadian tar- 


es on working men and wong 
in Canada continue... 
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formance in Canada. Japan is not singled out. German 
companies like BMW and South Korean companies like 
Hyundai also pay the tariff. The principle is quite simple, 
Invest In Canada, If You Wish To Do Business In 
Canada, Cami, a joint ven- 
ture between G.M. and 
Suzuki, a Japanese based 
company, doesn’t pay the 
tariff because it operates 
under the Auto Pact. Auto 
Pact companies like GM, 
Ford or Chrysler can bring 
in imported vehicles from 
anywhere, including Japan, 
without the tariff, because 
they have earned that right 
based on their commitment to jobs and investment in 
Canada. Japanese based companies like Toyota and 
Honda face absolutely no disadvantage on vehicles 
assembled in Canada because they now have the right 
under a recent concession by the Federal Government 
to bring parts in without any tariff. 

Now let us turn to what has, in fact, been going on as 
the Japanese government takes us to the WTO. In the 
first quarter of 1998, while car sales in Canada fell by a 
small amount, car imports from Japan increased by 91 
percent. In the U.S. they fell by 16 percent. In the U.S. 
the Japanese share of the light truck market fell, in 
Canada it rose. It is not just that the timing in Japan's 
charge couldn’t be worse, but how come they have cho- 
sen to attack Canada and not the U.S.? The Americans 
have a tariff on trucks of 25 percent, almost four time 
our tariff, yet they haven't taken the U.S. to any interna- 


iff is clear, it doesn’t ask about the nationality of any tional court. Who’s Discriminating Against 
company but only about that specific company’s per. Whom? 
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Direct Deposit Issue Set Aside 


By Tom Hoar, 
GM Shop Committee Chairperson 


HE ISSUE OF DIRECT DEPOSIT HAS FOR THE MOMENT 

been set aside, because the Company has agreed to 

extend the deadline indefinitely, contrary to what was 

sent to our homes in July. It remains the Union’s posi- 

tion that in order to get everyone on direct deposit they 
require the Union’s consent. We have agreed to meet and see if 
there is any common ground on both sides in an attempt to 
resolve this issue. The Company still refuses to allow anyone who 
did sign up, the option of returning to a cheque method of pay- 
ment. They feel those who signed up, did so for the purpose of 
securing their payment of weekly earnings a day earlier on 
Thursdays. The policy grievance is being sent to the fourth step 
and will be heard at the end of October. 


Intra Corporation Council 

I personally notified the Chairperson of the Council that there 
was a notice of motion made at the June GM Unit meeting to deal 
with future meetings of this council. It was to be discussed and 
voted upon at our September 17, 1998, unit meeting. Despite his 
assurance that he would schedule the meeting around this date, 
we were sent notice that the meeting was scheduled for this very 
week. After due consideration, a motion was passed that the Shop 
Committee not attend. We would be remiss in our duties to the 
membership if we did attend this meeting in Windsor knowing 
that this issue would be discussed and voted on while we were 
away attending this very council meeting. This same motion was 
sent to the Executive Board where it was also endorsed. 


Meeting With Jack Evans 

On August 31, the Car Plant Area Chairperson, Skilled Trades 
Area Chairperson, the President and myself held a two-hour 
meeting with Mr. J. Evans, Mr. K. Varisco from Detroit, Mr. G. 
Deveson and Mr. C. Denoncourt. We talked about the same prob- 
lems we had to the Upper Management here in Canada and were 
told that regular meetings would be set up very soon to address 
the problems raised. This has to be a first where a senior mem- 
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CAW Local 222 Executive Board 


Female Board Member At Large 


Retirees’ Representative — John Sinclair 


To the readers: The views and opinions expressed by various writers are their own and not necessarily those of the 
Editor nor of the Administration of Local 222. Unsigned material will not be printed. The Oshaworker reserves the 
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ber of Upper Management has sat down to a meeting with elect- 
ed representatives in Oshawa. As a result of this meeting, anoth- 
er meeting was held with the Car Plant Shop Committee and G. 
Deveson on September 8. We were told that they knew some 
things needed to be changed and would work to that end within 
the next few weeks. We will have regular meetings and will work 
to get more people time off on scheduled weekends. They 
agreed to some exceptions to Kevlar Policy in the Body Shop, 
and will revisit the reading policy and look at the way they call 
absent members at home. We will select some members from the 
1-C list and both sides will try to get them back to work on jobs 
they can perform. 


Car Plant Focus 

We now have agreed to our first Document 23 (focus). To 
start, there will be up to 82 workers allowed to go on a seniority 
basis. Those interested should make sure their name is submitted 
no later than October 1 of this year. There will be more meetings 
to add to this total as more information becomes available to us. 
We will advise you of any change in the future. 


Bump And Rattle 

The Company has agreed to move this work off the premises. 
They have given us assurances that there will be no reduction of 
any GM unit workers in the future as a result of this bump and 
rattle assignment. ¥ 
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By Dave Broadbent, 
Secretary- Treasurer 


IRST I WANT TO THANK OUR MEMBER- 
ship for their patience when calling the 
Union Hall, or when they have come down 
here in the last few months. It has, needless 
to say, been extremely busy with all the lay- 
offs plus the benefit plan enrolment form being sent 
out to the GM retirees to be filled out and sent back. 
Our staff here at the Hall have done a tremendous job at 
the front desk, with all phone lines being jammed with 
calls, and directing members in the waiting room to the 
proper service reps, a job well done by Marika and Donna. 

Our standing committees have been quite busy in 
September, the Political Education Committee with the 
successful Labour Day Parade, and the Women’s 
Committee with the Take Back the Night march here in 
Oshawa. Both Committees along with Rick Cleveland of 
the Education Committee and Executive Board member 


Greater Need Than Ever 
For The United Way 
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Diane Cunningham were also involved with Labour 
Council's kick-off campaign for the United Way, a barbe- 
cue held at the Oshawa Centre. 

Speaking of the United Way, there has never been a 
greater need for donations to the agencies as now, 
because of all the downloading the Provincial Government 
has done to the municipalities which in turn have had to 
cut back on the amount of money it funds the agencies. 
Please try to give a little more this year when you're 
approached. Thank you. 


August 20, 1998 


To: All Local Union Presidents and Financial Secretaries — CAW-Canada 
Re: Strike Fund Report Covering the Month of June 1998 


Greetings: 


The following is a summary of the Strike Fund for the month ended 30 June 1998. 


Net Worth, 31 May 1998 
Income For The Month 
Per Capita Tax 
Earnings on Investment 
Total Income 
Expenditures For The Month 
Weekly Benefits 
Other Strike Expenditures 
Total Expenditures 
Income Less Expenditures 
Net Worth before undernoted item 
Interest to General Fund 
Net Worth, 30 June 1998 


$55,464,339 


939,297 
127,651 


104,361 
317,905 


56,109,021 
(127,652) 
$55,981,369 


Three strikes were in progress in the month of June 1998. 
The Net Worth of the Strike Insurance Fund is as follows: 


Cash Assets and Per Capita Tax Receivable 


Investments (Mortgages/Loans) 
Fixed Assets 


Net Worth, 30 June 1998 
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$26,536,083 
8,069,786 
21,375,500 
$55,981,369 
In solidarity, 
Jim O'Neil 
Secretary-Treasurer 
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CAW Local 222 Financial Report 
Covering the Month of August, 1998 


Total Receipts ..........cccceceesseeeeceeesseneees $ 718,798.68 
TO tal FO SMSE go tacica este ssasgnssnsienitubonssanneecteeas 735,317.19 
SUBMIS stesitas ial auhanintbni eck acsiecantauailintnnieds $ -16,518.51 


CAW Local 222 
Balance Sheet As At 8/31/98 


LIABILITIES 


CURRENT LIABILITIES 
Accrued Liabilities........00.00 cc cccecsccssssessseccescsucsecesssecsassceacesees 


UTI Payable occ eesesseeseeeseesssecsssecsseserseersees 
UI Payable — Lost Time ........0..cccccccccsscsseesees 2,230.89 
6) a 10) | ce re Oe eee a 
CPP Payable — Lost Time ...........ccccccaees 
Income Tax Payable..........c.c0ccccssersesessseeseess 9,326.55 
Income Tax Payable — Lost Time.................. 
Receiver General Payable 0.0.........cccccscsssesessssscsssssestsesteceseers 
BEET Pay ADE eases ysctcchinsvesna ian ecbadiccdnan iacapiviv canaasnosivansvabannnoaonk 
Union Dues Payable ...0.........cccccscssecesscsssseseesesscaesneatsesecsesseeessees 
Charitable Deductions .............ccccessssssscssessssessesvevsseteaeseseesees 
Loan from CAW National (Strike) ..0......cccccccessssccscccseceseeceseee 
Due Re:Duplate Council Fund ..........c.cccccessecsscessessessesscecseees 
Retired Members Fund...............ccccssescssescsssscsesscstesessstseneseaccaees 


EQUITY 


31,998.59 


595,529.71 
37,647.05 
412.50 
109,138.58 
12,000.00 


17,750.22 
804,476.65 


615,195.00 
2,829,533.00 
86,022.02 


3,530,750.02 
4,335,226.67 


1,864,378.19 
480,000.00 


6,504.81 


580,000.00 
500.00 


10,485.36 
2,971,106.09 
2,971,106.09 


-1,122,678.72 
3,091,012.61 
-604,213.31 


1,364,120.58 
1,364,120.58 
4,335,226.67 


CAW Local 222 
Income Statement 8/1/98 to 8/31/98 


REVENUE 

INCOME 

MGMT IS HD DUES sansa css cradactceinsisansavcrnsndannstedeccatadoudtiaransisee 574,034.09 

UIA NS icin tiie seb dairee args ede cncoenedina aia adladia Puen tien tuvavince 350.00 

BLT GCG sc asda cnirqensileanapbsncdscarcasdvigeesisasteniencbennsbewansats 128,404.43 

Hall Matmtenanee ...0:.c2:-scssseacssssssesvinoonnvesatacessssscsessavecrnesorsensesae 2,533.25 

Staff Wage RECOVETIES .......cccccccccccsssssvscsnsesesesesesescsescssenseessee 1,794.13 

Miscellaneous Collections..............csccsssseessesessesesssscsssecserasseeess 297.00 

G00 ga ee 3,750.00 

ROSIE «tyes bape setiascascuconnsndSeny hes us Weiansicinlind eucis isashncsecaauatwcussee 6,900.00 

Tele pote UMC OHNE asa iaiscasissavecescsssasscericacgeuverissavanasdaareiateatéoncic 735.78 

TOTAL REVENUE ..0.....:ccccsssssssssssscsesssssesecessenesenssseseeseeneucevess 718,798.68 

TOTAL REVENUE i ssisss ccsccassosovssccaiassnvesnecuscseivenssanveesatnarascesses 718,798.68 

EXPENSE 

OFFICE AND BUILDING 

Epa y Se alas icine vsssctateiscdcrqornednss sewer daaescevudtawieresndaesiiend 68,705.07 

Ul BEPOMSE 2. tye, oisscsaanttiasdsies sep osivedeciuce avasssce 3,869.83 

APE ER MSE yc casa teacalSaivearpntdssiduntnhashansgi tees 2,574.63 

BHT EXPOSE oo ccisdsndes eiesissecesstseoseredarvevtsave coke 2,906.68 

Other Bete GG cits sscyvinvecsraesvactaliviwestsaassdevenes 40,608.75 

Employee Benefits and Insurance..............cscseccssessessseeseeeees 49,959.89 

Hal Exper ses sich cccerisvosquevanivaxshtp esatisinsetusssaapocessodivnaneneautates 1,847.72 

Miscellaneous purchases............cccscsessssscsscesesssserersccesertessesers 17,790.71 

Building Maintenance ...0..........cccccesessesssesesestsscssscessesscsencsesessens 10,358.28 

Soft drinks and Vending ............:.cccscsscssssssseccecesessrsecersecerensseaes 183.16 

Tele Plone ........ccssccvsciscecssevessesssstcceceteeseeeecivensssassesesssasssvantecsacses 9,206.15 

Office Supplies and General Expense.............ccccscscseseseeseees 5,358.45 

OTIGCERS BR PC HS 5 jouscaigessasiccce weceteriantinaieracsssinielssoncasebancs 958.63 

PHOPESSIONAN ci inisscvsnsasoucpoisutasasnsaa aan vevanosveewuminedbdiibnnsncasonsseaae 6,959.83 

Total Office and Building 000.0000. cceeeeeeseeereeeees 171,327.89 

ORGANIZATIONAL 

Per Capita — Ont. Fed. of Labour.................. 8,452.90 

Per Capita — Durham Labour Council........... 2,332.91 

Per Capita — CAW Assessment..................... 400,427.71 

Per Capita — CAW Council... cee 7,024.40 

AOU PGE CAM sonst cgn isi tisarecenea nv ananvoiverstedin tea eumlaesdencddadente 418,237.92 

Lost Time: Wages and Benefits .............ccccccscsssssessesssssescsecseseas 80,353.93 

Lost Time Expenses M&EKH............ccccceseseee 23,754.07 

Lost Time Expenses - Hotels................000.000 14,416.82 

Lost Time EXPemses ..........ccccccsceccccescescsseessesrsesssscessceseveceeseess 38,170.89 

MisC. Election Costs .............sccssssssssosessssssscessssoeeeseersessetsearsteses 196,06 

BQUCAtiOM us 2023 oss enc shansts even dastons Que Mion eact eared ehesazeveeciatva cies 2,200.00 

Investors Grp Trust-Staff PEMsions .............ccceccsssescecsseesseeees 10,000.00 

WOtal SMA WOSNEL osccecsindsicexcrsssvvaninsnpeorscadvonsdnsadusurcsarnsiavieneueeabc 0.00 

NGI cette eva ve sictcn Gurnee neaepaceataeadd ei vacontedaaGaasciaisaiasiolss 5,350.00 

PRG CREATION ech siacaetesananirnstcsia ean irerdapucuactadieneiennduaiesinaciaba 2,475.00 

Welfare and donations .........ccccceseccscsccesesesssesessscscssecssesscecsees 6,950.00 

Skilled Trades 55.50 
563,989.30 
735,317.19 


~16,518.51 
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Good News In Announcement 


By Wayne Murphy, 
Peregrine Plant Chairperson and 
First Vice-President 


mM Y LAST ARTICLE WAS TITLED OUR FOCUS IS ON 
)) Securing a Future for Our Plant. Since then General 
Motors has announced that Peregrine Oshawa will be 

the new supplier of window regulators. This work will 
©) be located in Building #59 and will require all the floor 
space available. Window regulators will be built and assembled to 
supply customers in Androit, BBK Delphi — Grand Rapids, Buick 
City, Orion Service Parts, Tillsonburg Truck and Bus, Janesville, 
Delphi Interior and Service Parts, Brazil — GM Canada, Ramos — 
Mexico, American Sun Roof. 

The potential and strong possibilities of additional stampings 
also available have not been confirmed as of the deadline for the 
Osbaworker, but everything appears to be very positive in our 
favour. 

The second of five UBE machines is scheduled to be installed 
in the Plastics Department on October 15, 1998. This will also 
create some additional masking work for that area also. At this 
time Management are assessing their manpower requirements for 
this new work. Although not determined as yet, the numbers 
appears to be significant. 

The Memorandum of Understanding reached with Peregrine 
and the Union played a major part in securing this work from 
General Motors. Every elected representative acknowledged and 
signed the agreement involved. This is a strong and positive indi- 
cator that we all are taking the future of our plant very seriously. 
President Mike Shields not only supported us in these issues, he 
participated in our discussions. The process and movement of this 
new work will take place from now through to November 1998. 


By Mike Shields and Dave Broadbent 


HE UNITED WAY, THROUGH THE 40 AGENCIES IT 
services, provides hope, security and comfort to the 
less fortunate members of our community. Without 
this annual fundraising drive, thousands of lives 
would be left in total despair. 

Never before in the history of the United Way has the need 
for support been more urgent as a result of the significant 
reductions in funding from government sources. 

The membership of Local 222 have traditionally been 
strong supporters of this important cause and we are appeal- 
ing to you this year to be as generous as possible. 

When you give to the United Way, you provide needy peo- 
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Your Support Is Needed More Than Ever 


Please Give Generously To The 
United Way Campaign 
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SPA Schedule 

The next and fourth SPA schedule is November 2, 1998, and 
May 10, 1999. The SPA selection period will be October 2, 
1998, through to the deadline of October 8, 1998. Once again 
all SPA weeks will be selected by seniority in their supervisor's 
group. This definitely works well for all! concerned and gives 
each person some control of their bargained time off work. The 
eligibility dates for the two remaining SPA entitlements are 
August 3, 1998 and February 15, 1999. Employees who have 
worked during these dates are eligible for a 40 hour SPA week 
provided they have one year of seniority, worked or were phys- 
ically at work during the week of the eligibility period or the 
previous 25 weeks. The Windsor Trim Plant have followed our 
lead in selecting their SPA entitlement by seniority for their 
next schedule. 

We will continue to look at everything realistically and respon- 
sibly. Don’t hesitate to page me if you have any concerns. 


2) 
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ple with options. You will be reaching out to the elderly and 
you will be giving them dignity and independence. You will 
be detouring children away from the streets and into organi- 
zations that will help them develop into strong members of 
our community. You will be providing food and shelter for the 
hungry and the homeless. 

When you give to the United Way, you touch the lives of 
people who need our support. 

Again, please be as generous as possible. # 
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Local Sent Seven Full Buses To 
Labour Day Parade 


By Tim Thompson, 


Chairperson, Trentway Wagar-Whitby Transit Unit 


HERE WAS A GREAT TURNOUT 
this year for the Labour Day 
Parade. The weather was great 
and Local 222 had such a good 
response to the information sent 
out on the Parade that the Local sent 
seven full buses on the march to 
Toronto. 

The CAW led the march this year, 
which was a bonus because we had 
more time to spend at the CNE, unlike 
other years, when it seemed you just got 
to the Ex and then you had to board the 
buses to go home. 


Union Drivers 


In The Future 

Our Trentway-Wagar, Whitby Transit 
Unit made a good showing again this 
year on the march, even though there 
was a real controversial issue over the 
use of Trentway-Wagar school bus driv- 
ers, who are non-union members. The 
Local is looking into this matter, for 
future bookings of buses, Laidlaw, 
which is CAW out of Bowmanville, will 
be used. 

The teachers’ strike is moving for- 
ward (as of this writing) and personal- 
ly I feel they’re gaining public support, 
especially with the Catholic Board 
locking out their teachers and this 
time, by not setting up secondary pick- 
ets closing down elementary schools, 
the public seems more sympathetic to 
the teachers and turning on the Harris 
Government. Hopefully a settlement 
will be on the horizon, for the stu- 
dents’ sake. 


October Election 

There will be an election in October 
for full-time committeeperson. Dave 
Wichall, who did an excellent job of 
being a thorn in management’s side and 
who was a great asset during negotia- 
tions will be greatly missed as commit- 
teeperson. I wish Dave all the best in the 
future as he’s decided to take a break for 
a while, but he'll be back. 

Good luck to those members who 
decide to stand in the upcoming elec- 
tion. There will be many challenges 
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ahead as you learn to deal with arrogance 
at its finest when you go head-to-head 
with Trentway-Wagar management. It 
will feel like a trip to Disneyland with the 
rollercoaster ride this company will take 


BASIL ‘Buzz’ HARGROVE 
Aistions! Proscfont 
Préssdent nasional 


Sept.14, 1998 
FAX TO: 905-436-9515 & MAIL 
Mike Shields, President 
CAW Local 222 

1425 Phillip Murray Avenue 
Oshawa, ON L1J 8L4 


Greetings Brother Shields: 


very important occasion. 


InSONdarity, ¢ 


MARG CLARE 
CAW National Employment Equity 
Coordinator at General Motors Canada Ltd. 
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CANADA 


2345 CENTRAL AVENUE 
WINDSOR, ON NSW 41 
TEL (519) 944-5886 
FAX: (519) 944-6431 


| am writing this letter of thanks for the invitation from Diane Cunningham and the Local 
Human Rights Committee to attend the Oshawa Take Back the Night event, Sept 10, 1998. 
it was exciting to participate in Take Back the Night along side of Local 222 Employment 
Equity Representatives, Women’s Committee and Human Rights Committee members on this 


| wish to commend Local 222 for your continued support of the Oshawa-Durham Rape Crisis, 
Denise House and other community efforts supporting women in need. Your support sends 
a clear message to CAW members and the community that harassment and violence against 
women is not allowed and to be campaigned against at every opportunity. 


Again, | thank you for the invitation and thank you for the opportunity to be associated with 
Local 222, and be a part of the leadership role your Local Union continues to play in the 
community on this, and other important issues. 


cc: Diane Cunningham, Female Board Member at Large 

Chris Timmermans, Chairperson, Human Rights Committee 

Kathy Fowlie, Chairperson, Women’s Committee 

Cheryl Krazyaniwsky, Director of Education & Women’s Department 
Marilynne Lesperance, National Representative 


National Automobile, Aerospace, Transportation and General Workers Union of Canada (CAW-Canada) 
Syndicat national de l'autamobile, de l'aérospatiale, du transport et des autres travailleurs st travaillauses du Canada (TCA-Canaca) 


Trentway Wagar-Whitby 
Transit Unit 
Chairperson’s 
EPORT 


you on. And we even have “Goofy” at the 
helm. 

Until next time, 
Back” late 


“Keep Fighting 


JiM O'NEIL 
National Secretary Treasurer 
Sicrdda cur 


Many Issues Outstanding 


By John Scanlan, 
Skilled Trades Chairperson 


HERE WAS NO DOUBT IN MOST PEOPLE'S MIND THAT 

there were many outstanding issues to be resolved or 

salvaged going into my term as Chairperson. Prior to the 

Flint strike situation I believe I had a good strategy put 

together with your District Committeepeople. No one 
could have dreamed of the impact of the Flint strike then, today, 
and down the road. 

The way the local management and labour relations dealt with 
the resulting lay-off alone makes for a lot of work and a slap in the 
face to the Skilled Trades workers. 

Then comes Greg Deveson, the 
actions of this man, and his frontal 
attack on all workers in his organiza- 
tion who are building more cars 
with less people with higher quality 
then ever, is beyond words. You 
will be hearing and reading many 
Reps views on Deveson’s manage- 
ment style. 


Peregrine Fallout 

Although the South Plant's predicted head count reductions 
and the resulting lay-off notices were not bad enough, Peregrine 
gave GM notice of 96 Skilled Trades flowing south to GM as a 
result of the forming technologies collapse. As part of the 1996 
Sale Agreement GM’s only obligation is to place these workers 
when they come. I called special meetings with GM Tool and Die 
for August 20, 1998 in an effort to share information and review 
our options. The meetings were very heated and all present left 
with at least one common thought: 
The Trades end of the 1996 Sale was 


“The way the local managemen 

nd labour relations dealt ie 

the resulting lay-off alone 
makes for a lot of work 


* and a slap in the face oo 
to the Skilled Trades workers’ 


Skilled Trades 
Area 
Chairperson’s 
EPORT 


Demarcation: (Creform) 

After a number of scheduling problems our National Skilled 
Trades Director John Bettes was able to meet with me and both 
Districts in the Truck Plant. Divisional Labour Relations Rep Rick 
Monteith, and two local Labour Reps 
were also in attendance. After 
reviewing the Creform Crib and sev- 
eral applications we held a meeting 
where both parties exchanged posi- 
tions. I was very pleased with the 
Union’s input and made it very clear 
that this issue has gone unresolved 
for too long, and insisted the 
Company give us a written answer 
before the next fourth step. They 
agreed to give us an answer by 
September 25, 1998. If this response is not favourable then we 
made it very clear that this grievance would be moved to arbitra- 
tion. 


Outstanding Issues 
During the summer shut-down our Local Demarcation 
Committee had a tour through the Plant and reviewed as many 
disputes with the appropriate Committeepeople as possible. 
Although, this process is not com- 
plete we will be putting our position 


a disaster and has left all of us to deal this is how GM means to go on on the issues we did review in writ- 
with the ripple effect. 1 am confi- ° ing ASAP. These decisions are very 
dent that we will be able to negoti- we will be back on the street difficult and many factors have to be 
ate a program that will lessen the in 1999 bargaining, considered. 


blow of this disaster. 


Hard Work And 
Patience 

As you can see I had a heavy workload going into this job and 
it has moved to scary proportions through no fault of our own 
very quickly! 

I will tell you today as I did four months ago that I am up to 
the challenge; and hard work comes easy to me and your District 


aa ween To aa anleleney eras te he antiont and ote une 


Commitieeperson. I ain asning you to oe patient ana give your 
entire Shop Committee your full support. If this is how GM 
means to go on we will be back on the street in 1999 bargaining, 
so start saving. (GM know this!) 

We need your support today! 

If we strike in 1999 rest assured when we get back you will 
know what you Struck for! The more issues from 1996 we can 
resolve the easier it will be in 1999. 


Back On Track 
In view of the above I am determined to get back on track, 
here is a brief update: 
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so start saving” 


* Construction Issues 
In order to try and resolve the 
frustrating 49C issues which have 
been outstanding for the past few years, we recently met with 
Scott Anderson’s group and reviewed some ideas designed to 
resolve many of the nagging problems with overtime packaging, 
overtime groups, the Leader's Agreement and the lay-off situation 


to name a few. 
Due to the Committeenerson’s vacation schedule we will he 


oy ae WAR AREER PEL UER FP Seusenar ne woe = 


revisiting this on September 15, 1998. 


Dept 49R 

This is a very difficult issue to deal with, and once again it 
comes out of Appendix “R” and how to keep people working 
prior to contractors working in our plant. We will continue to 
meet on this and have gone through five meetings with the 
Company so far. We will not agree to anything without taking a 
long hard look at the fallout down the road. Be patient, and we 
will tell you one way or the other where this issue is, hopefully 
by the time you read this. % 
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Contract Negotiations Approach, So... 


Puppet Show Begins Again 


By Ken Hamer, 


PPG-Duplate Plant Chairperson 


ELL HERE WE GO AGAIN!! 
The contract negotiations are 
coming up the beginning of 
) next year so the puppet show 
has begun!! Guess who is 
pulling the strings with termination’s, sus- 
pensions and disciplinary measures. 
What’s next?? 

At the time of writing the one thing the 
Union does agree with is lockout tagout. 
For your own safety the machines should 
be shutdown and locked out as required. 
Your family will appreciate you coming 
home in one piece. 

In October, around the 24th or 25th, 
there will be an amendment meeting per- 
taining to the master, supplemental and 
local agreements for our plant. All sugges- 
tions would be welcomed. Hope you can 
attend. You will be informed of a definite 
date in the near future. Watch for notices 
posted throughout the plant. 

Until next month keep your eyes open 
and your butt covered. 

Ken Hamer 

Chairperson 

PPG (Duplate) 


Zone 1 - Ron Pavlisko 

Well brothers and sisters summer has 
almost come to a close, where has all the 
time gone. 

Well it’s started, overtime has arrived 
again and there is no end in sight. General 
Motors has doubled the production on 
the Buick line and with the loss of the 
Lumina line this makes our employees 
happy. 

Four or five cold ends, auto soldering, 
and the odd other line is scheduled up 
until April or longer. 

With contract coming up in April ’99 
you may see more overtime than expect- 
ed. So be prepared to be asked. 

With the new Albricht unstackers 
installed on seven cold during the sum- 
mer along with the almost new unstack- 
ers on eight cold the company is trying to 
enforce our cold end operators to inspect 
and count glass on the end of the line, 
with the elimination of glass fabricators 
on the end of the line. Cold end operators 
are now inspectors and operators. 
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Somehow this little mix is not going to 
work. I know we'll save that one for con- 
tract. 

Besides the overtime and the general 
things that go on before contract every- 
thing is still the same and people are 
happy to be working. So until the next 
issue. 


Zone 2 - Tony Moffat 

Summer is over for another year and all 
the kids should be back to school, things 
are probably a little quieter around the 
house now. 

The company has a new program for 
the overtime hours now implemented. 
This was supposed to help with some of 
the problems that the supervisors were 
having maintaining and updating a cor- 
rect list of hours. There are still some 
supervisors that have a problem doing the 
hours correctly, so don’t forget to check 
your hours on a regular basis and when 
there is a problem it is the supervisor's 
job to fix it. We will be having an amend- 
ment meeting in late October before we 
go away to prepare our demands for next 
contract. 

Watch the board for notices on the 
date of the meeting and bring your ideas 
with you. Tentative date is Sunday, 
October 25, 1998. 


Zone #3 - Deb Weatherby 

Summer weather is just about shot 
again, and it’s time to start thinking 
about negotiations. Any changes or 
amendments you wish made, should be 
brought with you to the unit meeting in 
October. 

We are still having some problems 
with employment insurance. Vacation 
pay allocations, and the extra 20 hours 
pay we get is the biggest part of the prob- 
lem. The liaison agent at EI has been very 
helpful in trying to rectify these hiccups. 

If we had any overtime before this lay- 
off we would not have had such a bad 
effect with the vacation pay monies. But 
that’s the way it goes, if it weren’t for bad 
luck, we'd have no luck at all. 
Unfortunately we are not the only ones 
having this kind of luck, 
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PPG-Duplate 
Plant 

Chairperson’s 

EPORT 


All of our laid-off people have been 
recalled to work, only to be sent back to 
layoff again within a couple of weeks of 
returning to the job. The new auto 
unloaders, the movement of Toyota glass, 
among other things is the reasoning 
behind these layoffs. Cutting the regular 
production schedule to the bone isn’t 
helping the situation either. 

I'd like to take a minute to thank the 
union committee and all the people on 
the floor for the lovely flowers and the 
collection taken up for me when my dad 
passed away recently. I am ever so grate- 
ful of your support — this money enabled 
me to take a few extra days off to let all of 
this sink in. Thanks to you all. 

Another thanks goes out to Kyle 
McLean for his effort in the Oshaworker 
last month. 

See you at the amendment meeting. 
Until next issue. 


Skilled Trades Zone #4 - 


Josh Haunsberger 

Following the completion of work 
done on seven cold and the two DBO fur- 
naces, things have settled down to the 
regular grind in the trades. Shift coverage 
on weekends with maintenance and some 
PM work on Sundays, make up the bulk of 
our overtime. At the time of my report I 
am getting ready to leave for a two-week 
vacation. I’m sure there are a few who are 
wishing I was on a one-way ticket. In any 
case Dale Dickson will be taking the 
reigns for a couple of weeks. 

John Bettes, our National Skilled 
Trades Rep, will be in the plant on 
October 15th at which time I will be dis- 
cussing some of our outstanding griev- 
ances, and one very important issue, full 
utilization. John has made out quite well 
recently by winning a major utilization 
claim with GM. Upcoming over the next 
few months, lots of overtime, the plant 
will run six days a week, some seven, 
through to at least Christmas. Hope to see 
you all at the amendment meeting. 


Healthy Attendance At 
Business Meeting 


By Jackie Finn, 


CAW Family Auxiliary #27 President 


ESPITE HAVING OUR FIRST 
Wibusiness meeting before 
Labour Day we had 30 mem- 
))bers present. It pleases me to 
see the dedication and commit- 
ment from you the members. My apology 
to Sister Edie McCloskey whose name was 


7:30 p.m. 


All welcome 
Refreshments served — 


1425 Phillip Murray Ave ‘ 
Ticke available j rom 


Ottawa Blamed For 
Health Care Problems 


By Russ Rak, 


Chairperson, Retirees’ Organizing Committee 


HE CANADIAN MEDICAL ASSOCIATION, WHICH REP- 


omitted last Auxiliary report. Sister 
McCloskey volunteered at the Retirees 
Picnic selling our doll tickets. 

Congratulations to Sister Joan Cannons 
our 50/50 winner. 


Recent Donations: 


Alzheimer Association........... $200 
Rose of Durham ............... $100 
Ronald McDonald House......... $200 
Durham Regional Labour Council 

re: United Way Campaign... ... $200 
The Ark 0... ccc cece ee eee $500 
Frontenac Youth Services........ $200 


Upcoming events: 

Auxiliary 27 is hosting a Penny Sale 
and Card Bingo on Tuesday, November 
3 at 7:30 p.m. at the Union Hall. All wel- 
come. Refreshments will be served. Sister 
Ruth Hopson is the ticket convenor. 

Saturday, December 5, 1998 will be the 
members’ Children’s Christmas Party, 


CAW 

Family 

Auxiliary #27 
EPORT 


deadline for names please is Tuesday, 
November 3, 1998. More details later 

Tuesday, December 15, 1998 is our 
Christmas party, with a potluck din- 
ner at 6:30 p.m. Entertainment has yet to 
be finalized. Mark these dates on your cal- 
endar. 

Sister Marian Ross will be attending the 
CAW Family Auxiliary Conference at Port 
Elgin this fall. 

The following Sisters volunteered at 
Hillsdale Manor, they are Barb Smith, 
Pearl Badour, Helen Rotterman, Vi 
Coolidge, Laura McDonald and Alice 
Boneham, who’s responsible for getting 
the volunteers. 

Congratulations to Sister Anne and 
Brother Grenville Waller who celebrated 
their 50th Wedding Anniversary this sum- 
mer. 

Our next business meetings will be 
Tuesday, October 6 and 20. Hope to see 
you then. 


Retirees’ 
Organizing 
EPORT 


Hospitals Unsafe 


resents 45,000 doctors, just concluded its annual con- 

ference on September 9, 1998. According to a report in 

the Toronto Star, the mood of Canadian doctors is grow- 

ing increasingly militant. They laid the blame for our ail- 
ing healthcare system squarely on the shoulders of the federal 
government. Over the past four years, Ottawa has cut over $6.5 
billion from transfer payments for health care to the provinces in 
order io eliiiiiate the federal dcficit. 

The Mike Harris government has responded by severely cut- 
ting funding to hospitals, ordering the closing and merging of 
hospitals, instituting co-payments on drugs and chronic care beds 
and other measures. 

The medical association unanimously passed a resolution call- 
ing on Ottawa to reinvest $2.5 billion annually into healthcare 
starting April 1, 1999. Many of the doctors at this conference 
expressed the view that aggressive confrontation with Ottawa is 
needed, They ended their conference by calling for strong public 
pressure to convince Ottawa to reinvest billions of dollars in the 
healthcare system. 


In a letter which was printed in the Toronto Star August 20, 
1998, Dr Terry Riley, who has worked in Ontario hospitals for 40 
years, is very critical of the Harris government’s funding cuts to 
hospitals. He says “I do not believe that the average citizen is 
aware that the hospitals have been robbed by this government to 
the point where, in some cases, they are unsafe!” Dr. Riley ends 
his letter by saying “I believe we are well past the point of fiscal 


machetes AM tha fae i 4 ici 
restraint. All the fat is gone. Many of our brightest physicians 


have moved to the U.S., not for money, but for the resources to 
practice state-of-the-art medicine. Our Wealthy and Influential 
can follow them and pay for their healthcare as our system dete- 
riorates. Can you?” 


Mass Public Pressure Needed 
The majority of Canadians want our publicly funded health- 
care system preserved and improved. They do not want the more 
costly corporate owned and controlled “pay as you go” system 
found in the United States and other countries. 
Continued on page eleven 
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Year’s Events Under Way .. 


By John Redko, Retirees’ President, and 
Bill Stacey, Retirees’ Publicity Chairperson 


Y THE TIME YOU READ THIS 
our euchres will be underway 
on Tuesday afternoons, with 
the first dance on Friday, 
October 16, 1998. I would like 
to thank all the retirees who took part in 
the Labour Day Parade in Toronto. It was 
a great turnout. Next year we hope to 
have our own parade in Oshawa. The 
next Day of Action will be in October, 
with further notices at the Union Hall. 

Beginning with our September mem- 
bership meeting, we are now into our 
routine for the coming year. Our 
Recreation Committee has set up our 
schedule, printed here for the second 
time. Take the time to copy or cut out and 
place in a handy place for a quick view. 
Of course the coffee pot is always on, and 
the billiard tables await. A request for 
table tennis is under consideration. Have 
fun and enjoy. 


Retiree Dance Schedule 
Friday, October 16, 1998 

Friday, November 13, 1998 

Friday, December 18, 1998 

Friday, January 15, 1998 

Friday, February 12, 1998 

Friday, March 19, 1998 

Friday, April 16, 1998 


Catching Up: 
Delegates elected to USCO were 
Brothers John Sinclair and Paul 


However, many of our CAW 
retirees and working CAW members 
have the false belief that the deteriora- 
tion of our healthcare system will not 
affect them because we are covered 
by our negotiated private healthcare 
insurance plan. 

However, the best private health- 
care insurance plans are of little value 
in getting needed medical care when 
hospitals are overcrowded, surgical 
waiting lists are growing and there are 
not enough registered nurses left to 
provide needed care to patients. 

This serious deterioration of public 
healthcare cannot be allowed to con- 
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Ottawa Blamed For Healthcare Problems 


Retirees’ Organizing Report — Continued from page 10 


foc ed 
Retirees’ 


ORNER 


annnnnnnnnnnnn nnn SSS 
Jobn Sinclair and Gerry Topham toured downtown Port Elgin in style as they partict- 


pated in the annual Labour Day Parade. 


Kawzenuk, conference was held in 
Hamilton. Our annual Retirees Con- 
ference was in Port Elgin, September 6- 
11, where we had our Labour Day Parade. 
Street-wise, it was not as well attended as 
previous years. I believe this was the sixth 
year we managed to have our float pho- 
tographed by the local paper, Shoreline 
News. Our delegates were Brothers Don 


tinue. Last year, the CAW Retirees 
Conference unanimously endorsed a 
resolution calling for Canada-wide 
action to save Medicare which includ- 
ed the circulation of a petition calling 
for the “enshrinement of the Canada 
Health Act in the Canadian Consti- 
tution.” 

The CAW national leadership needs 
to pick up on this campaign to save 
Medicare and press the Canadian 
Labour Congress to organize a Canada- 
wide campaign to bring mass public 
pressure on the Chrétien government 
to reinvest billions of dollars in the 
healthcare system. 
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Powless, John Sinclair, Joe and Pat 
McCloskey, Bill Clark, Paul Kawzenuk, 
Gerry Topham and John Redko. 
Attending from Area Council were Sister 
Marion Graham and Brothers Art Field 
and Bart MacNeil. 

We invited Brothers Lou Grenier on 
drums and Bill Rutherford Jr. on pipes. It 
Was an interesting week, with guest 
speakers, workshops and a number of 
resolutions were dealt with. 

October 20, 1998, hopefully we can 
fill a bus to travel to Toronto to attend a 
forum explaining the difference 
between the American health care sys- 
tem and our own. You will be can- 
vassed, or put down your name and 
phone number if you're near the 
Retirees Chapter Room. There is a stu- 
dent celebration the week of October 
17 with a final day rally. Not sure about 
our attendance at this one as of writing, 
but it will be in Ottawa. 

The food drive is still on, there is a dire 
need. 

Remember to call our Chapter Room at 
728-8600 for any brother or sister who is 
hospitalized, we have a visiting commit- 
tee. 

Have a good and healthy year. #& 
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Weather Warm, Trap Working, Food Extraordinary... 


Portuguese Trap Shoot A Success 


By Roy J. Fleming 


HE PORTUGUESE TRAP SHOOT WAS ANOTHER GREAT 

success thanks to Jim Teixiera and his hard-working 

committee with the regular hard workers from the 

URGC to assist. The weather was warm, the trap 

worked fine. This was a 75-bird shoot plus the doubles 
match. They were all shooting for a great array of prizes. I won 
a bottle of imported wine, which I gave to a more worthy com- 
petitor. The food was extraordinary and some- 
thing else, especially the herring with their 
eyes staring at you. The veal cooked over an 
open flame met my fancy, and the beef and 
pork sausage was more food that I did not 
know the Portuguese name of that all tasted a 
little sharp and spicy. There were many visitors 
taking in the event. 

The new doubles trap was eyed by all the 
competitors who tried their skill at this event. 
All shots I attend as a competitor or as a Visitor, 
I hear asked, “what is a better gun for doubles 
trap; a pump gun, an over-and-under, or a side-by-side shot- 
gun?” I did not notice much difference in the scores. If the gun 
fits, and you can hit those fast flying birds, then great. The trap 
section of the Union Rod and Gun Club carries on until the 
weather drives us off the field and those shooters who pur- 
chased the indoor membership cards move indoors to the air- 
conditioned building to shoot at indoor targets. The indoor 
shooters do not have to worry about cold winds or cold fingers. 
Sunday morning is for trap shooting and target, plus indoor tar- 
get on Tuesday evenings. 


Trophies Not Picked Up 

The controlled supervised shoot, the competition for many 
trophies that are competed for all season, and won by competi- 
tors. There are many tro- 
phies that are not picked 


“The trap section carries on 
the weather drives us off the field 
and those shooters who purchased 
the indoor membership cards 
move indoors to the 
. air-conditioned building 
to shoot at indoor targets.” 


skunks late in the fall. 
Skunks den up in the 
very late fall and semi- 
hibernate, so when 
you found a skunk 
den you had a shovel 
and a couple of will- 
ing friends, you start- 
ed digging for hours. 
Then some trapper 
could buy a can of 
cyanide pellets that 
were placed at the entrance to the den that would kill the 
skunks with no smell and very little digging. Skunk pelts would 
fetch a good return on investment for your efforts and if the 
hide was nearly completely black, it fetched a higher return. 
There are many stories told of skunk trapping, especially if you 
were a greenhorn. Skunk trapping, your dog sometimes got a 
little perfume on it, he would roll onto the grass; if your dog 
was not wise, it made him wise after one trip. 

Bees, I mean the honeybees have a new disease, a mite so 
small you cannot see it without a strong scope. This mite, we are 
told, came from the USA with a shipment of bees. This mite 
attacks the bees, making them weak so when they fly out to gath- 
er honey, they are too weak to return to the hive. Oh yes, the 
Ontario government removed the bee inspectors to save money, 

causing financial hardship for beekeepers. 


up by the past winners, “The sandhill crane History Pamphlet 
ich hair- 1 icked t hiet all 
fama. jo cuore. tical es esa pee about the URGC, wellwitten and easy {0 
and less rewarding. on the north tip digest with a lot of history. These pamphlets 
The sandhill crane has of Scugog Island. are at the clubhouse on the Newcastle proper- 
disappeared on the north th it ty. I hear sometimes of members who have 
tip of Scugog Island, I hope opet flew away won trophies and who did not receive them, 


ii flew away and was iiot 
destroyed by man, preda- 
tor, or beast. This sandhill 
crane was so tame and 
trustworthy. These birds will migrate south to warmer climates 
to spend the winter and return next spring- we hope. 

Skunks, those furry black animals with the white stripe 
down their backs — and are mostly white — spend their time 
catching those white grubs in your lawn. They make a small 
hole in your lawn to get that white grub, that is the grub that 
kills your lawn eating the roots as they go along. In the 
Depression many farm boys made spending money trapping 
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*, and was not destroyed 


man, predator, or beast. 


there are 78 lovely trophies at the Newcastle 
property gathering dust. If one of these tro- 
phies is yours, please pick it up. I know you 
have been watching those energetic squirrels 
planting walnuts in your flowerbeds and in return removing 
your tulip bulbs. The few remaining coyote hunters are seeing 
lots of coyotes before the season starts. 

Late fishing this year should be at its best as summer fishing 
was poor. Salmon fishing and rainbows in the streams, if we 
have lots of rain, should be the best. 

Trap outdoors until winter. We'll see you there, if not then at 
the Second Marsh. 
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The Time For Education Is Now 


By Lynn Argue-Hogarth, 


Education Committee Chairperson 


N THIS TIME OF TURMOIL, DUE 

to extra company stresses, such as 

not allowing newspapers or coats 

in the work area and not allowing 

time off, the membership needs 
the greatest amount of education avail- 
able to them. 

The following courses are available at 
the hall on October 21 or October 28 and 
November 18 (subject to change) or 
November 25, depending on individual’s 
shifts. 

1, Steward Training: Basics II 

2. CPR: taught by a qualified instruc- 
tor 

3. Budgeting: no money at the end of 
your paycheque? Need help? 

4. Pre-Retirement: ongoing course for 
those planning on retiring, retired or 
planning for the future 

5. Family Law: custody, access to chil- 
dren, support payments, the Divorce 
Act 

6. Globalization: an introduction 

7. Job Rotation: pros and cons of work 
situation and work practices in the 
plant 

8. Employment Insurance: basics; 
tules, severance package, re-applying 
for EI when laid off and continuing EI 
cards 

9. Labour Law: Basics II 


Course Application 


CJ October 21, 1998 
L) November 18, 1998 


Course Date 


Address 


Plant Name 


F 

| 

| 

| 

| 

| 

Your Name 
| 

| 

E 

Name of Unit 
| 


1 Ast Choice 


Name & No. of Course 


Education 
Committee 
EPORT 


L} October 28, 1998 
CL) November 25, 1998 


Phone 
Your Area Shift # (if any) 


2nd Choice 4 


10. Human Rights: are you or your co- 
workers being harassed in the work- 
place, need to know your rights? 

Please be sure to indicate which course 
date you can attend. Please inform us 
three days prior to the course if you find 
you cannot attend. Course sign up is on a 
first-come first-serve basis; the date will 
be stamped on the applications when 
they are turned in. 

The following certificates are available 
at the Hall: Louise Richardson, pre-retire- 
ment; John Gordon, time study; John 
Romanchuk, labour law II; the following 
CPR certificates are available at the hall: E. 


Wiggans, B. Raposo, J. Pilkington, F.A. 
Tyms, C. Lewis, Al Heckbert, B. Lenartz, 
E. Lenartz, J. Lenartz, D. Wiley, John 
Baker, D. Husband, J. Fasolino, S$. Baker, 
Dan Wilson, Rosemary Perris, J. 
Robinson, Dennis Thomas. 

If anyone hasn't received their certifi- 
cates from the past courses please request 
them in writing at the Union Hall. 

Thanks from the Education 
Committee: Lynn Hogarth, Chairperson; 
Rick Reid, Vice-Chairperson; Craig 
Baumgartner, Recording Secretary; John 
Roberts, Rick Cleveland, Doug Sanders, 
Dean Avery. # 


10 Commandments of Globalization 
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I am the Corporate Agenda. Thou shalt have 
no other gods before me. 


Thou shalt honour thy TransNational 
Corporations (TNCS) and consume only those 
products that bear their name or logo. 


Thou shalt not mistreat thy ‘TNCs nor take 


their names in vain. 


Remember the Sabbath Day and keep it holy 
by shopping in thy neighbourhood mall. 


Honour thy Banks, so that thou mayest live 
long in the quarters that thou or thy landlord 
hath mortgaged unto them. 


Thou shalt not kill, but neither shait thou ques- 
tion the jailing or killing of those who dare to 


vill 
IX 
X 


protest against thy TNCs’ conduct anywhere 
in the world. 


Thou shalt accept a job at whatever wage and 
under whatever conditions thy corporate 
employer deems appropriate. 

Thou shalt not lie or steal, unless thou art 
authorized to do so by a TNC in the promotion 
or sale of its products. 

Thou shalt not question the desirability or 
inevitability of globalization, nor the doctrine 
of the unfettered Free Market. 


Thou shalt not covet thy neighbour’s job or 
car or TV set or computer because thou lJack- 
eth the competitive drive to acquire the same 
material possessions, ¥% 
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Representatives’ 
EPORT 


Working Long Hours 
To Try To Clear Backlog 


By Mike McPhee and Dave Murphy, SUB Representatives, and 


Terry Wilson, Alternate SUB Representative 


T THE TIME OF WRITING THIS ARTICLE WE WERE 
hoping that all SUB calls would be caught up but it only 
got worse. There have been approximately 3,000 prob- 
) lems in regards to Vacation Pay Allocation, no EI cards, 
misplaced cards, incorrect cards, overpayments due to 
cancelling vacations, missing SUB cheques, SUB overpayments, 
no EI information at the SUB office on your claims and the list 
goes on. We are working long hours every week and still there 
looks like there is no end to all the various problems. 

With the enormous backlog in calls it could be Christmas 
before all this mess is cleaned up. Our advice is if you require 
immediate assistance go to or call the Union Hall. We know it will 
be a wait at the Hall but the wait to see us in the plant could take 
several weeks with the backlog of calls we have. We appreciate 
your patience. 

Also, we would like to publicly thank our wives and children 
for their patience for all the time we have not been spending 
together due to our long hours on our 


Employees Years of Seniority on last day Number of 
worked prior to qualifying IMP Units 
layoff for IMP benefits Credited 

5 but less than. 6.4.4 .4s.0chseseceeeeeesae es 26 

G bUtless thal 7 send osadra sido mnweedes Aea%s 32 

7 but less than 8. scons ce dens vee ce ae ee ee wes 38 

8 but 16S than Oi c.cecsesioov eoaesbinekces es 45 

O OF MOE. ice. esweay Sent eve suse cease wn 52 


VTEP - Voluntary Termination of Employment Plan 
When you run out of SUB credits and General Motors deems your 
lay-off as indefinite and is offering VTEPs you may have your choice 
of waiving your right for IMP benefits and taking a VTEP buy-out or 
you can collect IMP benefits until you decide to take the VTEP buy- 
out. However your VIEP buy-out is reduced from the amount of IMP 
benefits you received. Example: if you collected IMP benefits for 20 
weeks and made $11,000 and your VIEP buy-out was worth 
- : $24,000 your VIEP buy-out would be 


jobs. ‘When sent your IMP — aoa ae 
ae ee : If you take a , your sen- 
SUB Fund nd VTEP applicatio iotity: will be Boke at any and all GM 
By the end of October the SUB fund read them carefully plants and locations upon receipt of a VTEP 
will be topped up and starting at the end e vou sign one or theo buy-out, and any eligibility you otherwise 
of the month there will no longer be the ey gi one wee - would have for a separation payment under 
20 percent reduction in SUB benefits. then return it” the Canadian Separation Payment Plan will 


As of September 11, 1998 there are © 
approximately 350 members on lay-off from production and 125 
from skilled trades. Some members have been on lay-off since 
early September 1997 and many of them are getting low on SUB 
credits and IMP credits. Those of you who are running out of SUB 
credits will be sent applications from General Motors. One will 
be an application for Income Maintenance Plan (IMP) Benefits 
and one for Voluntary Termination of Employment Plan (VTEP). 
The VIE? applicaiion will be sent when VTEP is being offered. 
Upon getting down to your last few SUB credits if these forms are 
not sent to you come forward immediately for assistance. 


Income Maintenance Plan 

Once you have exhausted all your SUB credits and you have five 
or more years with General Motors on your last day worked you 
may be eligible for IMP benefits for up to 52 weeks at 60 percent 
of a 40 hour pay cheque. To receive IMP benefits you must file 
within 60 calendar days of your last week in receipt of your last 
SUB benefit. When your IMP runs out you are entitled to receive EI 
benefits because IMP earnings are insurable for El purposes. 


~ also be cancelled. When sent your IMP and 
VTEP applications read them carefully before you sign one or the 
other, then retum it. My advice to you is to give us a call so we can 
assist your needs or answer any questions you may have. 


S&A Papers 

Please photocopy your S&A papers or any other medical cer- 
tificate your doctor fills out on your behalf. Doing so will benefit 
you and your Union representative when a medical is required 


for a time period when you were sick or injured. 


SUB And EI Call Sheets 

All supervisors in Oshawa have call sheets in their offices or on 
hand. If you want to see one of your benefit representatives, ask 
for us. Mike’s in-plant phone number is 644-7839, inside pager 
*97-8099; outside the plant 1-800-361-6793, enter PIN 8099, then 
enter your area code and phone number using a touch tone 
phone. Dave’s office is 644-1541, pager *97-8525, out-of-plant 
PIN 8525; Terry’s pager is 97-8555, out-of-plant PIN 8555. 

Until Next Time. 
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Sign Your 902 Form 


By Charlie Peel, 
Pension Representative 
Sate eee, es ee SY 


- 
oes SS a ae ~ ee 


T TIME OF WRITING WE HAVE 
about 25 applications to look 
| into the feasibility of quitting 
@ We) General Motors and moving on. 
SESE This does not give you much 
compensation for many years of hard 
work, compared to staying and retiring 
with full pension and all your benefits. 
Once you take the buy out your benefits 
and any chance of returning to General 
Motors are gone. Because it does not look 
as if many of the Focus buy-outs will be 
used, you need not be in a hurry to leave 
unless you have another job lined up or a 
business to get into. The only good thing 
about a Focus is if you’re definitely leaving, 
it does give you some money up front and 
a deferred pension at age 65, or reduced 
pension at age 55, or lump sum equivalent 
payout of your pension now, but this 
would have to be locked into an RRSP. 


Document 12s 

When you check off Option 1, 2 or 3 
with the upcoming application for 
Document 12, be prepared to be put out 
any month within the time frame you have 
designated, management has the right to do 
so. In the past when you received assur- 
ances of a specific month, all management 
adhered to that. But now we have a couple 


Our Shop Committee 
Is Getting Results 


By Bill Mutimer, 


Alternate Pension Representative 


LOT HAS HAPPENED SINCE THE 
last issue, so I'll try to bring you 
up to date. First, the Shop Com- 
) mittee were able to secure some 
"Focus Buyouts” for the Car 
Plant. These buy-outs were a long time 
coming and are greatly welcomed by the 
employee’s in the Car Plants. All applica- 
tions should be in by now and you should 
find out if you have been accepted in the 
near future. 

The Shop Committee were also suc- 
cessful in attaining some Document 12s 
for those members who have over 30 
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of managers in the Car Plant 
who have gone back on their 
word, and are forcing brothers 
and sisters out one, two, or three months 
earlier than promised. In this Truck Plant 
this has never been a problem, with man- 
agement their word has been their bond. 
For November we have only five mem- 
bers retiring. As you can see with the 
exception of October we are not even 
close to 30 Document 12s a month which 
everyone thought would be taken. With 
about 761 production and 351 skilled 
trades Document 12s left, anyone with 30 
of more years seniority in production as of 
March 31, 1968 can retire with $42,500. 


Retirees 

General Motors sent everyone on 
retirement who has benefits a letter with 
what they call a 902 form to be filled out. 
They need the retiree’s name, birth date, 
Spouse’s name and birth date. If you 
should still have dependent children, 
their names and information need to be 
completed, the form signed and sent 
back to General Motors. Failure to do so 
will mean down the road your spouse 
and dependents will no longer be cov- 
ered on GM benefits until you do fill out 
the form. 


years service, but not 30 years seniority. 
These will have no effect on our current 
Document 12s. 

Our Shop Committee has taken a lot of 
abuse in the past months, so in regard to 
these two developments on behalf of the 
members I'd like to say “good job” and 
keep up the fight. 

There was a meeting at the Swamp in 
regard to our pension plan being taken 
over and administered by Hewitt. The 
Company thought only one Rep needed 
to be in attendance, therefore, I wasn’t 
invited to this meeting but Charlie Peel 
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Pension 


October Retirees Pension 


Increase 

If you retired from October 1, 1993 to 
September 1, 1998 you receive 36 cents 
increase per year service. If 60 or over and 
36 cents times years of service plus a spe- 
cial allowance adjustment to a maximum of 
$18.84 per month. If you retired form 
October 1, 1987 to September 1, 1993 you 
receive 30 cents per year service at age 60 
or over, and 30 cents times years of service 
plus a special allowance adjustment to a 
maximum of $15.38 increase. You may not 
necessarily reach the maximum, it will 
depend on years of service. 

When you retired from October 1, 1984 
to September 30, 1987 you receive $1.20 
times years of service. October 1, 1979 to 
September 30, 1984 receives $1.70 times 
years of service, and anyone retired prior 
to September 30, 1979 receives $1.20 
times years of service. Do not forget if you 
have a spouse with a survivor option 
implemented, the standard five percent 
cost comes out of this increase, which also 
increases the pay-out per month if you pass 
away (if age difference is more than five 
full years the percentage changes). 


Alternate 
Pension 


was, so I'll let Charlie give a report. It’s 
disturbing to me that both Pension 
Representatives were not invited to this 
meeting. Our National Rep, John Graham 
wasn’t even in attendance due to the fact 
he was informed late about this meeting. 
Does the Company have something to 
hide? I can’t very well tell our members 
about this new pension administration if 
I’m not allowed to attend meetings!! 

The Labour Day Parade was another 
success this year, however, we had some 
pretty irate members in attendance I 

Continued on page sixteen 
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Lindsay At The Hall 


By Dean Lindsay, 


Recording Secretary, Executive Board, and Service 


Representative 


T SEEMS STRANGE TO BE WRIT- 

ing about the lay-off in June in the 

October Oshaworker but due to 

the multitude of problems I am still 

trying to get our members their full 
entitlement. 

How did this happen? 

The main reason was that GM Supervision 
did not forward the additional requests for 
Vacation once they were approved for the 
employee. Every summer the GM SUB 
office sends to the UIC office d don’t like 
ED) a printout of every employee's vacation 
allocation. This year it was sent July 8th. 

Because many Supervisors did not sub- 
mit the proper forms or did not submit any 
notification of the employees’ requests UIC 
did not allocate the monies properly. 

Simply, whether you work or not your 
total gross vacation pay is allocated at your 
estimated normal weekly earnings, around 
$980 per week for the two weeks designat- 
ed vacation and each week following until 
it is used up. If you had taken a week’s vaca- 
tion or had requested further weeks after 
the designated vacation, because GM did 
not include this on the print-out, your vaca- 
tion allocation was incorrect. 

This means that your SUB is incorrect 
also. What happened this year was that 
after the lay-off there were over 2000 
requests submitted to the GM/SUB office 
to either add or cancel vacations. I per- 
sonally made up a form letter for people 
who came to me detailing their vacation 


don’t blame you for being upset if 
there was not a suit in your size, espe- 
cially when you paid $10 for the privi- 
lege to have one. The abuse hurled at 
the Brothers was uncalled for. They 
did not order the sizes. These outfits 
were ordered and in the Hall when the 
members gave their deposit. I guess 
we should have checked the availabili- 
ty of the different sizes. This would 
have alleviated the chaos we faced 
Labour Day morning. That aside I hope 
everyone enjoyed themselves and 
you'll come out and join us next year. 
In closing I would like to mention 
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Alternate Pension Representative’s Report — Continued from page 15 


allocation as of July 8th, and if incorrect [ 
made up a new form outlining their new 
allocation as it should be. Both of these 
forms were then forwarded to the UIC 
office. This gave the UIC agent a clear 
understanding of how a person’s alloca- 
tion should be. 

This corrected only a small percentage 
of the problem. If you submitted only a 
change of vacation form, a note from your 
Supervisor dated after July 3rd, UIC would 
not be able to change your allocation and 
would have to wait until GM sent a revised 
print-out. Why? Because the UIC Act states 
changes to allocations must be requested 
and approved prior to the pay-out of any 
vacation. Many of the requests were dated 
after July 3rd. A monolithic mess!. 

Slowly this is being corrected at GM so 
that UIC is being provided the proper 
information but with only four people in 
the SUB office that is why I am still dis- 
cussing the lay-off in the October 
Oshaworker. Several things must be 
corrected for next year: first and most 
important we must force GM Supervision 
to give confirmation notice to our mem- 
bers asking for additional vacation time, 
demand a form showing the dates 
requested and the date it was approved. 
Hold on to this slip. This applies to 
requests for PAA’s if you can ever get one. 
Make sure that the Supervisor gives you 
proof that you have the day requested. 
Keep it for your record. 


one of the down sides to being 
Pension Representative. That being 
the passing on of one of our members 
or their spouse. It’s a very sorrowful 
time and it is not the most easy thing to 
handle. Brother George Giles has 
recently gone through the death of his 
wife, and our Union Sister, Linda. Our 
thoughts and prayers are with you and 
your family. We know Linda’s laughter 
and loving nature will be greatly 
missed. Also passing away in late 
August was James “Ernie” Walker. To 
Diana and the family go our prayers. 
Until next time... 
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Most important and this applies to all 
benefits, GM must be forced to add more 
staff to provide proper service to their 
employees regarding their benefit prob- 
lems. Presently the people in the SUB and 
Insurance office do the job to the best of 
their ability but there are not enough peo- 
ple to handle the number of problems for 
11,000 plus Oshawa active employees. 
They also handle the calls from all of the 
other locations also. GM Upper Manage- 
ment is going to be forced to understand 
that they have an obligation to administer 
the benefits and provide support for the 
people they employ. This will be my num- 
ber one demand for the Bargaining 
Committee. 

If you are in this situation contact me 
so that I can help sort it out. 


Retirees Corner 

At the time of writing GM, without 
notice to the Union, sent out the benefit 
survey forms, previously sent to the active 
members, to all retirees. 

This created much confusion for our 
retired members because they had no 
idea why they were getting these forms. 
If this applies to you, this form must be 
returned or your benefits will be affect- 
ed. 

Bring it to the Hall and I will ensure 
that it gets to the benefit office. 


Workers’ Compensation 
Claims 

Even though the UIC problems have 
increased, the WCB (1 don’t like WSIB), 
problems are still on-going. I have been 
keeping my schedule of regular ADR hear- 
ings and formal hearings while also han- 
dling the aforementioned UIC problems. 

Next issue I will detail some of the vic- 
tories I have had in the appeai prucess 
and discuss some of the problems under 
the new WCB Act Bill 99. I have a busy 
schedule of hearings until December, so if 
you call the Hall and I am away that is 
where I am. Leave a message, I return all 
of my calls by the next day. 

You can reach me at 905-723-1187, toll 
free 1-800-465-5458. 

My e-mail address is deancaw@idi- 
rect.com, all e-mails are confidential. 

Until next issue... % 
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Our Best Wishes go out to the latest group of GM retirees. 


Good luck to each and every one of you. General 
We wish you all the best in your future endeavours. Motors 
Years of Retirement ET. TREES 


Name Dept. Service Date 

Douglas G. Allan 33 38.7 Oct. 1998 By Charlie Peel, Pension Representative, and 
SEAL ARHERET GG Be) Oe TE Bill Mutimer, Alternate Pension Representative 
David G. Axhorn 36 32.9 Oct. 1998 

Edward J. Babin 69B 37.0 Oct. 1998 Years of Retirement 
Murphy R. Baker 49C 39.7 Oct. 1998 Name Dept. Service Date 

Paul F. Bayus 20 38.7 Oct. 1998 William R. Macklin 85 35.0 Oct. 1998 
John Beedham 6A 32.9 Oct. 1998 Giuseppe Mauro 49C 23.7 Oct. 1998 
Mary J. Bergmann 15 39.0 Oct. 1998 Fitzroy McPherson 85 24.0 Oct. 1998 
Derek J. Blackburn 68B 35.1 Oct. 1998 William C. Morley, Jr. 83 30.5 Oct. 1998 
John J. Boyle 69B 35.0 Oct. 1998 Adolfo Muravski 49B 26.0 Oct. 1998 
Peter S. Bullock 69B 36.2 Oct. 1998 William J. Neill 49 36.6 Oct. 1998 
Donald S. Cruess 15 35.1 Oct. 1998 Burwain Parcher 49T 20.9 Oct. 1998 
Charles J. Curry 69B 34.0 Oct. 1998 Barton P. Paterson 20 37.0 Oct. 1998 
Clarence E. Deveaux HH 24.4 Oct. 1998 Anthony Rafton 4D 22.6 Oct. 1998 
Kenneth C. Donnelly 10 30.9 Oct. 1998 John E. Richter 6 33.9 Oct. 1998 
Lionel Furs 49C 13.0 Oct. 1998 John Rowan 49C 1297, Sept. 1998 
Kenneth P. Girar 53A 35.1 Oct. 1998 George W. Russell 31 34.6 Oct. 1998 
Robert K. Guernsey 53B 34.7 Oct. 1998 Vernon D. Sedore 49 39.8 Oct. 1998 
Ronald A. Hamblin 12 16.2 Oct. 1998 Darryl P. Seifried 49A 35.1 Oct. 1998 
Gilbert C. Hanna 66 25.6 Oct. 1998 Bradley J. Simms 93 18.1 Oct. 1998 
Frank A. Harwood 49C 33.9 Oct. 1998 Robert A. Smith 69B 34.9 Oct. 1998 
John Henninge 12 10.2 Oct. 1998 Jack W. Spicer 8 34.9 Oct. 1998 
Oral W. Hogg 6 25.4 Oct. 1998 Gary N. Titterton 69B 36.2 Oct. 1998 
Antonio R. Horta 85 18.0 Oct. 1998 Sandra “Gidget” F. Tkaczuk 94 14.2 Oct. 1998 
Willi R. Hufnagel 12 21.4 Oct. 1998 Loyne A. Walker 68C 41.2 Oct. 1998 
Avo Hunt 12 21.5 Oct. 1998 Kenneth W. Wood 50 35.0 Oct. 1998 
Robert J. Irwin 4C 35.1 Oct. 1998 Timothy J. Wotton 51 20.1 Oct. 1998 
Paul B. Legault 65 35.1 Oct. 1998 Edward J. Yeo 66 41.9 Oct. 1998 


University Fund Is Over The Top 


URHAM COLLEGE & UNI- 
versity Centre Creating 
Futures Campaign has 


reached and exceeded the 
$12 million goal — a sym- 


bol of belief and dedication from 
both labour and the community. In 
fact, over $15,500,000 has been 
raised to date! The CAW, Local 222 
and its members can be proud of 
their commitment and shared vision 
of the significant benefits local edu- 
cation offers. Partnerships like these 
enhance the strategic edge that 
applied learning has in Durham 
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Region. In addition to the financial 
savings of up to $8,000 per student, 
per year, is the preservation of home 
support systems and family obliga- 
tions. The best of both college and 
university is now an option! 
*To date, the CAW has contributed 
$1,125,000 in total, of which a good 
portion will be matched by the 
Province of Ontario, Student Oppor- 
tunity Trust Fund for bursary funds 
for students in need who could not 
have afforded to attend otherwise. 
Success is hard work in disguise 
and ventures like this could not be 
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possible without the hard work and 
dedication demonstrated by the hun- 
dreds of volunteers and Campaign 
Leadership, such as Dave Broadbent, 
Chair — Labour & Employee 
Groups, on the Creating Futures 
Cabinet. 

All Brothers and Sisters should be 
exceedingly proud of this invest- 
ment - a pledge to the future of edu- 
cation and advancement for all, a 
pledge to Create Futures! 

Your Brotber, 

Gary Polonsky 
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Section 9 - GM Employees 
Out-Of-Province Coverage 


By Don Thompson, 

Insurance Representative and 
Doug Crough, 

Alternate Service Representative 


(>IT lai 


HE COMPANY SHALL CONTINUE ITS ARRANGE- 

ment to provide coverage to pay physicians, or 

to reimburse subscribers, for Covered Hospital 

and Medical Expenses incurred under certain 

circumstances outside the patient’s province of resi- 
dence. 

Benefits are provided under such Coverage upon submission 
of proof satisfactory to the insurer that a covered person received 
Covered Services out of the province of the covered person’s res- 
idence because (i) accidental injury or emergency medical serv- 
ices or (ii) referral for medical care by the covered person’s 
attending physician. 

The benefit payment for Covered Medical Expenses incurred 
equals the fee charged for such services less the fee scheduled 
under the applicable provincial medical plan for the Covered 
Services received, but only to the extent that the fee charged is 
reasonable and customary in the area where covered services in 
semi-private accommodations less the sum of the payments 
made by the applicable provincial and supplementary hospital 
plans. 

“Covered Services” are: 

(a) those medical services for which a fee is scheduled 
under the fee schedule of the applicable provincial medical 
plan and those hospital services for which a benefit is provid- 
ed under the ward coverage of the applicable provincial hos- 
pital plan; 

(b) emergency air ambulance services, when it is medically 
necessary for a covered patient to travel by an air ambulance 
from a location in North America to the patient’s province of res- 
idence, the subscriber will be reimbursed for the amount 
charged to the patient which exceeds the coverage of any appli- 
cable government plans and when necessary, for the air fare of 
an accompanying medical attendant as well as the air fare of an 
accompanying spouse provided that: 

(1) there is a medical need for the patient to be confined to a 
stretcher or for a medical attendant to accompany the patient 
during the journey, 

(2) the patient is admitted directly to a hospital in the patient’s 
province of residence, 

(3) medical reports or certificates from both the dispatching 
and receiving physicians are submitted, and 

(4) proof of payment including air ticket vouchers or air char- 
ter invoices are submitted. 


Section 10. Chiropractic Benefits 

The Company shall continue its arrangement to provide bene- 
fit coverage with respect to a course of chiropractic treatment 
which exceeds the period covered by the applicable provincial 
plan. 

The Insurance Program will provide benefit coverage for chi- 
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ropractic treatments (excluding X-rays) which occur subsequent 
to exhaustion of the applicable provincial benefit period maxi- 
mum. 

Where chiropractic care is not a covered benefit under the 
Province’s Health Insurance Plan the benefit period and reim- 
bursement amount will be the equivalent of the reimbursement 
provided under the Ontario Provincial Plan. 


Section 11. In-Home Nursing Care 

The Company shall continue its agreement to provide bene- 
fit coverage for In-Home Nursing Care when there is a clear 
medical necessity for the nursing services of a Graduate 
Registered Nurse (RN), to attend to a covered person in the per- 
son’s home. 

Reimbursement under such coverage will be the amount 
charged to the patient for such service up to a maximum of two 
(2) hours per day provided that: 

(a) the nursing care is prescribed by a physician who must 
specify: 

(1) the level of nursing skill required, 

(2) the amount of time in each day required for nursing serv- 
ices, 

(3) the approximate number of weeks or months for which 
the nursing care is required, 

(b) the registered nurse is not a relative of the patient, 

(c) the registered nurse is currently registered with the appro- 
priate Provincial nursing association when the services are per- 
formed, 

(d) the patient is not otherwise confined in another institution 
(i.e. hospital, long term care facility, (etc.) 

(e) the rate charged for nursing care does not exceed the 
usual, reasonable and customary charge as set by the largest nurs- 
ing employer registry in Ontario, and 

(f) all applicable provincial or federal government assistance 
(based on age, disability, income, cic.) is applied for. 


Section 12. Land Ambulance Services 

Effective November 1, 1996 when it is medically necessary 
for a covered patient to travel by a licensed land ambulance serv- 
ice (municipal hospital private or volunteer) either in the 
patient’s province of residence or out of the patient’s province 
of residence, a benefit will be provided for the charge which 
exceeds the coverage of any applicable government plans, if 
any, up to the usual, reasonable and customary rate for the area 
where the service was received (as determined by the 
Carrier). %& 
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By Dave Thompson, 


New Quit-Smoking Drug Approved 
4 


I Insurance MG AEA tative 


a 


Flex Benefits 
S WE HEAD INTO 1999 AND THE NEW SET OF 
| talks with GM, I will be proposing flexible benefits 
AW for our members. What this means is a member 
§ Wy) with a family would design their benefits to their 
needs, as opposed to the needs of a single member 
or retiree. Members with families would have benefits need- 
ed for themselves, their spouse and their children, while a 
single person could get different coverage for him/herself. 


Living Will 
Another proposal is the living will, which means you could 
have portion of your life insurance paid out to you before 
you die. It would be for use in the case when a person is ter- 
minally ill, allowing the individual to improve their quality of 
life by using their life insurance today. 


Dental 
As of October 1, 1998 you will have the $1,900 for your 
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dental work back if you have exhausted your benefits. Also, 
remember, the maximum lifetime for orthodontics is 
$2,400. 


Drug Plan 

We have had a lot of inquiries on the new anti-smoking 
pill called Zyban. As of writing, sitting here talking with 
Dennis Moore, we have been notified it is now approved 
under the same guidelines as the nicotine patches. 

Basically a new smoker would received 89 pills. There is 
the 35¢ payment for the prescription. This has been 
approved with no guidelines. I will publish more informa- 
tion in the next Osbaworker. | would like to thank David 
Millhand of Green Shield’s Pharmacy Department for fast- 
tracking this drug through the approval process. # 


Injuries — Are You At Risk? 


By Wayne Combs, 
EU SACHS GU EAEL: tati He 


N MY LAST OSHAWORKER ARTI- 
cle I touched upon material that 
would be further explained in this 
issue. The aspects of Repetitive 
Strain Injury (RSD, Primary and 
Secondary Risk Factors needs to be exam- 
ined to enable us to prevent injuries that 
would inevitably occur from our work. 

A Risk Factor is any feature of a job 
that has a potentially harmful effect on 
the worker. Primary Risk factors include 
repetition, force, and awkward posture. 
The Secondary Risk factors are work 
organization, mechanical stress (Pressure 
Points), vibration, cold temperature, and 
psycho social factors. These are the 
things to look for to identify an ergonom- 
ic hazard in order to prevent getting an 
injury. It is important to understand that 
these risk factors usually act together to 
create injuries, and not alone. 

For example, if you reach overhead to 
hit an emergency stop button, you are 
not likely to develop Rotator Cuff 
Syndrome, even though overhead work is 
considered a risk factor for Rotator Cuff. 
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However, if the activation 

buttons on your machine 

are overhead, and you are 

required to reach up every five seconds, 
you may be at very high risk of injury. 

Awkward posture and repetition act- 
ing together, can combine to produce a 
high risk of injury, even though either 
one alone might be acceptable. 
Vibration, cold, and contact pressure also 
increases the risk of injury. In general 
these “secondary risk factors” tend to 
exert their effects by interacting with the 
primary risk factors. Generally, if there 
are no primary risk factors present, a sec- 
ondary risk factor is unlikely to cause an 
injury. There are, of course, some excep- 
tions to this. 

The Car Plant presently has a new 
Ergonomic Program in place that is sup- 
posed to screen operations to reduce any 
ergonomic hazards. It is accomplished by 
having every Industrial Engineer quantify 
the ergonomic factors on each job task 
by assessing the deviated postures, repe- 
titions, and forces for each element per- 
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Ergonomics 


formed on the operations within their 
area. 

After the engineer has completed his 
assessment and finds that there could be 
a possible or potentially unacceptable 
ergonomic factor, it should trigger a 
cause for concern, and a further study is 
required by the ergonomist. This howev- 
er, should not stop each employee from 
identifying risk factors and relaying this 
information to your immediate supervi- 
sor. If you are not satisfied with their 
response or feel you will be injured, con- 
tact me using the phone numbers below. 

I hope this information has been help- 
ful in terms of your awareness to identify 
ergonomic risk hazards. If you have any 
questions, feel free to call me at exten- 
sion 1973 or get me on my pager in plant 
by dialling *97 1973 or from outside GM 
by calling me at 644 - 1973. To page me 
from outside GM call 1 800 361 6793 PIN 
1973. Until next time, work safely! % 
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By Paul Goggan, 


AVE YOU HAD A FAMILY MEM- 

ber or friend at work die from 

cancer? It would be unusual if 

you did not. Cancer is a com- 

mon disease. Unfortunately, it is 
becoming more common. Cancer is 
killing more people today because we are 
exposed to more substances that cause 
cancer. 

Statistics Canada projects this year 
over 130,000 Canadians will contract 
cancer and close to half will die from it. 
In the 1930s one in 10 people contract- 
ed cancer. By the 1970s it was one in 
five. Today, more than one in three 
Canadians face the frightening prospect 
of cancer 

Studies show that the auto 
industry is producing laryngeal, 
stomach, and colorectal cancers 
along with the cars. 

It is unthinkable that we 
would test the safety of a sub- 
stance by placing human beings 
in a laboratory and exposing 
them to the chemicals in ques- 
tion. Yet, isn’t that, in essence, 
what has been done in the work- 
place? Management introduce the chemi- 
cals and ask questions later. It is estimated 
that over one million workers around .the 
world have cancer because of their expo- 
sures at work. 

The estimates of what percentage of 
cancer is caused by work vary. Twenty 
years ago American government health 
agencies estimated that 20 to 40 percent 
of all cancers were work related. Others 
believe that the work’s contribution to 
this disease is lower - at rates around 10 
percent. Even if we accept a conservative 
estimate, of say 10 percent, that would 
translate into almost 17 funerals every sin- 
gle day for Canadian workers who died 
prematurely because of exposures to car- 
cinogens in the workplace. 

Earlier this year the, CAW started a 
campaign to prevent cancer. The CAW 
National Union has asked all CAW Local 
Union Health & Safety Representatives 
to: 

1) identify carcinogens (something that 
causes cancer ) in their work places; 
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CAW Certified Health and Safety Representative, 
Car Body, Hardware and South Stamping, 
Production and Skilled Trades 


2) insist that they be removed 
and substituted with less 
hazardous substances or at an 
absolute minimum that the process 
be enclosed; 

3) put in WCB claims for all workers 
who are found to have cancer that 
might be related to work; 

4) ensure community support is there 
by ensuring that the public knows 
about the air emissions and haz- 
ardous waste from the workplaces 
which may cause cancer. 

To be successful, the prevent cancer 
campaign must have the support and 
encouragement of all Local Union 
Committees and the Local Union leader- 


— 


It is the worker’s responsibili 


~ to tell management 


that you will not and cannot 


ship. 

The Workers Health & Safety Centre 
has produced an excellent video on occu- 
pational cancer called “Before Their 
Time.” The CAW Nationa! Union has also 
produced CAW Prevent Cancer Campaign 
buttons and posters to be used in every 
workplace in the country. 

On Wednesday, September 2,1998 we, 
the Union Members on the CAW/GM 
Master Health & Safety Committee for 
Canada, presented the video “Before 


Their Time” to the General Motors mem- 
hace ann the Macter Health & Safety 
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Committee. 


Pain 

Is your job causing you pain? Lately, 
one of the biggest problems that I have 
found on the line is that workers are 
working with parts that don’t fit properly. 
They know that the job is hurting them, 
but they continue to do it. 

The first thing workers must do is tell 
their Supervisor. By telling your Super- 
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visor, you have taken the problem away 
from you and put it directly where it 
belongs in the hands of management. 
Now your Supervisor should also call for 
help, the Ergonomist, Engineering, Super- 
intendent, or Plant Manager. Workers are 
paid and timed on their jobs to install 
pads that fit properly. No one in this com- 
pany expects you to have to fight with 
the pads to get them on. 

It is the worker's responsibility to tell 
management that you will not and cannot 
risk getting injured doing unsafe work. If 
management tell you or order you to do 
the work, then you have no choice but to 
refuse to work under Section 
43 the Occupational Heath & 
Safety Act. 

Understand one thing, Iam 
not promoting work refusals, 
Iam promoting Safety. If you 
tell your Supervisor of your 
problem and he refuses to 
correct it, then it is your 
Supervisor that caused the 
work refusal not you. 

Please remember, you may have to give 
the Company time to have the job cor- 
rected, but the pain that you’re working 
with must be taken away immediately 


Ergonomics 
You can request an Ergonomic Study 
on your job for any of the following rea- 
sons: 
1) Parts don’t fit properly causing you 
pain 
2) Repetition 
3) Awkward Posture 
4) Excessive Force 
5) Vibrations 
6) Temperature 
7) Mechanical Stress 


Telephone 

If you need my assistance please don’t 
hesitate to call. My office number is 644- 
3608. My home number is 905-435-0900. 
My pager number is 3608. Remember I 
cannot help you unless you tell me your 
problems. Until next issue. #% 
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Weekend Medical Coverage 


Update 


By Larry Carroll, 

CAW Skilled Trades 

Health & Safety Representative, and 
Al McPhee, 

Alternate CAW Skilled Trades 
Health & Safety Representative 


MET WITH GENERAL MOTORS THE WEEK OF SEPT- 
ember 14th to discuss the lack of medical coverage for the 
Skilled Trades on weekends. I will keep you posted on any 
new developments from these meetings. 


Car Body - 
The Kevlar Issue For Skilled Trades 


The mandate for the use of Kevlar was implemented August 
31st, with very little information being provided by General 
Motors. Issues of concern are: when to wear the gloves and 
sleeves and who will wear them. The first lesson learned by all 
trade apprentices is you never wear gloves while grinding or 
drilling, near any reciprocating or rotating devices. Sleeves and 
glove policy will be viewed on a job specific basis. If you feel the 
sleeves and gloves are creating a safety hazard, contact your 
supervisor and explain your concern of wearing the Keviar while 
performing your specific Trade duties. 

Surely common sense will prevail on this issue! 


Car Plant - Update On Phone Issue 

Phones from the DC Control Room to various drive pits and 
secluded areas have been reinstalled. It is imperative that we 
have full communication between the DC room and our trades 
when a breakdown occurs. Have your supervisor contact Chris 
Muller on your concerns regarding the phones. 


South Stamping - Work Stoppage 

A section 43 (3) of the Occupational Health and Safety Act, 
was called by the die change crew (shift 1) regarding the house- 
keeping of the floor stock. The aisles were cluttered and found 
unsafe. The issue was addressed and cleared. Under review are: 
Die change procedures, training and licensing of operators and 
the input on die storage lay out. I am also looking into the High 
Bay Lighting procedure of Stamping. I will keep you informed. 


Truck Plant - 


Gas Fired Equipment Licensing 

Based on a accident at Lords Town Assembly Plant involving 
gas-fired equipment, the Truck Plant has completed an indepth 
review on the licence and training requirements for employees 
who work directly or indirectly on gas controls. This review con- 
cluded that any employee working directly on gas-fired equip- 
ment must have a valid IMT licence. IMT means industrial gas 
maintenance technician, formally known as G5. Any employee 
currently holding an IMT licence must attend fuel safety work- 
Shops scheduled for the months of September, October and 
November. 


OCTOBER 1998 


Health & 
Safety 


EPORT 


Restart of Elpo Ovens 

Thanks to Jack Grimoldby for bringing the events of a restart 
of Elpo ovens on September 11th to my attention. Procedures for 
a restart are very specific with the NAO (North American Oper- 
ations) standards in place. A meeting is set for September 14th, 
to review the procedure and what changes need to be made to 
ensure this doesn’t happen again. Thanks again Jack. 


Battery Plant - Acid Leak 

Recently, pipe fitter John Wierzbicki was exposed to an acid 
leak. Fortunately John was uninjured. This incident brings up the 
lack of training the Central Maintenance crews (who are assigned 
to the Battery Plant last minute) have regarding acid unload or 
work in acid-related pipe work. A review of acid-related work is 
underway. Training, updating and maintaining of protective 
equipment is being looked at and being brought up to standards. 
Emergency phone locations are under review and more visible 
signage systems for pipe identification are needed. I will keep 
you updated on this review. 


Attention Third Shift Trades 
I will be setting aside time to meet and address your safety 
concerns in the following weeks. J have not forgotten about you. 
As you can see it’s been quite a busy, diverse and interesting 
month. Until next month, play safel!!!! Remember — Use com- 
mon sense. % 


pet 
By Rick] 
Training Representative 


T THE TIME OF WRITING THE 10 TRAINERS WHO 
are needed to work with the 16-hour training pro- 
gram have been selected and personally notified. 
) The amount of interest that was shown was high, 
il as we received 178 applications. 

We did have a tentative date for the week of September 
13-18 to train the trainers in Port Elgin, but the week has 
been set back to some time in November. 

If you filled out an application and weren't selected this 
time I would like to inform you that we are keeping all of the 
applications as we will be needing trainers in the future 
when openings occur. % 
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Truck/Battery And Parts West End Safety Report 


By CAW Health and Safety HEP TESeMIIVES: 


Larry Heffernan, 
Shift #1 


mM Y THE TIME YOU READ THIS 

y article the GMT800 program line 
. speed will be at approximately 50 
percent production. We are run- 
ning into some complaints about 
strains and sprains on some of the new job 
set-ups. Most of the workers’ complaints 
are being dealt with through the 
Ergonomic process. We have talked to 
workers who tell us that the jobs will get 
worse when the line speed reaches full pro- 
duction but right now the job is not a prob- 
lem. If you feel the job that you are now 
performing will develop into an Ergonomic 
problem, now is the time to inform your 
supervisor of your concern. The supervisor 
then in turn has an obligation to you as a 
worker to have the proper people look at 
your job and get an Ergonomic assessment 
done on your job. There is only a limited 
amount of qualified people to deal with 
your Ergonomic complaint so don’t wait 
until you are injured on the job before you 
seek proper attention for your complaint. If 
your supervisor does not get biel the 


amilies in Ci 


i] 


Tom Conahan 


isis Uuppo! 


Shift #2 Shift #3 


answers to your concern then put in a call 
for the CAW Health and Safety Represen- 
tative on your respective shift to insure that 
you do get your concern addressed. 

We are happy to report to the Truck 
Plant workers that in the past three years 
the accident rate in the Truck Plant has 
been steadily on a decline. This did not hap- 
pen by accident. (Excuse the pun). The 
CAW Health and Safety representatives’ 
responsibilities have changed since we all 
supported to have the Health and Safety 
Representatives jobs elected instead of 
being appointed. This makes the Safety rep- 
resentatives answer to the membership that 
they represent. Each and every day we push 
management to resolve Health and Safety 
concerns of the workers. In some areas 
there is still some work to do but we will 
keep reminding management that they have 
an obligation to their workers as stated in 
Sec. 27 of the Occupational Health and 
Safety Act. 

As we walk around the Plant we can see 
ay areas that have had new equipment 


Group 


r Syl OST OF US KNOW OF SOME- — * equal access a reality for many of the chil- 


\ £5 lone in our friends, 


been affected by our Family 
Court System. 

Are you concerned as to how this con- 
tributes to our children’s suffering, and 
wouid like to take family matters out of the 
adversarial court system, and bring fairness 
and equality to the forefront? The solutions 
are challenging. The time and effort 
required is more than attending one meet- 
ing or sending one letter to your MP or 
MPP. Children have a right to enjoy the love 
from both parents, and the practice of alien- 
ating children from their non-custodial par- 
ents and extended families must be stopped. 

We need to make joint custody and 


neighbours, relatives and co- 
workers. whose families have. 


dren being denied the love and Aptian ai, 
\anatery Rod mcccont sre: © ’ 
one of their parents: and their extended 
families. 

For solutions, suggestions and recom- 
mendations attend one of our next meet- 
ings of Non-Custodial Parents of Durham 


— NCPD: 
S Sunday November Ist 1998 at 7:30 p.m 


@ Sunday December 6th 1998 at 7:30 p.m. 
@ At Thornton-Dundee Clubhouse, 210 

Thornton Road North 

(South/West Corner of Thornton Road 

and Adelaide Ave., Oshawa) 

For more information contact: 

Steve (905) 571-3851 or 

Ron (905) 697-1940 

or the CAW Counselling Office Steve 
644-4282 or John 644-4283% 
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installed to aid in some of the ergonomic 
concerns that were present during the 
building of the GMT400 truck. These assists 
are in the form of lift and turn tables, bal- 
ances, hoists, layouts and also job design. 
This is not to say that there are not still jobs 
out there that can be improved from their 
present set up. The job will not change until 
you inform someone about your complaint. 
On October 13 through October 16th 
there is a Repetitive Strain Injury/Ergo- 
nomics training session being put on by 
CAW Specialists at the CAW Education 
Centre at Port Elgin. This course will give us 
some basic training on a wide range of top- 
ics such as strains and sprains on the job, 
the new Government Legislation on the 
Return to Work Program and many other 
job-related problems that workers face on a 
daily basis. We feel that as your Health and 
Safety Representatives we can never have 
too much training because Health and 
Safety has a wide scope and you learn some- 
thing different every day on these jobs. 


Battery Plant 

There have been numerous calls and 
complaints from workers in the battery 
plant regarding safety-related issues. We 
have had many meetings with the Plant 
Manager to develop a process to deal with 
workers’ safety-related complaints. Since 
the Battery Plant now falls under our juris- 
diction we have started monthly Site 
Health and Safety Tours with the Plant 


Manager present and also monthly Joint 
Health and Safety meetings to discuss 
workers’ complaints and have resolves 
worked out. When you see us on these 
walks or tours feel free to call us over and 
let us know about your complaint. The 
health and safety complaints that have 
been resolved range from guarding, safety 
cables on overhead equipment, charge 
tables, stacking tables, office location, elec- 
trical stop buttons, construction and oth- 
ers that we have dealt with at Joint Safety 


Continued on page twenty-three 
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Different Styles Of Management 


By Tim Munro, 


Health and Safety Representative, Car Chassis, Shift #1 


WOULD LIKE TO THANK THE 
Brothers and Sisters in Chassis/- 
Paint Plants #1 and #2, Trilink & 
Control Arms and CHQ for your 
overwhelming support in the 
Health and Safety by-election that was 
held on August 19, 1998. The election 
results are as follows: 

Myles Plowright 187 

Tim Munro 368 (Elected) 

I will continue to maintain a high pro- 
file on the Shop floor. Should you not see 
me on a daily basis in your area, rest 
assured that I am only a call away. Thank 
you once again. 


Paint Shop 

In Plant #2 Paint, some ergonomic 
issues have surfaced regarding the imple- 
mentation of the hood lift assist. The lift 
assist has been installed for quite some 
time, yet it has not been deemed func- 
tional for a variety of reasons. Several 
meetings with extensive dialogue have 
taken place and have been attended by 
myself and CAW Ergonomics Represen- 
tative, Wayne Combs. We hope to have all 
the concerns addressed that will see the 
lift assist in and running in the near 
future. Once the quality and safety feature 
issues have been addressed, the target 
date for the hood lift assist will be com- 
municated to the workers through the 
joint Health and Safety Committee. 


Chassis 

The Plant #2 motor line has finally 
received the extension on their ventilation 
system by the cradle conveyor. The issue 
was brought forward in the early summer 
months by District #6 Committeeperson, 
Doug Sanders. Shift #2 Safety 
Representative, Paul Piels Jr., and myself 
obtained a commitment that the work 
would be done (that was in June). After 
the lay-off we were told that for financial 
reasons, the work order was being recon- 
sidered. Only after Paul spoke with 
Superintendent, Rick Nicholls and tabling 
the issue myself with the joint Health and 
Safety Committee was the work order 
approved and completed one week ahead 
of the new targeted schedule. 

This has proven to be a classic case of 
the importance of follow-up. It was never 
communicated to anyone on the Safety 
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Committee that any plans had 
changed from the original request. 
Had no further inquiries been made 
by the CAW Safety Committee in 
Chassis, we would still be pursuing the 
ventilation issue, but on the basis of pro- 
viding heat!! We understand that internal 
engineering (IE) is a demanding business, 
but communication plays a major part in 
the completion of any project. Unless this 
communication improves, we will be left 
with no choice other than to work 
“around” those who are responsible to 
complete these assignments rather than 
working “through” them. Improvements 
must be made regarding involvement, rec- 
ommendations and communications be- 
tween engineering and the Safety Depart- 
ment. 


Trilink 

On September 9, 1998, the workers from 
all three shifts attended the Delphi Chassis 
Systems presentations bench marking two 
years without a lost time accident. All 
Trilink/Control arms workers were accom- 
modated to allow them to take part in the 
celebration which included music and din- 
ner provided for everyone as well as a 
speech from Plant Manager, Jack Barkley. 
Jack has proven to be both genuinely proud 
of Delphi’s safety record and attentive to the 
needs of his workers as well. Under his man- 
agerial leadership he has developed a 


Continued from page 22 
Meetings. We have also addressed the 
Red Tag Procedure for new equipment, 
repair tagging of equipment, which is 
not quite finished yet and training pro- 
grams. Management also has agreed to 
contact Delphi to get some expertise in 
the field of Ergonomics. There are some 
jobs with heavy awkward lifting and 
bending that need to be assessed. 
Another program that we are cur- 
rently working on is a training system to 
make the Battery Plant supervisors 
aware of their responsibilities under the 
Occupational Health and Safety Act. We 
will keep you updated as we pursue this 
training as the workers in the Battery 
plant should receive this training as 
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departmental staff who display a willingness 
to work jointly with the CAW Safety Repre- 
sentatives on behalf of the workers who 
have played a major role in reaching this cel- 
ebrated achievement. The Union/Company 
relationship in Delphi has also allowed the 
business to be run on competitive and pro- 
ductive basis. The accomplishments of any 
member of management are rarely openly 
recognized by any Union Representative. 
But credit should be given where it is due. 
Imagine, all of this was achieved without 
oppressing the workforce and support staff 
to a point of dissension where people dread 
the thought of coming to work. Delphi is an 
envied entity by many managers and right- 
fully so. GM likes to compare the Lumina to 
the Concord. It is often asked if they are 
comparing apples to apples. If we compare 
the Car Plants to Delphi, (same Real Estate, 
same owner) the car plants turn up a lemon 
in regards to worker/management relation- 
ship. 

One lesson I have learned that bears 
sharing: 

Satisfaction will come to the host 
who serves honey with tea before 
those who choose vinegar. 

Personally I have a sweet tooth. 

Until next time, play it safe. 


well. After three meetings with the 
Plant Manager we feel that we will be 
successful in getting both management 
and workers training in this program. 
Larry Carroll and Al McPhee the 
Skilled Trades Representatives have also 
been of great assistance to us in both the 
Battery and Truck Plants. Whenever we 
are in need of their assistance they are 
always available and eager to help, even 
though they have their hands full deal- 
ing with all the Safety issues being 
brought to them in the Car Assembly 
Plant. Larry tells us that there is just no 
dealing with the Car Plant Manager as he 
does not walk the talk. 
Until next time work safew 
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The Inside Story On Not-For-Profit 
Credit Counsellin 


By John Taylor, and Steve Bobas 


Union Counsellors 
ie a ce ors 
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RE YOU RELYING ON CREDIT 
for daily living expenses? 
) Do you agonize over paying 
your monthly bills, the taxes, the 
car insurance etc? 

Are you putting off paying bills? 

Are you unsure of where your money 
goes every month? 

Are you considering bankruptcy? 

Are you arguing over money? 

If you answered yes to any of the above 
then you need to find out more about 
Not-for-Profit Credit Counselling. You 
may have heard of it but you need to find 
out how they can help you resolve your 
financial problems. 

The 26 not-for-profit accredited mem- 
ber agencies of the Ontario Association of 
Credit Counselling Services assist thou- 
sands of families and individuals each year 
who are experiencing money problems. 

Your first step is to call your local 
agency and an appointment will be sched- 


uled with a professional counsellor. You 
will be asked to provide some basic infor- 
mation so you and your counsellor can 
fully understand your situation. 

Your credit counsellor can help you 
understand what went wrong and how you 
can make it right. You may need help with 
setting up a spending plan; or you may also 
need the help of a counsellor in arranging a 
satisfactory solution with your creditors; or 
you may need a voluntary debt repayment 
program in which you regularly deposit 
money with the agency who in turn dis- 
burses the funds among your creditors. 

You and your counsellor will work 
together to resolve your financial concerns. 
The key to finding solutions is figuring out 
what your options are. Whatever your 
needs, they are there to help you. 

Funding for not-for-profit credit coun- 
selling may come from creditor dona- 


Facts About Alcohol 


By Lorne Hurren, Matt Ryan and Larry Kirtley, 


2. 
—-s. oy an 


Substance Abuse Reps 
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EFORE YOU WOULD SNORT 
cocaine or shoot heroin, you 
>} would at least take a moment to 
consider what you were doing to 
yourself. Yet many people do not 
even pause before making the choice to 
drink alcohol, but it is just as destructive 
and just as habit forming. 

Because alcohol is socially acceptable, 
people forget that it is as potent and dead- 
ly as cocaine, crack, quaaludes, angel 
dust, and many other drugs. 

The first drug sampled by young peo- 
ple is usually beer or wine. 

The younger a person starts drinking 
the more likely it is that they will drink 
more heavily, drink stronger drinks, and 
have a drinking and drug problem when 
they are older. 

Most people are convinced that they 
will never have a problem; that they can 
control their drinking. Drinking starts out 
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innocently; then suddenly a person finds 
they need a drink, or two, or three or four. 

Alcohol is a very simple substance that 
gets into the body’s organs within min- 
utes after being swallowed. It goes imme- 
diately into the blood stream, changing a 
person's thinking behavior. 

Frequent drinkers begin to build up a 
physical resistance to this drug. The 
drinker then requires greater and greater 
quantities to experience the same results 

Over years of drinking, alcohol can 
cause permanent liver damage, brain dam- 
age, heart problems, cancer of many body 
organs, lower resistance to disease, and a 
number of emotional disorders. 

One out of every four teens who drink 
will get into some kind of trouble. Once 
you become addicted, you will always be 
addicted. 

Alcohol is very fattening. It’s made 
from sugar and starches. The calorie 
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tions, United Way grants, voluntary con- 
tributions and service fees. Your local 
agency offers professional counselling at 
little cost to you. 

You may be uncomfortable discussing 
your finances with strangers or may be 
afraid you will be judged or criticized. The 
reality is that Credit Counselling is there to 
provide you with support and assistance in 
resolving your financial difficulties. 

The sooner you decide to take control 
of your personal finances the sooner you 
will see positive results — not only in 
your financial life but in your personal life 
as well. Money is like a sixth sense with- 
out which you cannot make complete use 
of the other five. 

For more information on the Agency 
closest to you call 644-4283 or 644-4282 
and speak with John Taylor or Steve 
Bobas.¥# 
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count is high in most drinks. For example, 
a 12 ounce beer averages between 100 
and 150 calories. 

Alcoholics usually have a hard time 
accepting the fact that they are addicted. 
Even when they become able to admit it 
to others, they often remain unable to 
face it themselves. 

The average child has seen more than 
100,000 adds proclaiming the appeal of 
alcohol use, before he reaches his teens. 

Recent surveys show that the average 
drinking experience occurs around the 
age of 12. Over one-half of all junior high 
students used alcohol in the past year. 

As estimated 3.3 American teenagers 
14 to 17 are showing signs that they may 
develop serious alcohol-related problems. 

More than one in 20 high school sen- 
iors drink alcohol daily. Less than 10 per- 

Continued on page twenty-five 
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Stress Test Part I 


By Fred Graham, 


Alternate Substance Abuse Representative, 
South Complex, Car, Body and Truck 
Pa asia S silanes 
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mY GOD IT’S HARD TO BE- 
) lieve how fast the summer has 
slipped away. With fall fast 
approaching and the kids 
back to school, I guess it’s 
time to start thinking about all of the pit- 
falls that kids come across. This is what it 
is all about. This is why we go to work 
everyday. So we can enjoy our family and 
try to give them the things they need, as 
opposed to the things they want. 

Having said that I now come to the sub- 
stance of this month’s column. This is a very 
fast paced world we live in today, with the 
technology we have now. But here we are, 
and here we have to live and survive. 
Needless to say there is a lot of stress in the 
workplace and a lot at home. Making a living 
today is a lot different than 10 or 15 years ago, 
but our kids have the same expectations as 
we had at their age. So I will devote this col- 
umn to stress. please feel free to take this test. 

The test at right measures your vulner- 
ability to this source of stress. 


I hope you enjoyed taking the test. 
Hopefully you found out something about 
yourself that can be quite useful. This is a four- 
part article with a test every month so make 
sure you save each month’s test and at the end 
you will be very surprised at what you find out. 


Chaos In The Body Shop 


By Dean Simard, District #1 Committeeperson 


WOULD TO START BY WELCOM- 

ing all new members who have 

arrived via Document 12 to the 

Truck Plant. In the same breath it’s 

unfortunate that I must say farewell 
to many other members who have been 
reduced by the GMT800 changeover. 
Thank you for your support and I hope to 
see you back here soon. 


Body Shop 
It’s been very busy upon the return to 


cent never use alcohol. You could con- 
clude. “Lets be like everyone else.” Or 
you could be among those to say “yes” 
to freedom, independence, and a suc- 
cessful, fun-filled life. 

The alcohol industry spends upwards 
of $400 million a year to promote their 
deadly products. We can be sure they 
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production after the holidays, with the 
Company creating plenty of chaos in the 
Body Shop. The Company took it upon 
themselves to train employees out of line 
of seniority with Dents “R” Us during the 
summer shutdown. Myself, along with Cal 
Pettit, Randy Van Meer, Kevin Shields and 
Greg Moffatt, have had continual meetings 
with management to correct and improve 
the means in which our members will be 
trained. We will hopefully have this cor- 
rected by the time this article is published. 


will continue to promote their product 
as one that goes hand in hand with 
glamour, good times, and success. 

Alcohol, the most commonly 
abused drug, is a major factor in at 
least one-half of the 50 000 traffic fatal- 
ities that occur each year. 
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Stress Test Part | 


Read and choose the most appropriate answer for each of the 10 aaa as it acualy perains lo You 


always Usually Usually always 
true true false false 
1. When | can't do something my way, 

| simply adjust to do it the easiest Way... Q) Q 
2. | get upset when someone in front of me drives slowly ....... ) QO ) im 
3. It bothers me when my plans depend upon others............... ) Q) QO OQ) 
4, Whenever possible | tend to avoid large crowds.............000 Q) L) Q) QO) 
5. | am uncomfortable having to stand in large lines................ QO QO Q) O) 
G. Arguments uUpSet ME........ccccscsecsessecssssessessssscsssssssessessecarenss C) Q Q L) 
7. When my plans don't flow smoothly, | become anxious....... QO OQ Q C) 
8. | require a lot of room and space to Work iN... Q) L) O L) 
9. When | am busy at some task, | hate to be disturbed.......... Q CO} QO L) 
10.1 believe that all good things are worth waiting for. .............. ) Q) QL) | 


To score: (1 to 10) A=1 point B=2 points C= 3 points D=4 points 


Alternate 
Substance 
Abuse 


Almost Almost 


However if you have any questions you can 
always drop in and see your substance abuse 
rep and talk it over. We can all be reached 
through the medical department in your plant. 

So be good to yourself and take care till 
next time. # 
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Hardware 

I've heard many complaints regarding 
the workload in Trim And Hardware. For 
those of us who had to endure the 
GMT400 changeover, we know the 
Company are going to try to squeeze 
every single 100th of a second out of us. 
As the Company drives on to get as many 
jobs out as possible, they will be looking 
to discipline anyone and everyone who 
may take a peek at their paper while a job 
sits in a work station. We need to take this 
Opportunity to fight the standard times 
set by IE. If you are tight for time and 
management is breathing down your 
neck, call your Committeeperson immedi- 
ately to challenge your job. 


Department 49 CAs 

Since taking office, I have dug in on the 

overtime issues that affect Department 

49 across Oshawa. We have witnessed 
Continued on page twenty-six 
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Crush The Concord??? 


By Jim Hoy, 


’M SURE THAT BY NOW ALL OF 
you have noticed the large pictures 
of the Chrysler Concord, with the 
caption “Crush the Concord,” post- 
ed in the few remaining cafeterias 
in the Car Plant. The Crush the Concord 
campaign is the latest in a long list of pro- 
grams endorsed by our plant manager 
Greg Deveson, and carried out in full 
force by his minions, Mike Arcamone, 
Dave Robinson and the area managers. 


JD Power Survey 

I’m sure that many of you have been 
wondering why the very attractive 
Concord is being advertised on our plant 
walls. While we were laid off this sum- 
mer, the JD Power survey was released to 
the public. The Chrysler Concord was 
rated as the number one car in the premi- 
um mid-size car segment, which is the 
group that all cars built in Oshawa fall 
into. The Lumina placed a respectable 
second, beating the Camry and the 
Accord which led last year’s survey. In 
this year’s survey, the Lumina beat the 
Concord in every area except interior and 
temperature controls. In these areas, the 
overwhelming problem which was expe- 
rienced by all Oshawa-built cars was that 
the windows fog up too much. This was a 
major customer dissatisfier, and it has 
nothing to do with how workers in 
Oshawa build the car. This is a design 
problem that has never been fixed by 
General Motors’ legion of well-paid engi- 
neers. In fact, of the top five problems for 
the Lumina, not one is a result of poor 
quality workmanship by the Oshawa 
workers who built the car. 

The same thing holds true for the 
Monte Carlo, Century and Regal. Among 
the top problems for these cars were 
problems with the cupholder, rattles in 
the IP, seat buckles that were difficult to 


production workers in the Car 
Assembly Plants working in the capac- 
ity of CA’s on a continual bases. 
Although } have successfully resolved 
some of the grievances, they continue 
to violate our overtime agreement. I 
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District #4 Committeeperson 


Chaos In The Body Shop 


District #1 Report — Continued from page 25 


buckle, noisy brakes, and wind noise. All 
of these problems are a result of poor 
design as opposed to poor quality of 
workmanship by Oshawa workers. 

So what does this mean for you and 
me? Well, nothing. Once again the 
Oshawa Car Assembly Plants were recog- 
nized by JD Power and all other surveys 
for building the high quality vehicle that 
we have become known for over recent 
years. We manage to build this kind of 
profitable, high quality vehicle despite 
the fact that the Lumina is an old model in 
its final days and despite the engineering 
flaws that plague all GM vehicles as cus- 
tomer dissatisfiers. 

This brings us to the Crush the Concord 
campaign. I think it is wonderful that man- 
agement is finally providing some feed- 
back to the people who build the car 
about what our customers think of our 
cars. But the Crush the Concord campaign 
is designed to put the blame for the fact 
that Oshawa’s cars weren't number 1 on 
the workers, rather than where the blame 
belongs. There is no recognition of the 
fact that the top customer dissatisfiers had 
nothing to do with the people who build 
the car, but are the mistakes of the people 
who designed the car. While the Oshawa 
workers are a talented group, they don’t 
have the authority to fix cupholders that 
are so poorly designed that they snap off 
under the weight of a cup of coffee!! One 
only needs to look at the posters of the 
sleekly designed Concord to see who 
hired the more talented engineers! 

We all know that Greg Deveson does- 
n’t know much about the car building 
business, and many of us have suspected 
that is why he continues to focus on triv- 
ia rather than real quality problems. 
However, I would hope that the corpora- 
tion chose as our plant manager someone 


— oS M +1 + et 
who ig at least smart enough to read the 


guarantee I will fight to get us back on 
track. 


In closing 
If you have to contact me, page me at 
*97-9258 or call 644-7735.% 


THE OSHAWORKER 
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JD Power survey results and understand 
that the top problems with our cars were 
all related to engineering. Then again, I 
would also have hoped that Deveson 
would have used his influence as the 
plant manager of the largest car assembly 
complex in North America to get some of 
these engineering problems fixed. 
Instead, he has spent his time hiding 
behind lockers spying on people, wan- 
dering the plant in the darkness looking 
for dirty gloves and screws on the floor, 
measuring dock doors for the correct 
amount of openness, and taking away 
people’s newspapers. 


Non-Competitive 
Work Practices 

Instead of rewarding or even thanking 
the workers in Oshawa for building such 
great cars despite all the design flaws and 
problems with bad parts and outdated 
equipment, Deveson and his minions beat 
them over the head. During the first week 
of August, all Car Plant employees 
received a letter telling them that they 
could not engage in such “non-competi- 
tive” work practices as reading. The Car 
Plant managers tied this new rule to the 
results of the JD Power survey, telling us 
that if workers do not have reading mate- 
rial on their benches, they will build a bet- 
ter car. No manager, including Deveson, 
has been able to explain to me why the 
workers who build the Concord, the car 
we are supposed to crush, can read news- 
papers on their downtime and still build 
the #1 car. Workers who build our corpo- 
ration’s top selling vehicles in the Oshawa 
Truck Plant can read newspapers and still 
build a quality truck that customers can’t 
get enough of. 


A 1 
As usual, management has been unable 


to exercise any form of common sense 
when it comes to workers reading. 
Instead of forcing managers to do their 
jobs by monitoring quality in their group 
or department and addressing problems 
arising from people who are reading 
rather than doing their job, management 
has taken the easiest road and penalized 
all workers. They also exhibit their usual 
hypocrisies, demanding that employees 

Continued on page twenty-seven 
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Crush The Concord??? 


District #4 Report — Continued from page 26 


read company-written propaganda, but 
confiscating any other literature. 1 under- 
stand that in one department, there is 
even an employee on notice because he 
had his Master Agreement on his work- 
bench. This doesn’t surprise me -the com- 
pany seems to have a real aversion to the 
agreement and an inability to manage 
their business within the confines of what 
has been negotiated between the parties. 


Lean And Mean 

Deveson has told all of us — the Shop 
Committee, his boss Jack Evans, and all 
the managers who work for him — how 
important communication is. He has no 
problem communicating that we have to 
crush the Concord and he thinks this can 
be done if we have no reading material in 
the plant. Has anybody heard him com- 
municate his egotistical desire to run (and 
I use the term loosely) the most “effi- 
cient” plant in the next Harbour Report? I 
haven't and I have attended all possible 
meetings with him. Why would this lofty 
goal not be communicated with pretty 
posters and reward programs like the 
Concord campaign? Probably because 
Deveson’s mandate to be the most effi- 
cient plant means cutting hundreds more 
people from the two Car Plants — effi- 
cient doesn’t mean the best run, it means 
run with the least number of people. 
When most of the departments in the Car 
Plant met their business plan objectives 
for headcount, and laid off the number of 
people they were told by the corporation, 
Deveson told them they must lay off 
another 10 percent in each department. 
When all the departments blindly put 
plans in place for how they were going to 
achieve this arbitrary new target, they 
were told they must lay off even more. 
Deveson, Arcamone, and their axe-man 
Boyd Richardson, once again demonstrat- 
ed their collective lack of car-buiiding 
knowledge by demanding an equal per- 
centage of layoffs from all departments, 
rather than doing some form of analysis of 
which departments had the most ability 
to cut jobs with the least effect on quality. 
The recent decision to build only Buicks 
on the A side is just one more method of 
cutting jobs. 


Cost Reductions 

Mr. Communication — the man who 
had to be forced to meet with the Shop 
Committee — has told us all how we 
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need to rid the plant of such non-compet- 
itive practices as reading and how we 
must all do our part to cut costs to assist 
in the recovery of General Motors 
Corporation. 

He has done his part by spending 
$19,000-plus for pretty pictures of the 
Concord. He has also spent countless 
amounts renovating the yards around the 
plants so that GenAuto drivers can safely 
perform the work previously performed 
by our members within the walls of the 
plant. And whoever holds the GM con- 
tract for painting yellow lines on pave- 
ment (I’m sure that has been contracted 
out too) must have made a fortune over 
the last few months. Greg has demon- 
strated a great ability to have walkways 
painted on the pavement so that he and 
his followers don’t get lost walking to and 
from their meetings. Too bad he doesn’t 
have the same ability to deal with real 
issues of importance to his workers and 
customers. 

Deveson and Dan Hermer have also 
paid out tens of thousands of dollars for 
lawyers fees to keep from removing a 
written reprimand from Brian Stoneburg, 
an employee in department 49. This 
worker, when confronted by Dan 
Hermer, went to his supervisor's office to 
ask for his committeeperson and his 
Health and Safety Representative. As a 
result of asking for Union representation, 
Hermer had him put on notice for being 
out of his work area, and he was given a 
written reprimand. J tried for months to 
have this discipline reviewed, as it was 
unwarranted in the first place and the 
worker has not been in any other trouble. 
But Hermer continued to refuse to 
remove the discipline. 

A complaint was filed under section 50 
of the Occupational Health and Safety 
Act, claiming that this worker was disci- 
plined as retaliation for asking for his 
Health and Safety Representative. So far, 
we have had to attend two days of hear- 
ings before the Ontario Labour Relations 
Board. The company has been represent- 
ed by lawyers from Osler, Harcourt and 
Hoskins in Toronto, and I am told that the 
legal bills are approaching $40,000. 
Maybe Deveson hasn’t done a very good 
job of communicating his cost-cutting 
mandates to Hermer, and maybe Hermer 
missed the speech about safety being the 
overriding priority of General Motors. 

The stories of cost cutting efforts dur- 
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ing the layoff have made the Car Plant the 
butt of jokes through the corporation. 
Those of us who were fortunate enough 
to have worked during some of the layoff 
were witness to supervisors sitting in 
their offices in darkness and high heat and 
humidity, because the “energy police” 
toured around threatening to fire anyone 
who used electricity. Water was cut off to 
washrooms, and drinking fountains, vend- 
ing machines and refrigerators were 
unplugged. Because the cafeterias were 
closed, there was no place to buy food or 
drink, and people couldn’t bring anything 
in for fear that it would go bad in the high 
heat. One supervisor had to get medical 
attention for dehydration. Female supervi- 
sors were scared to go to the bathroom, 
because the electricity was shut off in all 
the women’s washrooms. I rarely feel 
sorry for GM’s supervisors, but they were 
forced to put up with almost as much 
abuse during the layoff as we usually have 
to. Maybe it’s time for a salaried union... 

And the cost savings plans continue, 
affecting everyone in the Car Plants 
except for Deveson and his followers. All 
voice mail has been cut off except for 
theirs. Why would they leave voice mail 
for the reliability people or the senior 
advisors in the plant? Instead they can 
spend time in non-competitive practices 
like writing notes back and forth. 
Telephones are being cut off all over the 
plant, making it impossible for group 
leaders to notify their supervisors or ven- 
dor contacts about quality problems, 

I started this article by explaining the 
Crush the Concord campaign, the compa- 
ny’s latest program to improve quality in 
the Car Plant. However in typical fashion 
the company is talking out of both sides 
of its mouth. They say they want to be 
number one in quality in the next JD 
Power survey. At the same time they 
force hundreds of layoffs in a mindless 
way that has already resulted in a dramat- 
ic drop in throughput and quality. They 
implement cost savings plans that jeop- 
ardize the safety of employees, result in 
the loss of bargaining unit work, and 
reduce the ability of all employees to 
respond to quality issues, while needless- 
ly spending huge amounts of money on 
frivolous issues. One is left wondering 
what Deveson’s real goal is — does he 
really want to crush the Concord or is 
Deveson’s real goal to crush the Oshawa 
Car Assembly Plants. 
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Treated Like Prisoners 


By Doug Sanders, 
District #6 Committeeperson 


S MANY OF YOU ALREADY 
know, management is treating 
everyone as if you are prisoners. 
| From the time you walk in to the 
time you walk out, they think 
they own you. 

I will write by departments so every- 
body will know a little of what is going on. 


Department 69A 

Many people have been laid off and 
more jobs eliminated. Some people were 
disciplined due to the radio and TV 
reports that were put out as to when to 
report after the Flint strike. The last line 
was the supervisor would contact you, 
the same as you were told by manage- 
ment when you left originally in June. 

Saturday night overtime when shift 
change occurs is a real problem 


Motorline 

It was a long time but the vent was 
finally corrected to put more air in the 
motor area, 


Care 

The Care split is still under review. The 
reductions of 68B monitors to Care has 
hopefully been corrected to the way it 
should have been. The complaints about 
the noise level in Plant 1 is a concern 
along with the fumes. The speed of the 
lines will also be addressed. 


66 Department 

The paint area has been also having 
reductions. We must keep an eye on the 
amount of paint shop employees doing 
Department 66 work on a regular basis. 


Department 41 

There is a reduction of two people 
who will not be replaced when two retire 
due to Document 12s. I will be looning 
for Focus buy-outs or more Document 12s 
because if a Document 12 is not replaced 
we not only lost the Fab plant job to get 
the original Document 12 but if the job in 
the South Plant is not replaced we will 
lose two jobs for the price of one. 


Departments 44c And 49 
More reductions, it looks like the 

Company has over-populated the depart- 

ments. I talked to Gibby and he is work- 


ing on all the moves that have taken place 
with the Document 12 moves, and trans- 
fers, coming in as reductions are taking 
place. There are many people who are off 
work due to long-term sickness that have 
not been replaced. The 49 departments 
have been sweeping and production peo- 
ple have also been used. 


51 Department 

More reductions. The fridge at Dock 2 
should be replaced by now. Discipline in 
this department is at an all-time high for 
one of our most senior areas. Some jobs 
have also been outsourced. I will be see- 
ing how good the outsourcing language 
in the agreement is. 

One discipline I would like to talk about 
is a three-day suspension. The person had 
never been talked to before, warned, given 
a written warning or had any other disci- 
pline on his record. The department head 
thought because the worker did not scan 
one bolt on the motorline area it warrant- 
ed a three-day time out and time served. Is 
this the only way to get time off the job? 
The missing of work is no different than on 
a assembly line if you miss a bolt you usu- 
ally get talked to first. Management in 
Department 51 do not wish to work along 
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Support Your Dental Centre! 


Open to the Public — 
Extended Hours 


Now Accepting New Patients 
Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


Open: Monday 9:00 a.m. - 5:00 p.m. 
Tuesday 9:00 a.m. - 5:00 p.m. 
Wednesday 11:00a.m. - 7:00 p.m. 
Thursday 9:00 a.m. - 5:00 p.m. 
Friday 8:00 a.m. - 4:00 p.m. 


Call 579-8730 for your appointment! 
We Accept Direct Payment From Insurance Plans! 
8 Dentists ¢ 1 Oral Surgeon 
1 Periodontist ¢ 1 Endodontist CAWSFTCA 
CAW Dental Centre 1425 Phillip Murray Ave., Oshawa 
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with the Union. They have their own agen- 
da: outsource everything, discipline every- 
one and do not replace an old lift truck 
because if they have no people they do not 
have to buy any new lift trucks. 


Department 69B 

There are many driver reductions that 
are going to occur. Hopefully we will off- 
set these by the retirements. 

The repair people who retire will not 
be replaced. I have been told only 14 
repair people are required per shift on the 
floor. The export job count will be going 
up until about January then the Chev will 
be built in Plant 1 only. 


Department 63A 
This department will be taken over by 


Gord Bulmer 


Department 44E (Swamp) 
Good working with you, if you need 
me just call I will be there no problem. 
To all the people who are retiring good 
luck, live long, you deserve it. 
Until next time I’m only a phone call 
away, pager in-plant *97-4694, off 4694, 
home (905) 436-1408. ¥ 


CANADA 
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Prepare For 1999 Negotiations 


By Chris Buckley, 


District #7 SAE I 
aE 


) ROTHERS AND SISTERS, BY NOW 
most of you have probably real- 
jized this Company is going out 
of their way to create issues 
within the plant that are 
designed to create deception, destroy 
morale and break the spirits of this mem- 
bership and the Union. Unfortunately 
this membership is paying the price for 
the strike in the U.S. between GM and the 
UAW. When we returned to work the 
week of August 3rd, management 
informed the Car Plant Committee that 
GM is going to run the business like we 
have never seen before. In fact one of 
their comments was “it isn’t going to be 
pretty.” They also stated GM intends to 
cut costs by $3 billion. 

As a result of the direction manage- 
ment was heading and the policies that 
were being implemented (without any 
discussion with the Union) the Shop 
Committee requested a meeting with the 
Car Plant Manager Greg Deveson. It was 
not until the Committee, Mike Shields and 
a large number of elected representatives 
occupied the GM headquarters on August 
7th did Deveson agree to meet. During 
our meeting that evening we raised a 
number of issues on your behalf including 
the following: 
® layoffs (10 percent reduction this year) 
®@ absentee policy (calling members at 

home) 
® Document 106 (excusing members 

from overtime) 


® discipline (increasing throughout 
plants) 

® reading material (total ban during 
working hours) 


® direct deposit (mandatory for all) 

@ 1-C status (laid-off incapable) 

® grievance procedure (delays by 
Company) 

® Document 165 (supervision working 
on the line) 

® Paragraph 115(a) (PAA not being 
approved) 

® overall lack of respect for the work- 
force 
After expressing our concerns, 

Deveson requested time to review them 

and would reschedule a meeting to 

respond to the issues raised. On August 

11 we met again to listen to his response 

to the issues but this meeting did not last 
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very long, as his response to all was nega- 
tive and in no way gave us the impression 
he wanted to co-operate with this Union 
in any way. As a result of Deveson’s lack 
of interest 2 number of phone calls were 
made to GM headquarters in Detroit, 
along with a letter from the Committee 
expressing our concerns with Deveson’s 
attitude and his way of operating the 
plants, and the treatment of this member- 
ship. 

These actions did get the attention of 
Deveson’s boss, Jack Evans as he came to 
Oshawa on August 31st to listen to the 
Union’s concerns. During this meeting 
again all of the issues were laid on the 
table for Evans to understand. At the con- 
clusion of this meeting Evans admitted 
there seems to be a problem with the 
communication between the parties here 
in Oshawa and would discuss the issues 
with his people, with the intent to be 
back in Oshawa within a month for an 
update on the situation. 

On September 8 we met with 
Deveson once again who stated there 
needs to be improved communication 
between the parties and would also like 
to schedule regular meetings. He also 
stated the Company was going to re-visit 
their absentee policy, Kevlar sleeves in 
the body shop, 1-C status employees, 
and the Saturday overtime issue for those 
wishing to be excused. At the time of 
writing this article there has been no 
sign of change but time will tell if the 
Company is really interested in your con- 
cerns, or willing to resolve any of them 
prior to negotiations. 

During all meetings with the 
Company over the last several weeks 
your Shop Committee could not stress 
hard enough the importance of your 
issues. We reminded Greg Deveson that 
he will never be successful in his bid to 
Crush the Concord with the way he and 
his management staff are treating their 
employees, as the morale on the shop 
floor has never been so low. People now 
actually hate their corporate employer 
and hate coming to work. There are even 
members of management who feel this 
way but cannot openly admit it for fear 
of reprisal. You can’t treat our members 
this way and expect them to be enthused 
to produce a first-rate quality vehicle. 
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Deveson wants to Crush the Concord by 
having our members produce the best 
quality rated vehicle on the market. 

What he should do is try to pattern 
himself after Chrysler's management as 
during the summer months Chrysler 
employees are given cold drinks and pop- 
sicles when their plant heats up, doors 
are allowed to be open, if they have plans 
they are excused from overtime and imag- 
ine this, all the while as they produce 
their quality vehicle reading material is 
not banned from the workplace. 

General Motors has to realize that our 
membership is the backbone of this cor- 
poration as it is our members who pro- 
duce the vehicles which enabled GM to 
rate second world-wide. 

In closing I know these are very trying 
times for the entire membership. On 
more than one occasion we have told 
management we are working within a 
powder keg about to explode. The Car 
Plant membership is to be commended 
in their perseverance with the daily 
issues and stress management is creating 
within our plant. It would lead one to 
think that it’s the Company’s goal to 
push our membership to the point of a 
labour dispute prior to bargaining as at 
that point they would be holding all the 
cards. Unfortunately the only time this 
Company sits up and listens to the 
Union’s concerns is when they are not 
producing vehicles and profits. I would 
suggest to our entire membership, pre- 
pare for the worst in 1999 negotiations. 
Because of the issues we are being faced 
with, and the attitude and the arrogance 
of this company, a strike is going to be 
hard to avoid. 

Remember as a Union we are not ask- 
ing for much. All we demand is that our 
members be treated like humans and 
shown respect and appreciation, and also 
for this Company to live up to the negoti- 
ated language that is in place. At times 
like this it is of the utmost importance 
that we remain united as a membership in 
order to succeed in our fight for our 
rights. a 
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Plant Manager Report Card 


By Pat Blackwood, 

Skilled Trades, District #10 Committeeperson District 

fa ae ae : 3 #10 
HE RESPONSE I RECEIVED FROM MY LAST OSHA- EPORT 


worker article, Car Plant Deve-station, was excellent. 
Unfortunately, morale in the Car Plants is at an all-time 


low. Looking at the Autoinfo on a daily basis, it appears It’s obvious to the CAW, our problems all stem from the Car 

our first-time quality and productivity are also low. Plant manager’s office. We will try to arrange for our Car Plant 

Manager to go to Brampton and see how to treat employees prop- 

JD Power, Harbour, CAW Report erly. This report is based on conversations with CAW reps from 

Well, we have all heard how we rate under the JD Power _ the Brampton Bramalea Plant, and my experiences so far with the 
report and the Harbour Report, but what is the CAW Report? I Car Plant Manager. 

felt it’s time we take a closer look at this Crush the Concord It is promising to see that Mr. Deveson’s boss is interested in 

Campaign and see how it applies to management. working with the CAW. We believe it is the only way that our 


Comparing GM and 
Chrysler, both plants have high 
productivity and a very skilled 
hourly workforce. In both 
cases they are represented by 
the CAW. The major differ- 
ence is the management 
style. Chrysler believes in its 
workers, and treat them 
with respect. Chrysler 
workers receive rewards 
when they reach a produc- 
tivity or quality award. 

On the other hand, 
General Motors manage- 
ment treat their employ- 
ees with contempt, and 
reward our workers by 
instituting “non compet- 
itive work practices” to 
everyone. General 
Motors’ way to create 
“employee _enthusi- 
asm” is to piss people 
off, by attacking their 
working conditions. 

It’s time to see 
how management 
from the Car Plant 
rate against the 
Concord management. 

This report compares the two plant managers: 


PROBLEMS? 


Alcohol and/or Drugs - CAW-GM Substance Abuse Program 
For Help, Information, Etc. - Confidential CAW Reps 


plant will become Number One. 
The Union has offered the company answers to ail the concerns 
our members are currently experiencing. The Com- 
pany is holding diagonal slice meetings 
with our members, and trying to make 
you think they care! If the Company 
cared, they would sit down and resolve 
our outstanding issues. Most of the 
answers to our problems are already cov- 
ered in the Master Agreement. 
It’s time to let the workers do their 
job, as we did before our latest plant 
manager arrived. 


Grievance Workload 

District 10’s workload continues to be 
the highest in Oshawa. The grievance 
issues are 

1) Appendix “R” violations 

2) Packaged Overtime Construction 
3) Overtime Violations in the Car Plant 
4) Overtime Violations on Construction 
We will be moving grievances on all these 
major issues to 4th step, and then on to arbi- 
tration if necessary. We also have policy griev- 
ances filed on any violation under Appendix 
“R” that management make. We do intend to 
make management live up to the Master 
Agreement! 
Remember, if you have a problem, first see 
your supervisor, then call your committeeman. 
I can be reached at 644-3780. 


Lorne Hurren: North Plant Medical Centre: Larry Kirtley 
579-5497/In-Plant 644-3723 433-3002 905-579-3445 or 644-3724 
Truck Plant Medical Centre: South Plant Medical Centre: Matt Ryan 
644-7080 644-6093 433-7679/in-Plant 644-5967 
Peregrine — Rick Mitchell: 433-3356 (office)/440-3356 (pager) 
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Canada-U.S. Labour Cost 
Comparison Interesting 


By John Gibb, 
District #12 Committeeperson 


A 


T THE TIME OF WRITING THIS ARTICLE, WE STILL 
have no solid agreement in place to alleviate the reduc- 
tions that are coming out of Peregrine except to say that 
the tooling numbers have been reduced from 36 to 27 
that will be coming down on October the Ist. For those 
who do arrive then, please give me a call as I would like to intro- 
duce myself, I can be reached at 6614 or pager *97 6614. It would 
also seem that Peregrine have acquired some work which might 
reduce the second wave of lay-offs but I have nothing concrete. 
The maintenance numbers are unchanged at this time. 

Here are some interesting facts and figures, on the breakdown 
on labour costs between Canada and the USA. 

Canada USA 
C72 hourly differential about $14.50 Canadian (10.50 US.) 

health care costs are triple in the U.S. 


Savings per vehicle 

(assembly only 23 hrs)............00000 DFAS cavainesthosens $240 
savings across 2.6 million vehicles......$.9 billion .......$.6 billion 
annual savings per worker.................... $30,160 .......... $21,715 


savings in a plant of 3000 workers....$ 90 million.....$65 million 
savings across 46,000 
Big Three CAW members........... $ 1.4 billion......$1. billion 

These numbers are from the National Union and reflect the 
good old days when our dollar was worth 72 cents U.S., you do 
the math on today’s exchange rate and I think you will agree. 

When you add it all up. It is an impressive and valuable pack- 
age! 

On demarcation we have done several of the decisions and 
they are at this time being written up at the Union Hall. As they 
become available we will give copies to the committeepeople, 
whe will be more than happy to give you a copy. 

I attended a farewell to Red Parcher who has been put on long 


Many Comings And Goings 


By Jim Beaudry, 
District #13 Committeeperson 


ITHIN THE PAST FEW 
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term disability. Red and I go back many years, to when he and I 
were both union reps in Firestone in Whitby some 20 years ago. 
While I am sorry to see this strong union worker leave, I would 
be remiss if ] did not thank him for his guidance over the years. 
It is no exaggeration when I say this guy could have been the 
poster boy for skilled trades union rep in his day. So Red enjoy 
what is yet to come, you paid your dues, my friend. 

Grievances are finally starting to move, most of the commit- 
teepeople have been very patient and persistent in helping me 
since I took office. As we as a committee try to put this cumber- 
some procedure in some sort of order (in some cases the griev- 
ances go back to 1993) there is now some light at the end. 

Also on the grievance procedure as this is my first time at this 
level of union business and the rookie next to John Scanlan and 
Pat Blackwood, I am learning from these two guys every day. lam 
continually amazed at both of their recall on issues that go back 
many years. This type of continuity is invaluable. I am a firm 
believer in coming up through the union ranks and since being 
elected this has only reinforced this belief. 

I have had the opportunity to meet with many of the union 
reps from Chrysler and Ford since taking office. After hearing 
how those companies treat their trades people and deal with 
labour problems, Oshawa should be renamed from Autoplex to 
Jurassic Park. If this corporation thinks it can continue as it has 
since the fifties, to treat its employees as a means to an end, it 
most certainly will go the way of the dinosaur. 

I would like to extend an offer to any member of management 
the opportunity to come with me to visit a Ford plant and see for 
themselves, that people are your biggest asset in achieving the 
company goals of world class vehicles. In my next article I will 
let you know how many of the Company's managers have an 
open mind and taken me up on my offer. 
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months we have had a num- 
ber of new members come to 
District 13, either through 
Document 12 openings, 
Transfers or as a result of Divisional Flows 
from the Car Plants. On behalf of the 
Truck Plant Committee, I would like to 
welcome everyone to the area. 
Unfortunately, at the same time, | 
would like to wish the very best to our 
members that are being laid-off from the 
Truck Plant or those who have moved to 
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different areas of the plant based on the 
reduction. 

On September 11, 1998 the Company 
laid-off 110 of our members from the Truck 
Plant due to restructuring changes associat- 
ed to the GMT800 changeover that 
occurred during the last two weeks in May. 
At that time, a number of our members that 
would have been laid-off were retained in 
their individual departments as SVR’s 
(Summer Vacation Replacements). These 
layoffs have generated a lot of confusion 
and uncertainty for our members, whether 
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being laid-off from the Truck Plant or for 
those that have been moved to different 
shifts or departments based on their 
Departmental or Divisional seniority rights. 
As a result, we are in the process of meet- 
ing with Management trying to accommo- 
date our members’ requests for shift 
changes, as we fully understand the impact 
these changes will have on disrupting fami- 
ly lifestyle, ride accommodations, etc. 
Continued on page thirty-two 
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A Need For Education Seminars: 


Management 101 


By John Roberts, 


Zone 12 Alternate Committeeperson, 
and Education Committee Member, Tyler-GM Unit 


ITH THE UPCOMING EDU- 
} cation seminars being held at 
the hall, I only wish that one 
of them would be Manage- 
ment 101. If we had a semi- 
nar for this topic, I would personally 
reserve a seat for three individuals, with 
Louie Pepe, Roger Nesbitt and Greg 
Deveson being those individuals. 

Let me explain why. On the morning of 
September 2nd, while I was sitting at a 
picnic table having a coffee and a cigarette 
prior to the commencement of the shift, 


Along with these layoffs, Management 
has announced that they are going to 
three steady shifts in the Paint Repair 
area of Dept. 4C, instead of the normal 
shift rotation. These changes have result- 
ed in the reduction of nine of our mem- 
bers, between the three shifts. Shifts one 
and two Paint Repair used to rotate with 
their respective shifts, with a partial crew 
remaining on steady third shift. Despite 
our strong objections, the Company have 
now gone to three steady shifts, with sev- 
enteen of our members remaining on a 
steady day shift and five of our members, 
per shift, being forced to remain on a 
steady afternoon and third shift. 

With the introduction of some new 
jobs in the toe-in area, this has resulted in 
a total of five our members being reduced 
from the Final Conditioning area. 

We have had ongoing meetings with 
management trying to prevent these 
reductions from occurring based on an 
agreement t that was reached between the 
parties on December 7, 1994, in the funn 
of a Memorandum of Understanding. 
Grievances have been initiated maintain- 
ing that our members have been improp- 
erly reduced from the Paint Repair 
Classification based on an interpretation 
dispute with Management on the terms 
and conditions of this document. 

I would like to thank our Truck Plant 
Area Chairperson Cal Pettit for his assis- 
tance and support in helping to resolve 
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Many Comings And Goings 
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Pepe approached me at approximately 
6:21 a.m. and said that he needed me to 
work in his group for the day. I am not a 
UR and Pepe is not my supervisor. I 
informed him that my job was in the mir- 
ror cells and I was not going down to his 
group. Again he told me to go down to his 
group and again J told him that my job is 
in the mirror cells and I was not going to 
his group. Pepe then said that he was giv- 
ing me a direct order. My response was 
the same (as to where I worked). Pepe 
then lost it and said you’re #!@* fired for 


a number of ongoing issues in the area. 


Fourth Step 


Grievance Meetings 

The next Fourth Step Grievance 
meeting for the Truck Plant will be held 
on Thursday, September 24, 1998. At 
the conclusion of this meeting I will be 
around to personally inform each mem- 
ber so affected on the status of their 
personal grievances. 


Grievance Loads 

Even though our Truck Plant Com- 
mittee has been making some success 
resolving grievances at the Third Step 
Level of the Grievance procedure, the 
number of grievances at the first step 
levels have increased dramatically due 
to management’s unwillingness to re- 
solve issues on the Shop Floor. 

In closing, I would like to thank our 
SUB representatives Mike McPhee, 
Dave Murphy and Terry Wilson for 
iheir hard work aid efforts in promptly 
handling the unbelievable number of 
calls they have fielded and especially 
for their own personal time that they 
have put in. I would also like to thank 
our Committeepeople for their assis- 
tance in helping our SUB Reps by col- 
lecting EI cards and helping to verify 
information for faster processing of 
claims for our members. 

Until next time .... In Solidarity. % 
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failing to follow a direct order. He then 
started to walk away, then turned and said 
to me, we run this #!@* place, not you. For 
his little temper tantrum, Pepe has a 
reserved spot in Management 101. This 
way he will learn what collective agree- 
ments are all about and when he can 
enforce his authority and when he cannot. 


Nesbitt Motors... Wrong 
Roger Nesbitt seems to think that Plant 
#1 Hardware is his plant. Sure he may be 
the head honcho (Superintendent) but as 
for the plant being his, I don’t think so. I 
say it is not his plant for various reasons. 
My paycheques do not say Nesbitt Motors. 
Nesbitt does not own the means of pro- 
duction. About the only think that Nesbitt 
can say is his is the office with his name on 
the door. But then again even that is not 
his, GM owns it. I just wish that some of 
the puppets (supervisors) stand up to him. 
He would then find out that he is not the 
almighty and that his way of management 
does not create employee enthusiasm. 


Deveson 

Maybe this lad should take a walk 
down Park Road and see the difference 
between the Truck Plant and the Car 
Plants. The most obvious is that one 
builds trucks and the other builds cars. 
What I’m talking about is the difference 
between the relations between manage- 
ment and workers. I guess, depending on 
what way you look at it, that can be a 
good thing and bad. Good for those who 
work in the Truck Plant and bad for those 
of us who work in the Car Plants. 

I have spoken to many of the brothers 
and sisters who worked in the car Plants 
and are now Working in the Truck Plant 
and they cannot believe the difference 
beween the two plants. They claim that 
they never want to go back to the Car 
Plants. It sounds like they are much more 
enthusiastic, not to mention they are 
building a world-class vehicle without all 
of the BS that we put up with. 

For Deveson’s warped management 
ways, he too should attend Management 
101. 


Until next time... take care. % 
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Treat Workers With Dignity 


By Dave Sitaram, 
Zone 35 Committeeperson, 
Tri Link Control Arms — 44D and Battery 


ya oh oe 


HE RESPONSE TO MY LAST ARTICLE WAS VERY POSI- 
tive, I was surprised by the reaction of some members of 
management, they felt it was right on the money. 
There has to be changes in the corporate policy for GM 
to remain competitive in the auto industry. This compa- 
ny has the worst track record of any corporation when it comes 
to labour/management issues. 

Here are some solutions. 

Blanket policies must be eliminated, address issues when it is 
relevant e.g. no bare skin policy. 

Workers must be treated with dignity and as individuals we all 
have our own unique personalities. 

Supervisors must have the ability to resoive issues with their 
workers without fear of reprisal from the top. 

The use of direct orders must be eliminated, forcing someone 
is not in anyone’s interest. Both parties must sit down and under- 
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stand the issue, 
then resolve it. 

The use of discipline must be the last resort, it’s proven prop- 
er communication and understanding workers’ problems is a 
more productive way of handling problems. 

Workers must be able to work in a stress-free environment, 
only then will they take pride in their jobs. 

Management must meet with the union regularly to resolve 
problems (not just meet, be prepared to do what it takes to 
resolve problems immediately). 

The Union must be made aware of any proposed changes as 
early as possible. 

It is my opinion if management is willing to treat workers and 
the Union reps with mutual trust and respect, this corporation 
will be taking a major step in the right direction. 


Running Short-Handed 
Can Come Back To Haunt You 


By Terry McDonald, 


Zone 40, Shift #2, Skilled Trades Council Trustee 
ae ME ee ST 


S YOU MAY REMEMBER I STATED 
in my last report that we had 
started to get most of the laid off 
} skilled tradesmen back to work 
Hl in their respective classifications. 

Being this is a very good situation for 
all those concerned we knew as union 
leadership these would be levels hard to 
maintain. The first blow came in the form 
of a strike in the States that pretty well 
knocked out every assembly and parts 
plant tied to General Motors. This result- 
ed in forced vacations and eventually lay- 
offs. 

When the strike was finally settled, we 
all returned to work and fully expected to 
see Saturdays scheduled to make up lost 
units. This did happen. However, the 
Company also announced lay-offs for 
every classification in Oshawa. At the 
present time it is not known how many of 
these lay-offs the Company intend to act 
on. What is known is on line repair in the 
Car Plant where the majority of these lay- 
offs are being generated from are contin- 
ually running short-handed to the point 
where the equipment is not being prop- 
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erly maintained. As tradesmen we all 
know you can only get by for so long 
before it comes back to haunt you. 

For those of you I have filed grievances 
for, all grievances will be second stepped 
before you read this report and you will be 
informed on the resolve. John Gibb has 
been processing pretty well all the current 
grievances filed since he took office, and 
has been picking away at the load he was 
left from the previous regime. During the 
Labour Day long weekend I went with the 
demarcation committee into the Battery 
Plant to look over some issues and you 
will be informed on the outcome as soon 
as they have been written up. 

The Stamping Plant is preparing a busi- 
ness case to bring two new blanking 
machines to the plant, which they feel 
they need to get a better handle on their 
quality problems. 

The Truck continues on their ramp up 
targets, and I have been told we should be 
Starting to work Saturdays by mid 
November. The plan is to work every 
Saturday on days and every other on mid- 
nights. 
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As most of you are aware Red Parcher 
has had to go on long term disability and 
will retire when he reaches the retire- 
ment age. Most of us who were fortunate 
to know or work with Red, knows he’s a 
great guy, and will be missed. Red, from 
all those who knew and worked with you, 
get yourself well and drop by and see us 
from time to time. Mike Morgan also has 
left us via the retirement route. Unfortu- 
nately Mike went during the layoff when 
a lot of people were off and we didn’t get 
to say a proper good bye. We plan to 
bring Mike back and do this sometime 
towards the end of September if he can fit 
us in his busy schedule. On a sadder note 
John Richmond has passed away and will 
be sadly missed. John worked in the 
Battery Plant for most of his time with 
General Motors, and had retired about six 
years ago. Remember if you have a prob- 
lem or just need some questions 
answered I can be reached on my pager 
*97-2636 or phone 2636.% 
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Down The Line 


By Dan Wilson, 


Zone 44 Alternate Committeeperson, Trim and Hardware 


EI EI EI Owe 

MPLOYMENT INSURANCE (UI 

| =) previously) was created to pro- 

tect workers from short-term 

_ #)} financial hardship due to loss of 
employment. 

Unfortunately, our Government, hand- 
in-hand with big Business, have enacted 
economic policies that have driven unem- 
ployment rates from four percent in the 
1950s to an artificially high rate over 10 
percent today. (Companies like Greedy 
Motors use high unemployment rates as a 
lever to impose oppressive working con- 
ditions on their workers). 

This act, in conjunction with other fac- 
tors such as Free Trade have created what 
“they” call an “excessive” demand for 
benefits. The reality is that nothing could 
be further from the truth. Their scam is 
really quite simple. Take more money in 
and pay less out. 
Since 1995-1996 the Liberal Govern- 


Pilot, SPA And Humanity 


MANY SENIORITY GROUP 
) Leaders have been selected in 
)) their respective line of senior- 
ity for the Pilot Program. 
mi These assignments will con- 
tinue from September 14, 1998 to 
October 1, 1999. The senior Absentee 
Replacement will fill in for the Group 
Leader jobs until their return from their 
Pilot Assignment, the Absentee Replace- 
ment vacated temporarily will be filled i 
line of seniority by Production people, 
temporarily until the Pilot Program finish- 
es and in turn their jobs will be filled by 
junior seniority people, i.e., Summer 
Vacation Replacements etc. 


SPA Allocation 

SPA weeks have yet to be passed out at 
the time of writing this article. As of 
September 11 they have yet to be brought 
to us by our supervisors for our signature. 
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ment has reduced benefits by approxi- 
mately $5 billion. They achieved this hor- 
rendous cut by reducing benefit rates (55 
percent or less today, from 75 percent in 
1971) as well as restricting the number of 
unemployed who can qualify for benefits 
(87 percent in 1990 to 48 percent in 
1996). All this while accruing a surplus 
estimated in March of 1998 to be in 
excess of $13 billion. 

Big Business has lobbied government 
to apply this surplus toward lowering 
their premiums. I think it should go back 
where it came from. Raise the benefit 
rates that have been hammered by reduc- 
tions and are currently frozen at $413 per 
week until the year 2000 (655 percent 
times the maximum weekly insurable 
earnings of $750 = $413), ease the restric- 
tions on qualifying and scrap the claw- 
backs and superclawbacks. 

The reality of the matter is that our 
money will likely go to balance Paul 


I asked Superintendent Finlay about SPA 
and when we would get them and he said 
they would be passed out during the 
week of September 14th. This is causing 
all of us some problem as to when we can 
book our winter vacation or other activi- 
ties we may want to plan with our spous- 
es and children. You'd think more con- 
sideration and foresight would have been 
done by management to alleviate this 
probieni. 


Jack Evans Meeting 

Jack Evans flew into Oshawa from 
Detroit at the request of the Shop 
Committee to hear concerns of President 
Mike Shields, Plant Chairperson Tom 
Hoar, Skilled Trades Chairperson John 
Scanlan, and Car Plant Chairperson Ron 
Gibson on our shop floor concerns 
regarding Saturday overtime, PAA accom- 
modation, newspapers and many other 
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Martin’s budget. There is no special fund 
for this surplus, it’s siphoned into general 
revenue to be spent as they please. This is 
also true of the clawbacks at tax time. 

These clawbacks are aimed specifically 
at workers like us, who through no fault 
of our own are frequently laid off, i.e. 
from part shortages, model changes, mar- 
ket demands, out-of-country strikes. 

So what's the bottom line? Paul Martin 
has found a pot of gold. Our gold, and 
he’s going to keep dipping into it as long 
as we let him. This legislation never had 
anything to do with any financial crisis at 
EI. It was and is a deliberate plan to divert 
funds from where they belong and are 
needed. As you can see this legislation has 
the potential to adversely affect us all. 
Maybe something to think about next 
time somebody tells you that Unions have 
no place in politics. 

See ya... Down The Line. 
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issues you have brought forward. Evans is 
Deveson and Denoncourt’s boss and the 
Union relayed to Evans the lack of 
progress in even getting a meeting with 
Deveson. Deveson and Denoncourt were 
told they would co-operate with the 
Union, set up meetings the Union 
required, and report directly back to him. 
Evans also relayed the importance of the 
Car Plant to Detroit and the Corporation. 


Th sht 
Possibly soon we can report back to the 


Shop Floor some positive changes, 
because it’s a shame we have to bring 
bosses from Detroit to solve issues that 
could be resolved with Car Plant Manager 
Deveson if only he would listen to the 
Union and its concerns. My opinion is 
that we are micro-managed here at GM 
and there are too many managers for the 
hourly workforce we have. We've been 
downsized to a skeleton crew, why 

Continued on page thirty-five 
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Management Is Displaying A 
Contemptuous Attitude To Workers 


By Dan Henderson, Zone 56 Committeeperson 
and Tony Prentice, Zone 60 Committeeperson 


N) VER THE PAST FEW MONTHS, 
|) management within the entire 
Truck Plant has been creating 
unnecessary issues for our mem- 
bers at an alarming rate. It used 
to be that if we came to work and did a 
good job for this company, we could go 
home and enjoy our family lives without 
fear of our jobs being gone in the morn- 
ing. This has all changed with the imple- 
mentation of the GMT800 model. 
Management has now put job elimination, 
increased workloads and total member- 
ship disruption on the top of their “to do 
list.” This not only shows management's 
unwillingness to live up to the collective 
agreement but their contemptuous atti- 
tude toward our fellow workers. 
Although Cal Pettit and Jim Beaudry 
have attended many meeting with us and 
have always made themselves available to 
assist us when required, management’s 
reluctance to deal with these issues at the 
shop floor level has driven the amount of 
grievances filed to record numbers. 


Department 8 

It seems that management has finally 
come to the realization that the current 
number of people working within the 
Reliability area is insufficient. In order to 
correct this shortfall of manpower, man- 
agement have taken it upon themselves to 
hire a contract person (Karin Rider) and 
assigned her a non-bargaining unit staff to 


perform our work. This is totally unac- 
ceptable, as neither she nor her staff are 
members of our Union. In fact, over the 
past few weeks we have met with Doug 
Hanly on numerous occasions and been 
successful in having her stopped from 
doing our work. This seems to be becom- 
ing an ongoing ritual as they change her 
location within the plant daily, but with 
the continued support of our members 
we will meet this challenge head on. 


Department 26 

During the implementation of the 
GMT800 the biggest changes to the 
Paintshop were made in the ELPO area on 
the advice of their IE department. They 
claimed that the work could be done by 
fewer people and even spent the time to 
prepare job write-ups to support their 
claims. Now it seems that the great plan is 
not working in their favour as water leaks 
and down time is running amock. Neither 
of these problems is going to go away ina 
hurry as the area management refuse to 
address the issues even though they agree 
that there is a lot of these jobs not able to 
be done within the allotted times. We will 
address these jobs though our contractual 


Pilot, SPA And Humanity 
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haven’t they? Ford and Chrysler 
know this and have far fewer layers 
of management to “whip their mem- 
bers into submission.” 

Crushing the Concord will take 
more than treating us as sub-humans, 
it will require management to treat us 
as human beings before we can com- 
pete with the best in the world. We 
are already number one in the North 
American Operation, how much is 
enough everyone asks? I don’t have 
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the answer but it seems like nothing 
will be good enough for us to be 
treated as human beings and to be 
treated with the dignity and respect 
we deserve as employees of GM. 

In the next issue of the Osha- 
worker Ili report any progress in 
shop floor issues, our grievances and 
any positive developments. Until 
next time. My pager is *97 I.D.#8240. 
Office 644-3175. Outside calls 1-800- 
361-6793 Pager 1.D.# 8240.% 
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time study language, but timing is very 
crucial, as we do not want to load any 
guns for management. 

Currently we are seeking meetings 
with Barb Callender and the shift superin- 
tendents to put a stop to the practice of 
using Relief People as spare UR’s. 


Department 4C 

Reject has not been exempt from the 
blunt hammer of management either. As 
many of you are aware drastic changes 
were made in the paint repair area of final 
conditioning as management drove for- 
ward with their never-ending quest to elim- 
inate our Brothers and Sisters. Even though 
the plant is not producing 50 percent of the 
number of trucks it was designed to build, 
management has eliminated nine of our 
senior members in this area and have 
worked endless amounts of overtime since 
to keep the repairs at an acceptable level. 
At the conclusion of extensive meeting 
with management, we were able to reduce 
the number of people leaving the depart- 
ment to five through the implementation of 
additional Roll Testers on each shift. 


SUB and EI 

Since the layoff in July, our SUB and EI 
Reps, Mike McPhee and Dave Murphy, 
have probably been two of the busiest 
people in Oshawa. They have both 
worked tirelessly to ensure that all calls 
were dealt with as quickly as possible and 
that any monies owed to our membership 
has or will be paid. On behalf of our 
Zones we would like to thank both for a 
job well done. 

In closing, we would like to take this 
opportunity to welcome the new mem- 
bers of our zones that have either trans- 
ferred in or come on divisional flow from 
the car plant. Also we wish all the best to 
those of you that are moving on to other 
shifts or parts of the plant. 

Until next issue. ..% 


35 


GM Decsion Making 


By Ron Carlyle, 
Zone 62 Committeeperson 


HAVE RECENTLY OBTAINED IN- 

formation from two of the biggest 

and so-called analyst reports. One 

from Forbes Automotive and the 

other from the Harbour Report. 
Both of these companies are seriously 
taken into account by all the auto makers 
world wide and especially here in North 
America. 

First to Jerry Flint a top writer for 
Forbes. He states that its GM’s strategy in 
marketing and decision making that are 
the key factors for GM’s falling market 
share over the last 10-15 years “not” their 
hourly work force. He went on to criti- 
cize the Company’s key committee and 
NAO (North American Operations) strate- 
gy Board. These are the people who 
decide or approve the Company’s overall 
strategy in the market. The problem is, 
this Board doesn’t seem to understand 
Auto strategy for the North American 
Market. This is why their market share is 
dropping and will continue to decline. 

This is the same Board who decided in 
1985 that Chrysler was “stupid” trying to 
introduce a mini van to North America. 
We all know how far that put GM back, 
since they have been playing catch up to 
Chrysler’s mini vans ever since. 

This is the Board that recently decided 
that Luxury Sport Utility Vehicles had no 
place at GM, thereby going about giving 
Ford market share in this profitable divi- 
sion and weakening Cadillac market share. 
This Board seems about to shut the 
Quebec Plant and kill the Camaro and 
Firebird. That would take a good part of 
the excitement away from both Chevrolet 
and Pontiac. This Board does not seem to 
realize that the art of the auto business is 
in building desirable vehicles, not in 


killing models and closing plants. Again 
this is the same Board who is spending $2 
billion to $3 billion (U.S.) on the new 
pickup trucks that “won't” have four 
doors at introduction, so again GM will be 
two years behind Dodge Ram and a year 
behind Ford and Toyota, thus losing more 
market share. Forbes also went on and 
noted GM threw good money away by the 
decision to run two door models on the 
new design of the Pontiac Grand AM 
which again didn’t sit well with the car 
buying public. How many mistakes does a 
strategy Board have to make before every- 
one can see they don’t understand strate- 
gy? Forbes’ major remedy fix was simple. 
For insurance GM likes to talk about the 
voice of the customer. The problem is the 
base of GM customers keep shrinking. 
They need to listen (Something GM has a 
hard time with) to other manufacturers’ 
customers too. They need to listen and 
understand what makes a car and truck 
passionate for the entire general public 
not just GM customers!! Forbes summed 
his report up that they were not just trying 
to criticize General Motors but more so 
trying to keep GM from becoming the 
world’s third largest vehicle manufacturer. 

Now to the Harbour Report. The news 
according to them is far from dismal in the 
Oshawa Plants. In the analysis the produc- 
tivity of all North American Plants, the top 
10 Car Assembly Plants put Car Plant #1 
ranked at fifth and our Plant #2 was 
ranked 10th in hours per car. The Harbour 
Report went on to say that both Oshawa 
Car Plants are the backbone of excellence 
for GM North America operations. 

So again I ask. Why does GM manage- 
ment have to treat us like a bunch of 
school kids? Management on the floor 


Zone 62 


level know that morale is critically low 
and our work place is ready to explode. I 
hope someone in Detroit will tighten the 
bolts in the heads of the dictators who are 
running the two Oshawa Car Plants. 
Remember September 14, 1999 is only 11 
months away and most of all remember a 
happy worker is a productive worker. All 
we ask is to be treated like humans with 
some dignity and respect. If cooler heads 
will prevail and GM upper management 
come to their senses; there will be no 
need for a contractual battle or strike 
come September, 1999. 


The following was a letter to the editor 
in one of the daily newspapers. (the ones 
we can not read anymore in the Car 
Plants) Regarding reading a paper at work 
on the GM line in Oshawa. I work for 
Chrysler in Bramalea and there are a lot of 
Toronto Suns being read during every 
shift. We, on our jobs if time allows, be- 
tween cars or the line being down, we 
read our papers. We are not struggling to 
make quality cars because of papers at 
our work stations and J.D. Powers proved 
this by placing our Bramalea-built car 
(Concord) at number one in initial build 
quality and our Intrepid in the top 10. 
This was written by Sister Charlene Coats 
who works in the above mentioned plant. 


Anyone wishing to quit the Company 
who has filed for a Focus buyout, please 
make sure to contact your Pension Repre- 
sentative before signing any release 
papers, as soon as possible. 

Until later have a good day. 


Employee Counselling Program 


Located in the former GenAuto Building at Wentworth Street east of Park Road, 
Union Counsellors work in confidence to assist you and your family 


john Taylor 
644-4283 


36 


to solve any type of probiem. 


This program is available to spouses and retirees. 
Your Union Counsellors 
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Truck Paint On Third 


Every Job Lost Is Serious 


By Paul Johnston, 


Zone 102 Committeeperson, Truck Paint Third Shift 


HE ELPO AREA IS STILL A VERY 
busy spot these days with the 
junior workers being displaced 
mostly to the body shop and the 
arrival of their replacements 
from the other two shifts in the paint- 
shop. 

I welcome our newest third shift 
workers and wish everyone that was dis- 
placed from ELPO the best in the future. 

Also, we went through a tough reduc- 
tion in the paint repair area that created 
some unwelcome changes to our head 
counts. The Company felt they should 
reduce the paint repair area significantly 
to save money and didn’t give much con- 
sideration to the workers in the depart- 
ment. It was just another head count 
adjustment to them. 

Every single job that we lose is very 
serious and we need to work together 
when it comes to standards and continu- 
ity between shifts. If we work up the line 
or speed up to try to get a minute or two 
to ourselves, especially during this accel- 
eration phase we will only be shooting 
ourselves in the foot. We need to work at 
a reasonable pace that is safely within our 
work areas and if that is not possible we 
need to explain this to the supervisor. 
Then together we will look at each issue 
very closely until a resolve is reached and 
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at 644-4175 
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Truck And Battery 


Harvey can be contacted 


or pager *97-8685. 
Diane can be contacted 


we have a job that one worker is 
capable of doing that will not result in a 
long-term injury. There are far too many 
jobs in the auto industry that create long- 
lasting injuries that are not addressed 
medically or ergonomically. Repetitive 
stress injuries are out in front and it is 
tragic to see so many workers in the plant 
wearing straps around wrists and elbows 
so they can do their jobs with as little pain 
as possible. These straps merely hide the 
pain and do nothing to fix the condition 
or help it heal. 


“They were 
sitting in the room 


*. with ears shut” 


The direct deposit issue was interest- 
ing in the sense that the Company was 
just forging ahead regardless what the 
Local Union said. 

I happened to be replacing Jim 
Beaudry during the week this issue came 
front and centre and I was at the meeting 
where the Company listened to each 
member of the Shop Committee expel 
their thoughts on how the Company did 


Your Human Rights/Employment Equity And Female Advocates 


Car Plant, South Stampin 
7 And Tri-Link aT 


Chris can be contacted 


Diane 
Cunningham 


Outside GM use 1-800-361-6793 
to access the pager network. 


. ‘Please include the area you work, shift number and a phone number you can be contacted at. Thank you. — 
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or pager *97-1114. 
Tina can be contacted 


use 1-800-361-6793 
to access the pager network. 


Due to multi-shift operations it may be necesary for you to leave a message. 
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not have the right to just arbitrarily 
change our members from regular pay- 
cheques to direct deposit without their 
written application to do so. 

Did I say the Company listened? My 
mistake, they were sitting in the room 
with ears shut. 

Needless to say, the Union took them 
on and filed a policy grievance that 
received a lot of attention very quickly, 
and the Company was stopped in their 
tracks for the time being. 

I should comment on my return to the 
Shop Committee meeting as Jim Beaudry’s 
replacement (jim was replacing Cal Pettit 
who was on vacation) because it was 
refreshing to see a Shop Committee that 
appears to be travelling a united road. I will 
say this committee worked the Company 
over pretty good on the issues of newspa- 
pers in the plant, changes to the 
Company’s call-in procedures, outsourcing, 
respecting the rights of the workers and 
direct deposit, to name a few. I have been 
to a few of these meetings over the years 
and this is the first time I have seen the 
guards down among the Union representa- 
tives and their full attention focused on the 
Company, the way it was meant to be. 

Remember Ted and I (pager *97-9131) 
are just a call away. Till next time. 


at 644-1114 


at 644-4330. 
Outside GM 


—— 
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The Season’s Here 


By Doug Crough, 
Recreation Committee Chairperson 
and Alternate Service Representative 


Y THE TIME YOU GET THIS ISSUE OF THE OSHA- 
worker, and if you’re anything like myself, you’ve prob- 
ably dusted off your blades for sharpening, aired out 
your moldy equipment and washed your old “skid- 
marked” Jong johns for the upcoming season. 

Just a quick reminder, those requesting financial assistance to 
run their respective leagues should do so ASAP. Remember we 
only meet once a month. 

Please include: 

1) your name 

2) position with the league 

3) amount you're requesting 

4) clock number 

5) phone number 

And remember: no members of management allowed in any 
league we support. 


A Thanks is in Order 

For those who attended this year’s picnic, you have to agree 
this was the best yet by far with GM not working and the weath- 
er perfect. The crowd was up big time, but we had the foresight 
to order more rides so the line-ups were not all that long. 


CAW child Care Services 


%* Licensed Facilities * Qualified Staff 
* Early Childhood Educators 
* Parental Involvement 
%* Extended Hours 
%* High Quality Program 
* Nutritious Meals 


Available To CAW Families 


of General Motors 
and Peregrine, 
Local 222 


"438-1771 


1440 Ritson Road South, Oshawa 


CAW = TCA 
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It certainly was good to see all the smiling young faces having 
a ball, I’m already looking forward to next year. 

A special thanks to Jim Jackson of Labatt’s who donated a big 
beverage cooler which we in turn raffled off during the picnic 
ticket sales, with all proceeds going to the Children’s Wish 
Foundation, a super cause. 

After all monies were totaled, over $1,900 was raised, and a 
big thanks to you the membership for supporting this cause. 


Another Game Anyone? 

After last year’s Sabres-Bruins trip success, I’ve decided to do 
it again. 

I contacted the Canadiens’ ticket office where I bought and 
secured 40 seats for an overnight for Montreal and the Leafs on 
March 18, 1999. Then the other day they called me back and said 
they couldn’t do it unless I booked two games, so I said forget it. 

But in the meantime (1’ll know soon) I’ve once again request- 
ed 40 seats for Buffalo on Friday, November 20 for the Sabres and 
Leafs. Once I find out for sure I'll let you know through the plant 
and the Oshaworker. 

P.S. Maybe we'll go to Ottawa in the new year. 

Until next time. 


Puck Drops October 13th 


By Ron Gay 
ae Ss 


I hope that everyone had a good summer, but to get 
through the winter it’s time to get out our blades and 
hockey gear. 
Our league starts October 13th, the arenas are the 
same: Mondays at North Oshawa, Tuesday, Wednesday, 
Thursday at Harman Park Arena. 

The team reps are Morgan Lane for Dines, phone 579-8081 

Jim Rogers, Canada Trust, 723-8998 

Ralph McQuaid, Cain’s Bar & Grill, 623-8988 

Dan Bertrand, Flying Squirrels, 571-2437 

Treasurer is Eric Smith, 728-2607, president is Ron Gay, 728- 
9633. 

I had a few players who told me that they had taken their 
hockey gear out of their bags and it seemed so long since they 
checked their things out. They also thanked me for the great idea 
of putting numbers on their gear in the order in which it goes on. 
You're welcome Ralph. 

Until next issue, see you on the ice. 
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Thanks Greg 


by William Knight, 


Recording Secretary, GM Unit 


MN THE LAST OSHAWORKER 
many articles were written about 
the Car Plant Manager, Greg 
Deveson. All the articles pointed to 
the low morale and anger and 
resentment that Greg has brought about 
in the factory. Make no mistake about it, 
his way of dealing with our members and 
our day to day existence in the plants is 
old fashioned. His way or the highway 
attitude is not going to lead anywhere. 
This is just a pit-stop for him and long 
after Greg leaves for higher ground we'll 
all be left scratching our heads and won- 
dering aloud just what the hell he accom- 
plished here. His decisions are misguided 
and his final goal will not be realized. He 
came to a plant that was number one in 
production and quality and he has man- 
aged in only a few short months to upset 
a somewhat peaceful co-existence. 

I can’t help but wonder why someone 
higher up the corporate ladder doesn’t sit 
up and see that Greg’s way is leading us all 
on a very destructive collision course. It’s 
the top executives who will have to open 
their eyes and ears and put the brakes on 
this plant manager. After giving our cur- 
rent situation plenty of thought and asking 
myself what good will come of all his deci- 
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Street No. 
City 
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sions | started to see one positive aspect 
of all this. Over the years we as members 
become somewhat blasé about our union. 
We rise to the occasion shortly before and 
after a contract year and then we go into a 
lull believing that once a contract is signed 
we will have at least three years of relative 
peace in the plants. We believe that our 
contract language in its written form or our 
past practices will continue to be hon- 


Things are bad 
in the factory now 
but... 


oured. Then along comes someone like 
Greg. Through him we start to become 
more aware of how important our having a 
union is and how scary the thought of 
working at GM would be without one. 
Things are bad in the factory now but 
if we didn’t have a union we would make 
a lot less money per hour, be doing 125 
jobs per hour, working 56 hours a week 
days or nights, 10 minute breaks and no 
benefits, and before getting your pay- 


WE’RE GETTING YOUR Mali! 


Your 1998 Membership Cards and Oshaworkers are being returned to the Union Hall 
because of incomplete addresses, many due to incorrect postal codes or 
because we don’t have your apartment number. 

Please call the Union Hall at 723-1 187 or 1-800- 465-5458, 

or mail in the notice below and ensure y 


sure you set 


CHANGE OF ADDRESS 


Fill in and return to Local 222, CAW, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Plant 


Apt. No. 


©) Retired Member 
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cheque you would probably have to beg 
for it first. Our elected union reps can 
make mistakes but at least their mistakes 
are made honestly. They are not profes- 
sional people but rather “blue collar’ 
people, people like the rest of us who we 
elect and I would trust them any day over 
management. 

Today we are seeing more and more of 
our membership putting in more calls for 
their elected reps. They are starting to 
question the foremen about issues such as 
excused absence, newspapers on bench- 
es, line speed increases and job overload- 
ing. But more than that the membership 
is starting to bond and stick together. 
They are defending not only their rights 
but the rights of others around them. The 
only thing that Greg has managed to do is 
to help unite us as never before. 

All the teaching in the world about the 
benefits and need for unions sometimes 
cannot accomplish what one person can 
and that one person is Greg Deveson. 
He’s done more for this union than he 
could possibly imagine. Ironic isn’t it. And 
on that note I simply have to say, thanks 
for your help Greg. 

In Solidarity. 
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Why Protest? 


by Jim Freeman, 


Political Education Committee Chairperson 


OVERNMENTS HAVE ALWAYS 
been a target for protest and 
demonstration. No kidding eh? 
Of course we demonstrate 
against governments. They rep- 
resent even in a democracy the seat of 
power and control. 

Although in our system of government 
we have small say in the process, the fact 
is, once elected, politicians can do pretty 
well whatever they want. 

The question left for us to ponder is 
therefore, “what can I do about this?” 

In many ways, protests and demonstra- 
tions are simply a stress management 
technique; those who are protesting are 
stressed. When you identify a stress you 
have two choices, change the stress or 
learn to live with it. 

Say for example you are a nurse or you 
were a nurse until you got demoted and 
downsized, and job-altered. Well you 
have these two choices, you can decide 
to lower your standard of living dive with 
stress) to find some way of attempting to 
influence change (protest). 

Although demonstrating may not have 
a direct payoff for you personally getting 
out there with a placard is a great stress 
reliever. Even though you may not save 
your job it gives you a sense of control. 

Control is a fundamental issue we all 
face. The results of feeling out of control 
can be significant. If control is persistent- 
ly taken away from you, you fall prey to 
what is known as “learned helplessness” 
this is part of the reason that many people 
don’t vote in elections. “My vote doesn’t 
matter.” 


Treatment of: 


Prescription Narcotic Addiction 


Heroin Abuse 


Oshawa 
(905) 571-2255 


Brampton 
(905) 455-4420 
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(416) 654-6384 


It is also the reason productivity 
plummets in down sized companies. If 
people ignore you enough and tell you 
you don’t matter and your problem isn’t 
important, even when you try to con- 
vince them it is, pretty soon you just don’t 
care and do not do much of anything. It’s 
our way of saying “I have no control.” 

So we have a power struggle. As more 
control is taken away from us (What do 


we do?) Again we have two choices, we 
can just accept it (learn to live with it) and 
continue to feel helpless or we can fight 
back and attempt to regain some control 
(protest). Demonstration’s and protest’s 
are a great way to relieve stress and get a 
feeling if being in control. I hope to see 
you at the next one. 

Until next time. 


What Is Politics? 


LITTLE BOY GOES TO 
his Dad and asks, “What 
is politics?” 

“Well son, let me try to 
explain it this way,” 
replies Dad. “I’m the breadwinner of 
the family, so lets call me Capitalism. 
Mom is the administrator of the 
money, so we'll call her the 
Government. We're both here to 
take care of your needs, so we'll call 
you the people. The nanny, we'll 
consider her the Working Class. And 
your baby brother, we’il call him the 
Future, Now, think about that and 
see if that makes sense.” 

The little boy goes off to bed 
thinking about what Dad had said, 
later that night he hears his baby 
brother crying so he gets up to 
check on him. He finds that the 


Toronto 
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baby has severely soiled his diaper. 
So the little boy goes to his parents 
room and finds his mother fast 
asleep. Not wanting to wake her, 
he goes to the Nanny’s room. 
Finding the door locked, he peeks 
in the keyhole and sees his father 
in bed with the nanny. He gives up 
and goes back to bed. 

The next morning, the little boy 
says to his father, “Dad I think I 
understand the concept of politics 
now.” The father says, “Good son! 
Tell me in your own words what 
you think politics is all about.” 

The little boy replies, “Well, 
while Capitalism is screwing the 
working class, the Government is 
sound asleep, the People are being 
ignored and the Future is in deep 
shit.” % 


Come Home 
to the 
Comfort of a 


LA-Z-BOY? “e 


Show us your GM Employee Card 
and get $50” off 
Orchard Park Furniture 


28 King St. West, Bowmanville 
(905) 623-1131 
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Under Their Thumb 


by Rick Cleveland, 


DRLC Delegate & Education Committee Member 


N THE LAST ISSUE I DISCUSSED THE ISSUE OF THE 

corporate use of psychology to make you and I do things 

we may not normally do or believe, without the use of this 

science. Here at GM we have to bear the use of peer pres- 

sure tactics with regards to everything from getting the job 
done (we are a team and you are letting the team down by not 
getting the job done in time) to coming to work sick (you are let- 
ting your teammates down by not coming to work when you are 
sick so that someone can go to a wedding, etc.) The real problem 
with this is that too many of us believe this stuff and buy into the 
Program! 

But you know, this abuse of psychology has dire results 
when applied to society as a whole. For instance, advertising. 
Everyone talks about the commercializing of Christmas. How 
this is such a shame and then we go through the “I remember 
when’s.” Then we go and work overtime until we are walking 
zombies. All so we can buy our child that new pair of Nikes 
for $120. Do we understand that Nike makes these shoes for 
maybe $2.00 an hour!! Manufactured by a child!! Do we care 
anyway? After all little Joey just has to have these shoes 
because little Timmy down the road is getting a pair for 
Christmas! This is the use of the psychology of peer pressure 
to make you do something you would not normally do. Would 
you? 


Endangering Our Future 

Another use of peer pressure psychology on general socie- 
ty is Our attitude towards Unions or associations, or any other 
name you want to call it. A perfect example is the present 
uproar over the Teacher's strikes. So many of us have bought 
into the story that Corportations know best and that all things 
in our society must be lean and mean, that we have turned on 
those that Educate our future. Do you really think that edu- 
cating our children is the same as running a business!! How 
many of us have to prepare stock for the next job? Would you 
take stock home with you in order to have it prepared for the 
next day? Does it not make sense that teachers would have to 
prepare material for the next class? Should we expect them to 
prepare class material at home, so that material is ready for 
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the next day!!! I don’t think so!!! Yet, because we have bought 
into the line that Corporations know what is best, we are 
endangering our very future because of peer pressure psy- 
chology!! 

Do you know what the real kicker is ? Through our tax dollars 
we have paid for people to go to school to learn how to turn our- 
selves against each other. In GM and in the general public, we 
look at each other and say “You are not doing your part.” You 
are not toeing the status quo.” The use of the pyschology of 
peer pressure is making us do things that are not in Our best 
interests!! 

How many of us have ever said to your child “if someone else 
jumped in the lake would you?” More and more we must ask our- 
selves this question when we deal with societal issues. After all 
Corporations do not know what’s best, for us at least, and We 
Must question the motives of the use of peer pressure psycholo- 
gy in our everyday lives. 

We will be on strike next year and it will be an extremely 
important one if we are to get some of our losses back. We must 
stop buying into this peer pressure psychology for our own 
good!!! 
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Ensuring Everyone Has A Ride 


by Larry O’Connor, 
Political Education Committee Member 


Wl N THE PAST, I HAVE OFTEN TALKED ABOUT GETTING 
involved in community projects and volunteering. One of 
the projects that I have been involved with has been trying 
to address the transportation needs of the people in North 

© Durham. The North Durham Social Development Council 
set up a steering committee to look into the problems and barri- 
ers of residents living in Durham’s three northern townships. 

They commissioned a study that showed how people feel isolat- 
ed and frustrated because of their lack of access to basic transporta- 
tion which doesn’t allow them participation in their communities. 
The idea of the Community Transportation Project is the result of 
that study. The transportation project is designed to meet the needs 
of people living in north Durham to enable greater independence 
and access to all that Durham has to offer. 

Working with staff from the Ministry of Transportation, we were 
able to announce the funding to establish our community transporta- 
tion pilot project on June 5th. The steering committees’ hard work 
had been able to provide a positive response to the lack of local trans- 
portation to service the residents of Brock, Scugog and Uxbridge. 

Again, I was certainly pleased to be part of that group of hard- 
working volunteers that were able to launch the Community 
Transportation Project on Monday July 6th. Since that time north 
Durham residents looking for a ride have been able to call 1-888-270- 
8916 to look for transportation solutions. 

Handi Trans will act as the broker through the pilot project phase. 
Brad Eyre, from Handi Trans, has been given the task as the project 
coordinator. Any North Durham resident in need of transportation 
should call our project coordinator at 1-888-270-8916 (toll free). This 
call will trigger the activities of the transportation coordinator and a 
ride will be arranged in the community. 

In the past member agencies of the North Durham Social 
Development Council have lobbied for greater transportation services 
for their clients. They will be an important link in the projects as the 
coordinator will be in regular (daily, if necessary) contact with agen- 
cies, service providers and private operators to coordinate schedules 
and activities in order to efficiently respond to trip requests. Trip 
requests may be accommodated in a variety of ways; possibly within 
the schedules of an existing provider (agency or private operator) or 
through special arrangements or “trade-offs” amongst providers. 

The fares will be determined by each request and will consider 
several factors, including trip distance and the number of passen- 
gers. The steering committee realizes that every trip request may not 
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For more details, please contact Brian Morrison at the EDGE office at 
644-4918. 
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end in a ride, every request is important to determine the extent of 
the transportation needs in North Durham. 

The toll free line has proven to be an integral part of the project. 
Peopie have called with transportation needs and described their 
requirements. To date, every effort is being made to satisfy the 
request using an existing service provider, whether it be agency or 
a private operation. 

Another important segment of the demonstration project is log- 
ging all requests; whether they are satisfied or not. This ride request 
information will give the project co-ordinator, Brad Eyre, the details 
needed to establish where a new run should be established to fulfill 
multiple requests to a given destination. 

Currently, under consideration is the possibility of a bimonthly 
shopping trip to the Oshawa Shopping Centre leaving from 
Beaverton, Cannington, Sunderland, Uxbridge and Port Perry; 
including the surrounding areas. The project is looking into the fea- 
sibility of twice monthly trips starting this fall on the second and 
fourth Mondays. The success of this project will depend on ridership 
and area residents are encouraged to call for more information. 
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FOR SALE 


Cockapoos, beautiful small puppies, non- 
allergenic, good with children, dewormed, 


bom about Aug. 23rd. Call: 905-263-2967 


Inflatable 10 ft brand new, solid transom & 
floor, 3 chambers, 15 hp rating, oars, pump, 
carry bag, asking $950 obo. Call: 905-666- 
9833 


Hydraulic pipe bender for race car building 
$250 never been used, original cost $460, 
complete set of dies. Call: 905-571-6684 


evenings 

Computer comer desk, 28"x28" keyboard 
pullout, mobile printer cabinet 24Lx17wx24H 
stores under unit, light finish $150, dot matrix 
printer $50. Call: 905-576-6870 


Exercise bike $60 obo, 30” Moffat stove 
$150 obo. Call: 905-725-1354 


Laurentian tent, 9x 12, good condition, ask- 
ing $125. Call: 705-743-9238 


Condo in McLaughlin Square, 2 bdrm plus 
den, ensuite laundry, pool, sauna, 24 hr 
security, many extras, must be seen 
$105,000. Call: 905-433-4093 


1990 16 ft Codorette Ski Master c/w, 1990 
115 hp Mercury & 1990 Shore Lander trail- 
er, all look & run like new, loaded, asking 
$8000 obo. Call: 705-328-3313 


1986 Oldsmobile Cutlass Cierra, 4 cyl, 2.5 
L, 4dr, a/c, am/fm, new trans, tires, brakes, 
gas tank, burgundy with grey interior, 
200,000 km, asking $2000 obo. Call: 613- 
332-5661 after 6 PM 


4 Sport King a/t tires 265 x 16", 1 yr old 
$300, Nakamichi tape deck BX125 like new 
$250. Call: 905-725-5739 of 905-242-8404 


Sears Craftsman radial arm saw 10”, elec- 
tronic control, excellant condition $375. 
Call: 905-436-0876 


Box woodstove $75, 90,000 BTU natural 
gas furnace $95. Call: 705-277-2465 


Elmira fireplace insert $300 obo. Call: 905- 
728-3359 


Dehumidifier $45, dishwasher $295, stove 
$145. Call: 905-987-1124 


Fifth wheel trailer, 28 ft Vanguard all 
equipped, good shape, best offer. Call: 705- 
645-3711 


1986 Toyota truck with cap, auto, new oil 
pan, good running order, illness forces sale. 
Call: 905-725-2258 


Truck cap full size, old Chevy or Ford, base 
coat, clear coat silver, asking $400 obo, 2 
tires P215 $50 obo. Call: 905-728-3169 


Tinted T-roofs for 1983 Pontiac Firebird, 
excellent condition, best offer. Call: 905- 
579-8617 


Guitar $200, tuner for guitar, 2 speakers 
$150, tuner plus amp $200, TV cabinet 
$149, speakers 200 watts $150, stines $75. 
Call: 705-887-4419 


Computer buffs! 2 piece oak wall unit with 
attached desk, also Yamaha acoustic guitar 
& ergonomic chair. Call: 905-623-9210 


OSHAWORKER 
Deadline 
for the 
November issue 
is Friday, 
October 16th 
at 4:00 p.m. 


Adult light trike, 3 wheel tricycle with basket 
& new tires, 20 gallon fish tank with stand 
filters. Call: 905-725-3087 


1987 Ski-doo Safari 377, new track, shock 
starts first pull, asking $1500 obo. Call: 905- 
571-4296 


3 hopper base windows, 24”h x 32"w com- 
plete with storms & screens $25 ea., double 
24" x 74" slab doors complete with jamb, 
trim & hardware $50. Call: 905-728-2883 


Chevette used parts, rad $40, alternator 
$30, starter $40, windshield $50, other parts 
$5 & up. Call: 905-436-2178 


14’ shuffle board, like new. Call: 905-579- 
4476 


Ash airtight woodstove insert 22"°w20"nx24" 
deep complete with fan, screen & black trim 


flashing, asking $350 obo. Call: 905-723-4105 


17’ speed boat, 135 hp motor with trailer, 
like new $3900. Call: 905-655-8079 


Fish finder, Raython 800 colour, worth new 
$4000 selling for $1500, bar fridge, Wood's 
$175, salmon equip, rods & reels. Call: 905- 
579-9867 


2.0 hp motor, 0,10 m.p.h. 15x49” cushion 
treadmill $1700 new asking $800 obo. Call: 
905-576-2216 


1985 Camaro front end $300, fiber caps fits 
$10 $150, 1979 Chev cap $250, tin shower 
stall includes faucet $50. Call: 905-263- 
2919 


1965 Rambler Ambassador 990, 37,000 
original miles, body good, runs good, needs 
work, serious looker only $700 firm. Call: 
905-438-9964 


Pool table 5°x10' in good shape $1200, 750 
Yamaha in A1 condition $1300, John Deere 
lawnmower $1200, dble outside doors with 


large oval glass inlay. Call: 905-263-2207 
Golf clubs, Ping Eyes 3-PW & SW, good 
condition $400 obo. Call: 905-373-1649 
after 5 pm 


Motorola cellular phone also used as cord- 
lass $500 new, older Motorola cell phone 
$50 all accessories, 18 ft fiberglass salmon 


fishing boat $7000 obo. Call: 905-576-0660 
Men's 10 spd bike reg. $279 asking $40, AB 
Master reg. $90 asking $30, acoustic guitar 
$139, Call: 905-579-8412 


Electric Bosch hedge trimmer, excellent 
condition was $300 will sell for $150. Call: 
905-728-5705 


Double bed Ski-doo trailer $250, airtight 
1500 BTU stove $300, 14 1/2 Chrysler fiber- 
glass boat $300, CB aerial with 100° hook- 
up $100. Call: 905-728-6424 


wrereeerie 


1983 Taurus 35 ft, 2 tipouts, 2 fridges, 
stereo/CD, microwave, phone, a/c, anten- 
na, deck, dble bed, 8x8 shed, lawnmower, 
TVNCR, Rice Lake, asking $11,000 obo. 
Call: 905-432-3034 


Small leather sofa & chair, good condition 
$80 for pair. Call: 905-576-3917 


Construction jackposts $15, dehumidifier 
excellent condition $100, 26” 2-stage snow- 
blower for garden tractor $150, cartop carri- 
er $50. Call: 905-492-1678 


22’ 1979 Jayco trailer, mint cond., sleeps 4, 
utilities work, awning, asking $4000, site 
near Havelock, Trent River or haulable. 
Call: 905-728-8211 


Cardio glide $300, 1982 Chevette as is 
$800, 1 tire P205/R75 10,000 km $25. Call: 
905-579-1961 


37’ 1988 Skylark trailer, 8'x19' add-a-raom, 
8 x 10° shed plus extras, 16’ canoe at 
Rockcliffe trailer park, asking $40,900. Call: 
905-723-0160 


Aluminum windows dble hung horizontal 
slides, sizes 15" x 60", 15" x 48", 24” x 30”, 
like new $50 ea. Call: 905-983-5117 


Air compressor 2 hp rebuilt $240, trailer 4 x 
8 Canadian Tire brand $325, kerosene 
heaters 14, 500 BTU's, 9,000 BTU's $100 
ea., size 10 moto-cross boots $125. Call: 
905-721-8065 


Hallmark ornaments, Barbie, Joe Montana, 
K-City, S.F., many firsts of series, dept. 56 
Dickens Hembleton Pewter. Call: 905-434- 
7262 


1996 ski-doo Formula Ill-600 triple, triple 
pipe, brand new motor, crankcase updates 
& new SC-10 rear suspension, new drive 


bearings 3000 km. Call: 905-697-0956 


1980 Yamaha 340 Deluxe, electric start, 
new track, new shocks & skis, good running 
condition $900. Call: 905-623-8763 


Washer & dryer $500, fridge $100, 21 ft 
freezer $50, couch $50, 20” TV $100, 2 pc 
wall unit 2 x 6 $25, 8 mm movie camera 
screen $100 obo. Call: 905-725-8149 


350 Buick engine, new rings, bearings & 
valves, over $1300 in work done, will sell for 
$900 not assembled. Call: 905-404-8057 
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2 new manual Cannon downriggers $300, 2 
electric Cannon downriggers $600, 2 Penn 
rods & reels $80 ea, VHF marine radio 
$150. Call: 905-576-0660 


Kenwood portable CD player, brand new, 
Yamaha Wave Runner, seats 3, excellent 
condition. Call: 905-728-1502 


1966 Olds 98 convertible, excellent condi- 
tion, loaded, Califormia movie car $7800 
obo, 20" — 26" bikes good condition, weight 
bench $15, Call: 905-723-0572 


1992 Terry 29' travel trailer sleeps 8 with 
deck, shed, barbecue, on Pigeon Lake 


north of Bobcaygeon. Call: 905-576-3987 


Garrison Army boots sise 9F steeltoe $50, 
sway bars for trailer and insert $125, Penn 


fishing reel $75. Call: 905-723-2072 


Craftsman lawn tractor, 18 HP, electrical start 
hydrostatic automatic, 46” mower one year 
old, $3500, new used for 3 months, excellent 
condition asking $2799. Call: 705-454-3225 


3 Truck caps in excellent shape, 2 fiber- 
glass, 100" x 72” full size & S10 long $200 
ea. abo, 1 aluminum $10 long cap, $100 
obo. Call: 705-696-1304 


Baby crib & dresser in excellent condition 
$500. Call: 905-433-0616 


Building lot on Elgin St. W in Oshawa, 66 x 
132’ for 2 detached 2 link or semis, asking 
$70,000. Call: 905-725-2515 after 6 pm 


1984 Buick Park Avenue, options working, 
smooth running car, needs body work, fac- 
tory mags, asking $750 firm as is. Call: 905- 
432-1455 


Large desk 60°Lx32"Dx30"H, 4 drawers & 
compartment with shelf, veneered wood, 


asking $50 obo. Call. 905-723-3617 
Custom built box trailer 4’ x 8 with 13° 
wheels $300, men's bicycle 3 spd $20. Call: 
905-655-3048 


6 toning, exercise beds, excellent shape & 
working condition, asking $3200 for com- 
plete set. Call: 705-887-2830 


Cedar trees for hedges with option to plant, 
good quality, Call: 905-728-6356 


1991 GMC S10 4x4 Durango, 4.3 litre, 
125,000 km, good condition, Rust checked, 
anvimicass, asking $7499 obo. Call: 905- 
728-5199 


PROUD TO SERVE 


GM EMPLOYEES 
and 
THEIR FAMILIES 


725-6501 


4 140 Bond St.W. 


TRAVEL! 


We have cars for delivery 
to mainly Florida but also Arizona/California 
in October, November, December & January. 


At peak times all gas is paid 
& return fare assistance. 
Also cars to Western Canada. 


Toronto Driveaway Service 
5803 Yonge Street, #101 
(in the Newtonbrook Plaza) 
Willowdale, Ontario M2M 3V5 
Tel. (416) 226-4616 


www.torontodriveaway.com 


Wooden wine barrel in excellent condition, 
85 litres used for white wine $50. Call: 905- 
725-6819 


Sports cards to sell or trade; complete DJ 
system $1200. Call: 905-436-9950 


Electric hot water tank $200, 79 Chevy 
monster truck, no motor, many upgrades, 
must see $5500 or will trade for boat of 
same value. Call: 905-983-9657 


TV tower with rotor, 2 antennas $125, 
Moffat fridge & stove, gold colour $400, 
1984 Honda Interceptor, 40,000 km $1200 
runs great. Call: 905-434-5692 


Piano, older upright Heintzmann, good 
starter asking $500 obo. Call: 905-723-9586 


Ibe 


( WRT 


Brown goalie pads, big blocker, catcher, 
body guard, goalie skates size 9 1/2, equip- 
ment bag, will separate. Call: 905-355-3960 


Player piano $750, Perego stroller $125, 
wind-up swing for infant $40, electric motor 
new $25, bicycles best offer, cedarstrip 
boat. Call: 905-576-5186 


Heavy duty trailer hitch with equalizing anti- 
sway bars $150, roof rack, air deflector $35, 
commercial pastry and meat cooler $1200. 
Call: 905-434-2862 


1994 Blazer Tahoe $10 4X4 ABS loaded, 
very clean, excellent condition, new muffler 
must see, 92,000 km asking $16,500. Call: 
705-277-2728 


Youth's dresser with mirror, night table, 
desk bench, hutch, desk, chair, all in good 
condition $200 for all. Call: 905-576-1955 


Baby sets all colours, fancy knitted $15 ea., 
cardigan girls’ white size 2, boys’ green 
cardigan size 2, asking $12 ea. Call: 905- 
725-9390 


5 piece stereo JVC receiver, cassette deck, 
dual record player, 2 !arge speakers. Call: 
905-436-6611 


1987 24’ Terry Taurus mobile home $5000, 
Hummingbird TCR-ID-10 fishfinder $100, 
1989 Jimmy truck, wheelwell mouldings 
$10, 3 aluminum sheds. Call: 905-723-3532 


- NEW - USED - CONSIGNIVIENT 


Scooters 


Lift Chairs 


Walkers 


- SALES - SERVICE - RENTALS 


¢ Scooters ¢ Lift Chairs * Aquatec Bath Lifts 
¢ Wheelchairs * Walkers ¢ Porch/Stairlifts 


¢ Wheelchair Lifts * Home/Hospital Beds 
¢ Bathroom Aids ° Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAC and Green Shield 


for people who matter he from people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, LIN 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 


44 


THE OSHAWORKER 


OCTOBER 1998 


NOTICE 
HIOSPITALIZED OR SICK? 


For visiting purposes only at Oshawa General Hospital 
please come in person or call: 


Phone 723-1187 (CAW Hall) 
or 728-8600 (Retirees’ Centre). 


This applies to both active and retired members of Local 222. 
Local 222 CAW Retired Workers Centre. 


$pecial Deal for GM Employees 
Buying or Selling?! 


“ CHISHOLM 


905-683-2992 
1-800-747-4453 (message) 


When Experience + Results Count 
* Ask about a TLL 


1984 Pontiac 6000, good condition, body, 
driver's door needs some repair, new tires, 
motor excellant $1000 obo as is. Call: 905- 
623-8226 


1987 Bonair trailer Beaver Park Omemee, 
32ft, tipout, 9° x 17’ add-a-raom, TV tower 
rotor, 7’x8' shed, extra fridge, landscaped 
lot $14,000 obo. Call: 905-839-4687 


1988 Park Regent trailer 12’ x 36’, vinyl sid- 
ing, shingled roof, 2 yr old florida room style 
roof, mint $28,000 firm. Call: 705-653-1530 


TV stereo cabinet custom made, solid pine, 
48” tall x 45” long $500, basketball net & 
backboard $30. Call: 905-723-1708 


Grand National parts, 1 innercooler, t turbo 
& 1 set of 28 pd injectors, all in excellent 
shape. Call: 905-576-0154 


Washer & dryer, boat 70 hp motor, trailer, 
child's table & chairs, 20” colour TV, 
portable mobile home in Florida, fully fur- 
nished, 125 gallon aquarium with extras. 
Call: 905-725-9238 


12 yr ald Admiral washer $200, dryer $125. 
Call: 905-623-1564 


93 Harley Davidson Wide Glide 1340 cc, 
only 19,000 km, mint $17,500, Gibson Les 
Paul 1250, Fender, Peavey & Roland quitar 
amps. Call: 905-576-0060 


Gravity Rider exerciser, desk, microwave, 
leather & fur coats, clothes, costume jewel- 
ry & supplies, craft show booths & supplies, 
tapestry & fabrics. Call: 905-728-3200 


1988 Buick LeSabre Limited, 4 dr sedan, 
white, good condition, original owner, deal- 
er serviced since new, 150,000 miles, ask- 


The 
Oshaworker 


1973 Travel Air trailer 26 ft long, sleeps 6, 
fridge, stove, oven, full bathroom, 16 x 8 ft 
add-a-room, deck, good condition $4500 
obo. Call: 905-571-6716 


Shenandoah airtight woodstove, piano, 
accordion, Hohner small size annex wood- 


stove, beer fridge. Call: 905-728-1148 
Beautiful Ig mirror, 20" Quasar colour TV, 
wall pictures, new pull-out car stereo, 
speakers & amps, table silk flower arrange- 
ments. Call: 905-432-1684 


Humidifier compact size $65, 12” colour 
portable TV $60, blinds white 63°x69" $20, 
glass doors for fireplace $25, pole tamp 
$20. Call: 905-436-2493 


1997 Indy 440 sport 120 miles $4500 or 
best offer, bought new last year two-year 


warranty on engine. Call: 905-985-9520 
5th wheel 1989 35’ Travelvilla, excallent 
condition with slide out, 1989 Chevrolet 
Crewcab duelly, asking $31,500 will sepa- 
rate. Call: 905-637-5767 


Tracker, sweet 16, 60 Evinrude trolling motor, 
livewell fish finder cover, tractor trailer $7500, 
Lowe 14 cartopper, 9.9 Evinrude $1500, 
excellent condition Call: 705-939-1165 


Fenelon Falls waterfront lot for sale on 
Bumt River, accessible to Cameron Lake 
and Balsam Lake. Call: 416-759-1808 


Yamaha keyboard, hardly used, was $280, 


ing $2500. Call: 905-432-7786 


We won't make money on this, 
just friends. 


Present your CAW local 222 Union Card before December 31, 1998 to any one of the Midas shops listed 
and you'll receive these great offers. Call for details. 


ALL SERVICES OIL CHANGE 


Regular price 
$2695 
Includes up to 5 litres of 
oe = {W930 Pennzoil oil, new 
Most vehicles oj filter and tubrication of 
chassis, if required. 


with Union ID Card. 
Regular, in-stock Midas parts. 

Includes 65 point inspection. 
| fvonnst | | 


WILSON RD. 


RITSON RD. 


TAUNTON RD. 


a L_-ROSSLAND AD._ iH 


PAAK RD. 
SIMCGE ST 


PL arse eT 


1220 Dundas St. E. 
Whitby 668-1065 


460 Taunton Rd. E. 
Oshawa 404-1555 


27 Simcoe St. S. 
Oshawa 576-8111 


Midas, Car Care, The way it should be and design, are registered trademarks of Midas Canada Inc. 


Car Care 
The way it should be.” 
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1986 Renauit Encore 2-door auto, 1.7, good 
condition, red new tires, water pump easy 


on gas, Best offer Call: 905-668-5198 
Sofabed, blue floral print, opens to a double 


bed size, asking $125. Call. 905-723-9717 
Matching three piece bathroom light, blue, 
ideal for cottage $100, storage of boats and 
cars etc. Call: 905-986-1426 


Electric stove, dryer, wanted to buy humidi- 


fier working or not. Call: 905-725-1937 
Video camera super 8, goad condition, car- 
rying case, battery manuals, hardly used, 
older model. Call: 905-728-5199 


Time share Daytona Beach Florida to sell or 
rent 2nd week in November, best offer, 2x6x8 
cedar 65¢ per foot. Call: 905-983-9204 


12 foot sterling aluminum boat, 10 foot Avon 
Searanger dingy, 7.5 Mere with tank pack- 


age, deal $1200 Call: 905-666-3985 

1984 GM rotors and drums 9 1/2" gas tank for 
76 Chevrolet Caprice; 84 Olds Ciera; parts for 
old Calais 88-Q4, parts for 81 Honda Civic, 
new GM rotors-11”. Call: 905-725-6072 


Hay, round and small square bales, no rain, 
alfalfa, brome grass, case bailer, good con- 
dition. Call: 905-623-2646 


Car bra for 1994 Grand Prix SE, like new, 
$60 or best offer. Call: 905-433-0967 


1988 Samurai 115,000km, A-1 mechanical, 
body rough, removable hard-top $1600, 
grey kitchen table, four swivel chairs, good 
condition $125. Call: 905-723-7300 


Piano chainsaw tools, snow blower, grass 
trimmer, sander, table saw, drill press, cord- 
less drill, Canoet motors, skillsaw, hockey 
pucks. Call: 905-623-2622 


Router table, router planer, lawnmower, old 
chainsaws, old record player, radios, 
clocks, fishing tackle, Stanley plane 45 PS 
Antizye. Call: 905-623-2622 


French provincial couch and chair, Italian 
wood frame, three-seater rose colour $500 
Call: 905-576-1965 


Two-bumer Colaman camp stove, like new, 
full propane tank included $30, leather sofa, 
excellent condition, $350. Call: 905-725-9231 


Retirement property Palatka Florida lot, 
125X70 fully serviced, excellent fishing, 
legal deed to property, must be seen, ask- 
ing $3500 Canadian. Call: 905-576-3589. 


Girl's white desk $150, baby gate $30, cat 
litter house $15, Electronic keyboard $40, 
Pioneer turntable $25 Call: 905-623-6103 
2 Smail coolers $10, battery recharger $20, 
fuse panel box $20, maple cabinet $135 
Call: 905-623-6103 

10 HP Chrysler Boat motor, new impeller 
and tank $500, Reece trailer hitch and ball 
$50, fuse panel box $20 Call: 905-623-6103 
1993 Polaris Indy trail deluxe, two-up 
reverse, warmers, excellent condition 
$2900 Call: 705-277-2234 

Solid oak crib and change table, excellent 
condition $250. Call: 905-576-2216 
Treadmill, new, excellent condition $800 
Call: 905-576-2216 


Bruce H. CoLeMAn 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


To All Northumberland 
General Motors Employees 


and Families 


Computerized 
Quotes of GM 
Program Prices 


using 


GM ACCESS, 
PROSPEC, & 


LOCATOR. 


LAURIA 


PONTIAC BUICK GMC 


152 PETER ST (EAST END) 
PORT HOPE 905 885 8154 


1-800 361-8154 (from 905 or 705) 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


rien 
Used insulated chimney in good condition 


with woodstove ideal for cottage or hunting 
camp, all for $200 Call: 905-728-1447 


Antique walnut desk, unusual style drawers 
and filing cabinet, section leather top also 
an antique iron bed, white, new mattress. 
Call: 905-576-8320 


Six excellent oak press back chairs $1000, 
original paint, butter churn, circa 1878. Call: 
705-786-2620 


1986 Pontiac 2000 station wagon, 4 cyl. auto, 
runs great, good body, asking $1800 certified 
obo, Call: 905-728-2726 or 432-2258 


Solid oak pedestal 42” round table in excel- 
lent condition also antique sewing machine 


in working condition. Call: 905-623-3603 
Large freezer $100, Cardio-glide new $250 
asking $60, electric Black & Decker lawn 
mower, like new $50. Call: 905-438-1991 


2 slab doors 2’x 6”, 6'x6", 1 louvre door 
2'x6”, 6'x6", 1 frant door 2x10", 6x10”. Call: 
905-728-5459 

12 ft aluminum boat, excellent shape $300 
obo. Call: 905-576-1057 

White 5 yr old Hotpoint stove $400, 8 yr old 
Viking washer & 2 yr old dryer $600 pr. Call: 
905-720-4629 


Antique brass fireplace screen, 2 aluminum 
storm doors, full length raccoon coat, black 
mink jacket w/fox trim. Call: 905-579-1340 


G 


FOR 
ADDITIONAL 


SUPPORT? 


FACT IS, 


Surgical support stockings are 
covered by your Green Shield 


extended health coverage. 


e 
Durham Medieal 
The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, LIG 482 


728-1112 
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HEARING LOSS... 
or maybe just 
EARWAX te 


Seeing is Believing 


You'll see exactly what we see. If there is any 


oS 


amount of wax blockage you'll know immediately. Me ee 
Our new video otoscopy system lets us view and record co & 
a live colour image of your ear drum and ear canal. hal 


And it may help detect developing conditions 
- that could require further attention and NS 
; ; r 
perhaps even make an immediate 
improvement in your hearing. 


Hearing Aids that Work in Noise. 


Phonak Audio Zoom is the only hearing aid proven effective in 
background noise. Now you can have more control over what 
you hear — like dining at a noisy restaurant, listening to music, 
participating in group gatherings. Each Audio Zoom contains 
not one, but two microphones... one faces the front and one 
faces the back... And they can be turned on and off. That means 
you can choose to hear more of what you want to hear and less 
of what you don’t. 
Two microphones. 

A simple idea witb profound results. 


Invisible Hearing Aids 


One reason many people ignore their hearing problem has more to 
do with sight than sound. They willingly miss important sounds 
and conversations with family, friends and co-workers - all because 
they're afraid to be seen wearing a hearing aid. But now, nobody 
has to know. Unlike conventional aids, Tympanette fits deeper in- 
side your ear canal. Far enough to be out of sight. And close enough 
to provide comfort and acoustical benefits that larger aids may not 
be able to match. And, the Tympanette hearing aids are program- 
mable to meet your needs. There are no two hearing losses alike. 
Consequently, they can be programmed to meet the individual’s 
needs. More than just a simple disappearing ACT!!! 


MET LIFE A.D.P. W.C.B. LIBERTY D.V.A. GREENSHIELD 


FOR MORE INFORMATION, CONTACT THE CLINIC NEAREST YOU 


Ajax-Pickering Audiology Clinic Whitby Hearing Centre 


Ajax Audiology Services 


(905) 831-8311 (905) 831-8311 (905) 666-7726 
1885 Glenanna Rd., Suite 104 95 Bayly St. S., Suite 303 1032 Brock St. S., Unit 4 
Pickering, Ontario L1V 6R6 Ajax, Ontario L1S 7K8 Whitby, Ontario L1N 4L8 
(Located in the Pickering Medical Centre) (Located in the Baywood Plaza) (Close to the 401 exit, Brock Rd. N. exit) 


Monday through Friday with some Saturday and evening appointments available. 
See an AUDIOLOGIST 
an expert in better bearing and licensed 
in the Province of Ontario to prescribe bearing aids. 


1992 Pontiac Lemans, 4 cyl, 5 spd, 2 dr, 
72,000 km $2950, 1989 Dodge 7 passenger 
van, good condition $2950 certified. Call: 
905-723-6841 


Ski machine $150, exercise bike $100, 6 pe 
bdrm suite $200, steel door $35, Indian 
medicine man headdress pd $550 will sell 
for $250. Call: 905-723-3089 

9 pe dining room set, light oak finish, 3 yrs 
old, hardly used, must see $1000. Call: 905- 
433-4093 


222 Remington 700 BDL $550, like new 
Browning Citori 20 ga., 3° chambers, screw 
in chokes, excellent condition, 357 magnum 
Smith & Wesson mod. 66 4” barrel. Call: 
905-723-1340 


Heavy duty washer & dryer Westinghouse 
$450, Kenmore fridge $55, girl's 20” wheels 
bike $35, large composter, $20 reloading 
supply. Call: 905-723-1340 


Truck cap, fiberglass fits Chevy pick-up 
truck 1987 or older $150, Gendron baby 


carriage $50. Call: 905-725-0235 
1979 750 CBK Honda, 37,000 km, lots of 


new parts, asking $950. Call: 905-623-9747 
Parting out 86 Grand AM, many new parts, 
good running, 3.0 litre, V6, also wanted 3.8 
litre, V6 or complete car with engine. Call: 
905-725-7249 or 571-4471 


New window double slider-single pane 64” x 
28" $200, brass propellers 14/11 LH & RH, 
mint condition $120 pr, Call: 905-728-1530 


evenings or 723-3974 

40" diameter round pine pedestal table, 4 
ladder back chairs cane seats, dark 
mahogany stain, asking $275 cash. Cail: 
905-576-5429 


ZERO > 


New 199 A Malibu 


3100 V6 * 4-Speed Automatic « Air Conditioning 
Tilt Steering © P215/60R x 15” Tires * AM/FM Cassette 
24-Hour Roadside Assistance 


75 


GM Emptoyee Price 


36-month Smarttlease 


First Payment Included! 


416-491-2000 


Outside Toronto Call Toll-Free 


1-800-GM-DEALS 


Freight (Malibu $695, Tracker $525), admin. fee, taxes and license extra. Some mileage conditions apply. Details in store. OAC. 


1994 Arctic Cai ZR700, excellent condition, 
5200 miles $3750 obo. Call: 705-277-9651 


Weatherstrip for 1976 Monte Carlo door & 
trunk, cedar door 80 x 32 with glass, girl's 


bicycle 26" 5 spd. Call: 905-723-9743 

1977 Fender percussion bass, 5 string 
banjo, insulated equip. trailer. Call: 905- 
576-1043 


Blue fox jacket size 12 tall, wom 1 winter, like 
new, asking $450 obo, rebounder exerciser 
& stepper, used 6 mnths, new $230 make an 
offer, still in box. Call: 905-435-0540 


3 bdrm bungalow attached garage with bam 
on approx 94 acres, Maynooth area, 15 
miles north of Bancroft. Call: 613-338-2928 


Barretta semi auto shot gun, 12 gauge 
$500, 1987 Ford Econoline, auto, 160,000 
km, needs body work $900. Call: 905-433- 
2413 


Land, lots Wilberforce-Bancroft areas 


$7,700-$10,499 obo. Call: 905-728-5199 


Rowing machine like new $60, bowling 
shoes with bag 7AA hardly worn $20, gold- 
fish bowl $7. Call: 905-404-8621 


Cedar trees for hedges, all sizes, air filters 


1x20x25”, electric cords approx. 95-100’. 
Call: 905-725-7768 


Bear Jennings compound bow 80 pd draw, 


4 broad heads, many field arrows & all 
extras $350 firm. Call: 905-263-8263 


CAW CO-OPERATING LAWYERS 
in 


COBOURG anc PORT HOPE 


Allan McCracken and David Slessor 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


purchase 
from GM exclusive = 
4 to Don Howson. 

_ Wo dealers 


A gpias “a 
IDON 


Employee Purchase Fall Offer 


The New 1998 


= 


www,.donhowson.com 


Chevrolet Geo Oldsmobile Limited 
2135 Sheppard Ave. E., Willowdale, Ont M2J 1W6 


1.6L 16 Valve Engine * Sporty 5-Speed Overdrive 
Air Conditioning » Automatic Locking Hubs © Skid Plates 
Power Steering * Air Bags * AM/FM Stereo Cassette 
15" Aluminum Wheels * 24-Hour Roadside Assistance 


ZERO ‘226 


36G6-month SmartlLeasea 


1957 Chev 2 dr hardtop V8 $6000 obo, 32 
Ford sport coupe 305 V8, 34 Ford SW coupe, 
396 fresh car steel. Cali: 416-269-6786 


85 Chevy $10 extended cab, 350 V8, low- 
ered, mags, B&M shifter, buckets $1600 
obo, Call: 705-944-5106 


Steel healthware exercise glide machine 
with hydraulic $75, easy glider $15, exer- 
cise bike older $15. Call: 905-723-0369 


Turks Caicos island lot 4/sale British West 
Indies Dremel toolkit $75, rebounder $50, 
ski machine $40, exercise bike $40, torque 
wrench proto 1/2” drive $75. Call: 905-725- 
8675 


Miami Carey rangehood, smail sauerkraut 
barrel, fabric upholstered chair, 2 table 
lamps, 1 floor lamp, child's bedrail, CCM 
ladies skates size 10. Call: 905-728-2764 


1987 Yamaha FZR 1000, full yosh exhaust, 
K&N air fitters, new fuel pump, no oil leaks, 
hydraulic brake & clutch, 5 spd, runs mint 
$3750 obo. Call: 905-666-5945 


Complete propane system for car or truck, 
87 2.5 litre motor for GM cars, 84 307 Olds 
motor, 84 Honda motor. Call: 905-725-7249 


Automatic trans for nd & fwd, alternators, 
carbs, gas tanks, radiators, tires new & 
used, starter motors, wiper motors, fire- 
place insert, rotor disks, Call: 905-725-7249 
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Whites metal detector includes headphone 
& scope $225. Call: 905-436-6039 


1967 white Mustang coupe, 289 moter, 
good condition $3800. Call: 613-472-6270 


Building lot in attractive treed setting with 
deeded waterfront, access to Smith Bay, 
Lake Ontario, 10 miles south of Picton. Call: 
905-576-6255 


2 plain mirrors, 1 is 60x32 the other is 
55x32 $30 ea., good condition. Call: 905- 
728-9149 


Pioneer laser disc karaoke system for home 
or professional use includes hard shell 
cases for all equipment, mixer, amp, etc. 
Call: 905-433-5043 


1939 Pontiac coupe, rare car set up for 
small block Chev, Pontiac clip, positrac, 
best offer. Call: 905-434-8384 


Lumber 2x4’, spruce studs 92 5/8” long, 
never used 200 pes for $325. Call: 905-579- 
0370 


72 Firebird 455 H.O., 95 percent restored, 
must be seen $10,000, wood electric 
combo furnace used once $500 obo. Call: 
905-655-8673 


ULC stainless steel chimney, rain cap, 5 
chimney sections 8” x 35", tee locking 
bands roof suppor, Fisher stove $250. Call: 
905-579-5349 


1961 Cadillac, air, auto, pw, ps, pb, runs 


asking $5000 Call: 905-263-4508 


Rebar 1/2 and 5/8 all 20’ long, underground 
cable #6 67’ long, air conditioner unit fits 
Dodge truck also good for street rod. Call: 
905-263-2716 


ean 


"OnE 


NITURE arPLANCES & 


1990 Firefly 4 dr, auto trans, new brakes, 
muffler, tailpipe, 2 tires, 152,000 km, as fs 
$1500 obo. Call: 905-263-2716 


Brunswick 4X6 slate pool table, five cues, 
tack, Boston balls $800, 1850's Victorian 
settee, professionally upholstered, very 


intricate carving $1500 Call: 905-721-2118 


Used doors, lawnmowers $20 ea., 
girls/boys bikes $20 ea., electric stove 30” 
oven like new, used patio slabs, used good 
windows. Call: 95-723-6988 


2 bdrm upgraded frame bungalow on 1 
acre, residential holding, excellent invest- 
ment potential, Tooley’s Rd., Courtice 
$185,900. Call: 905-728-9054 


1988 GMC Jimmy 4X4, mint, new 4.3 
Vortec engine, new paint, tires, brakes, 
fenders, tank and much more, asking 
$8000, certified. Call: 905-987-1788 


JVC 27" stereo TV with warranty, 1 year 
new, $500, loveseat rose colour $350 obo,, 
cedar doors $10, truck trailer jacks $50, 
fold-up kids bike $20 Call: 905-723-1683 


1988 Quad 4 engine and transaxle, com- 
plete with half-shafts, ECM and hubs, 
105,000 km $1006, firm or trade for Enduro 
motorcycle Call: 905-723-7229 


Kenmore heavy duty washer/dryer, $425; 
electric furnace $125 obo. Call: 905-720- 
3325 or page 720-7035 


ACT Safety 


is now a proud part of 


Iron Age Canada 


The choice is yours, 
Shoemobile or our retail store. 
Our store is located at 433 Simcoe St. South, Oshawa 
Call Dolores at 723-4671. 


GRAND OPENING 
BAD BOY WHITBY 

1540 DUNDAS S 3 EAST, 
(905) 430-000d 


BAD BOY 
1540 Dundas Street East 
1905) 430.0000 al 


| Dundas Street 


[Highway 407 ry) 


BETTER THAN 
MPLOYEES... 


BODY! 


GRAND OPENING CONTINUES! 
LOWEST PRICE IN CANADA! 
DROP IN TO OUR NEWEST STORE AND 
PICK UP YOUR FREE GM EMPLOYEE DISCOUNT CARD. 
WE WANT YOU AND YOUR FAMILY MEMBERS 

TO ENJOY A SPECIAL DISCOUNT 

ON = YOU PURCHASE AT BAD BOY IN WHITBY. 


FURNITURE APPLIANCES & ELECTRONICS 


WHO'S BETTER... NOOOBODY! 


Crisis 


Snowmobile 79, motor ski 444 with caboose 
$750 Call: 905-263-9934 


Pine futon and mattress, pine shelf unit, 
fishpond pump, waterfall, electric typewriter, 
electric carving knife, cedar patio fumiture 
Call: 905-373-0992 


Comet 14 ft fibreglass runabout, convert- 
ible top, 1989 30 hp Johnson outboard, 
800 |b, 1968 galvanized trailer, 2 gas 
tanks, lifejackets, paddies, Call: 705-799- 
5604 


Exercise bike, pedal and row or just pedal 
or row, with computer, excellent condition, 


asking $85 abo. Call: 905-571-0682 
Antiques, coffee table, Normandie floor 
tadio, 2 wooden chairs, 2 lamps, 2-man 
saw, scythe, galvanized tub, home gym 
exerciser. Call: 905-728-2764 


Hammond mill organ, double keyboard, 
drawbars, foot pedals, beautiful cabinet, 
ideal for home or small church, $550 obo. 
Call: 905-983-9825 


Singer sewing machine, buttonholer, 
zigzag, excellent condition, hardly used, 
$100; stove exhaust fan, almond colour, 7 


yrs old, $75. Call: 905-436-3388 

1986 Cavalier, 4 door, runs well, needs 
some work, new altemator, starter, etc., 
$450 obo; 12” Makita mitre saw. Call: 905- 
493-2933 
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FOR RENT 


North Oshawa, bright spacious bsmt apt. 
with 3 pc. bath, stove, fridge, private 
entrance, non smoker, 1st/last, references, 
$600/mo. incl. utilities. Call: 905-725-3773 


Florida, Tarpon Springs, 2 bdrm, mobile 
home, active senior park, 55 up, shopping, 
pool, beach, $1,100 Cdn monthly, available 
Oct/Apr. Call: 905-579-9564 


17'x36’ storage, northwest Oshawa, heat 
and hydro, $250/month. Cail: 905-728-7893 


Large furnished housekeeping room, close 
to Oshawa Centre, non smoker, suits work- 
ing gentleman or student, share washroom 
with one other gentleman, parking 
$85/week. Call: 905-723-7468 


Luxury log cottage on lake, close to 
Algonquin Park, 3 bedroom good beach, 
good fishing, quiet, private, non smokers, 
no pets. Call: 613-637-2836 


Whitby, bsmt apt, suitable for one quiet per- 
son, share entrance, cable, laundry, avail- 
able now, $475/mo. Call: 905-434-7110 


House to share, male or female, washer, 
dryer, Jacuzzi, non smoker, $400/mo. Call: 
905-579-1945 


One bdrm basement apt, near Oshawa 
Centre, private entrance, parking, all utili- 
ties, no pets, references, $500, first/last. 
Call: 905-436-9337 


Naples, Fla, 35 ft trailer with add-a-room, all 
conveniences of home, November and 
December, $700 US or $10000 Cdn. Call: 
705-277-3462 


One bdrm bsmt apt., separate entrance, close 
to hospital, $450 inclusive. Cail: 905-404-9694. 


House, good location, 4 bdrm, fridge, stove, 
washer dryer, Park Rd area. Call: 905-725- 
4033 
Available Nov 1st for 6 months, 3 bdrm 
house, fully fumished, garage, family room, 
Oshawa Centre area, reasonable, refer- 
ences. Call: 905-725-6743 
WANTED 
Inside storage for 34’ motorhome. Call: 905- 
432-1837 0 
Newer video camera, Sony or other, hot tub 
to fit 6 people, wicker set, white preferred. 
Calk: 905-723-1683 

Mattel kids' knitting machine from mid- 
1970s, rust and beige. Call. 905-725-6496 


OPTICAL BOUTIQUE INC. 


571-2020 


Right here for you! 
Right in the heart of 


GM Territory 


GM Family Program Available 
Call Or Come in For Details 


266 King Street West, Oshawa, Ontario 
436-1500 


@CONTACT LENSES 
@EYE EXAMS ON PREMISES 
@ CHILDREN’S FRAMES 
eREPAIRS TO FRAMES 
eSUN GLASSES 


a, a ae a oe | 
DISPENSARY & LAB 
Vision with a smile... 

ALL VISION PLANS ACCEPTED 


1268 SIMCOE ST. N., OSHAWA, ONT. L1G 4X4 
CHRISTINE WOODCOCK 


2.5 hp treadmill. Call: 905-725-9475 


2 or 3 deer hunters from Nov 2-7, $150/wk 
ea, everything supplied. Call: 705-488-2026 
or 905-987-4160 


Books, Year of the Intern by Robin Cook, 
and General Motors 75 Years. Call: 905- 
668-9942 


Scrap cars and trucks, pay cash, picked up, 
81-87 Olds Regency/Park Avenue, Buick, 
fwd and rwd, also 85-87 Olds 88. Call: 905- 
571-4471 or 905-725-7249 


Red Rose tea cards and empty albums, 
hockey coins, non-sport coins from Jello, 
Sheriff, Royal, Humpty Dumpty. Call: 905- 
728-9100 


OPTICIAN 


Th e 


wma 
American-made electric guitar, 1960s-70s 


preferred; Grand National or Stealth, low 
km and no winters. Call: 905-576-9112 
Flashlight collector, looking for older flash- 
lights, spotlights, lantems or flashlight para- 
phernalia, older toy flashlights with lithogra- 
phy, plus hand generator lights. Call: 905- 
728-3883 

NOT-FOR-PROFIT SERVICES 
Are you the spouse or relative of a problem 
drinker and seeking help? Call: Al-Anon 
728-1020 
Distress Centre, telephone befrienders, 
availabie 24 hours a day. Call: 905-433- 
1121 or 905-985-3434 
Pregnancy Help Centre of Durham, helping 
women in crisis, all services provided free— 
pregnancy testing, counselling, baby cloth- 
ing and equipment. Call: 905-430-0805 
Child Find is dedicated to reducing the inci- 
dence of missing childrn. For information or 
to volunteer call (905) 686-3181. 


Deadline 
for the November issue 
is Friday, October 16th 
at 4:00 p.m. 


@ FOR ALL YOUR OPTICAL NEEDS 
@ ALL VISION PLANS ACCEPTED 

e EYE EXAMINATIONS ARRANGED 
e@ SENIOR CITIZENS DISCOUNT 


=579-6411= 


375 BOND W OSHAWA (BETWEEN PARK & STEVENSON) 
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DID YOU KNOW 
YOUR CREDIT UNION OFFERS 


INDEX-LINKED Rate based on the Toronto 35 Index (TSE) with the principal 
guaranteed... RRSP eligible... deposit insured... and... 


TE RM paying a high rate of return August /97, 5 year series return as at July 31 /98, 
DE POSITS 17.65% (Past performance is not a guarantee of future performance} 


THE BEST We will put up to $500 cash into your pocket when you 


move your mortgage to the Credit Union... and... include in 


MORTGAGE the contract “No penalty if you sell your home.” oc. 
DEAL AROUND 


HOME EQUITY Our home equity Line of Credit will allow you to utilize the 


collateral in your home to provide for all your future 
LINE borrowing needs such as home renovations and RSP 
OF CREDIT investments... at a rate of Prime + 1/2% variable. oc. 


FINANCIAL Invest in stocks, bonds or any of the over 1200 Mutual Funds 


offered through Credential Securities Inc., such as... 


PLANNING AIC 
Fidelity 
SERVICES fe 
MacKenzie 
Templeton 


Auto Workers Community Credit Union 


Proudly celebrating 60 years serving our 
Members, their Families and the Community 
Oshawa ® 728-5187 Toll Free @ 1-800-268-8771 Bowmanville @ 623-7890 


CAW ==TCA 


CANADA 
Local 222 Meetings 
The General 
meeting is field the first Thursday of every month at 7:30 pun. 
except July & Angust 


The. General Motors Untit 
ie ae ak aS 
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